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PART II—Section 3—Sub-section (ii) 


vm wmK ^ *mw41T (v& wi ^ taq; ^ niftEi* an^r 3ftr aifWqpmj 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


fafa 3ftr ^ifi tium 
(fhfamnf finror) 

^ ftrclt, 12 FFf, 2008 

^T. 3B. 652.—f^T 05-03-2008 4 ?M. 

^israifaffe; 4 ^ 4 Firm pfon* ^ $ 1 

[miii8(4)aoo8-^#Rr) 

1FT.T?, 

MINISTRY OF LAW AND JUSTICE 

(Department of Legal Affairs) 

New Delhi, the 12th March, 2008 

S. O. 652.—The President is pleased to accept the 
resignation of Shri V.T. Gopalan, as Additional Solicitor 
General of India in the High Court of Madras at Chennai 
w.e.f. 05-03-2008. 

. [F. No. 18 (4)/2008-Judl.] 
M.A. KHAN YU$UFI, Jt. Secy.&GC 


q>lfife> , f fohTt T fl W 4?Ff MdldU 

(asiWa» 4r «IVi^ u i fintm) 

17Fi4, 2008 

^TT. 3F. 653.—44*1 W«FR uRtxu ifUcTT, 

1973 (I974*»I«iM*MHR 2)41 *iRI 24 4^-tlRT(8) 
5TCT WT 4 M'ain *Ri°m 

aitaran 41 Pwk u i ^FBPFff alfc ^iPH^Fff 4 

ftSPlt PMIMil SRT HHtfi V. 3IR4. 

5(t^H)/2002-^rf 4 3rf4*itai aw w? 4 fafa 
5RT pqrftRf ^IWHr i qf , tal T R ^ta FPKff 4 
4ZP> 4 3FB tapqf 4Rt BxIftrH ^4 4 fcIH 

tafa pita 3rf44sre> 4 ^9 4 tajrF 1 1 

[4 225/36/2006-tl^ta-lI] 

i 3T3T ITf^ 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 17th March, 2008 
S. O. 653.—In exercise of the powers conferred by 
Sub-section (8) of Section 24 of the Code of Criminal 
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Piocedure. jl 973 (ActNo.2 of 1974), the Central Government 
hereby appoints Shri Gajanan Yashwant Vinchurkar, 
Advocate hs Special Public Prosecutor for conducting 
pro$ecution|in case RC.5(S)/2002-Mum. instituted by the Delhi 
Special Po ice Establishment in trial courts and appellate/ 
revjsional <ourts or any other matters arising out of the case 
in the cowls established by law in the State of Maharashtra 
to Which provisions of the aforesaid section apply. 

[No. 225/36/2006-AVD-II] 

| CHANDRA PRAKASH, Under Secy, 
j Ff MMt, 18 rM, 2008 
FT. 654.—THFK bTT^pKT ft [Ml, 

19^3 (I97f FI3TMfMRR. 2) Ft FR24FtRR-srRT(8) 
^Rlj TO F FT TPTpT TO RFHR wM , 

3tf^fqTti! f| rV^TO TOTrM 3M 

r^Hrfl MM RJIRF 'gRT RMfcf HHdl R. RRRt. 

4(tFT)/20q2 3 MrMr RSTRT RTO? TFR 3 MM 

TORnfM kiRiMf, Mr rt rtr#' f tor ffj ift. 

~lj $ RTF ^ 3RR Iwff FT RMTeRT fM F fdR 

MM Mf mMrMf f rr Mjtf to! i i 

[R. 225/29/2006-T^~U 1 
M RFm, mx rMr 
t New Delhi, the 18th March, 2008 


S. O-j 654.—In exercise of the powers conferred by 
Sub-sectioji (8) of section 24 of the Code of Criminal 
Procedure. 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Shri Gajanan Yashwant Vinchurkar, 
Adyocate jis Special Public Prosecutor for conducting 
prosecutioi in case RC.4(S)/2002-Mum. instituted by the 
Delhi Special Police Establishment in trial courts and 
appellate/rivisional courts or any other matters arising out 
of tpe case in the courts established by law in the State of 
Maharashtra to which provisions of the aforesaid section 
appily. I 

: | [No. 225/29/2006-AVD-II] 

i CHANDRA PRAKASH, Under Secy. 

. ■ | 18 RfV, 2008 

FT. ^ 655.—MM TORT R5 RfFF R%F, 

197^ (1974 MVfTO R. 2 ) Ft RIR 24 FT 3R-FR (8) 
W" RTR MfRT FT RFR F7R TTR TfM R^TT FRIT 
9m, RUFff:, MM (M R RR. fMTicTFT R fM* 3) Ft 

mi Mk* tP TTTR MM TOTO (MM) V MM MM 
rMr T«RlnT (R3.M) RTTT R'ItRR RTRcTT 3TTCRt 
52(R)/92-'«pM^fRRRH RRF RRMlTORTR 

RRRI M?fl| TO TOlcTR V fR RTrM M RRMcT R*IF 
RTRtfRF R'mTf/^ilSiWT! 3RR MM) FI oMkRT fM 
F (4tR M?t^ <Mf MMMf F RR "4' Pl^rh FRlt 1? I 

[R. 225/39/2007-rM!-11] 
M RF1RT, TO RIM 


New Delhi, the 18th March, 2008 

S. O. 655.—1 n exercise of the powers conferred by 
Sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (ActNo.2 of 1974), the Central Government 
hereby appoints Ms.Rujuta Vasant Pradhan, Advocate, 
Mumbai (Junior to Shri A.M. Chimalkar) as Special Public 
Prosecutor for conducting prosecution in case RC 52(A)/ 
92-BOM instituted by the Delhi Special Police Establishment 
(CBI) in the Hon’ble Special Court (Torts) at Mumbai and 
appeals /revisions or other matters connected therewith or 
incidental thereto, in the Appellate Court of Revision or in 
any other court. 

[No. 225/39/2007-AVD-Il] 
CHANDRA PRAKASH, Under Secy. 

M froft, 18 RlM, 2008 

FT. 3R. 656.—'MM RTFR RcF^glO R5 rMf rTMi, 
1973 (1974 FI RMfMRR. 2) Ft RHT 24 Ft TORRT (8) 
WJ TOT VlfttM FI R#T fM ^ M VtM. RTfM, 3lfVRFI 

Ft riMM MM toMrt f toinr, Mrf V tMM MM 

T«RRRT (TManf) RTR rMRR RTRHT 30TFft. 

8/^/2001 -VtRR rr rrM/M^ ^ MMMft afo MM RRT 
fMM ^TTt^rf R8JRT RRMe ^TIRrM V fR RlM ^ 
MtM/rMMl R p -IRI TO MMt FT R-dleH fM F fRR 
MM Mf aiMMiF F fr fM % i 

[R. 225/17/2007-RMt-lI] 
Mrtot, rrtrMr 

New Delhi, the 18th March, 2008 

S. O. 656.—In exercise of the powers conferred by 
Sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Shri V.V. Parekh Advocate as Special 
Public Prosecutor for conducting prosecution of case RC8/ 
E/2001 - .3S & FC/Mumbai instituted by Delhi Special Police 
Establishmer i CBI) in the Court of Hon’ble Special Judge 
for CBI Cases at i ; asik and appeals/revisions or other matter 
arising out of this case in revjsional or appel'ate umrt 
established by law. 

[No. 225/17/2007-AV11-1 ij 
CHANDRA PRAKASH, Under Secy 

RlMM, 18 RTV. 2008 

FT. 3TT. 657.—MM FRFR R^gRI TR RfFRT R F 
1973 (1974 FI RMMRR R. 2) Ft RRT 24 F^RR-FTT (.s 
■gKI TO MfMr FI RRR fM RR MMMMcT STM^iFTfRl 

f) rfkrj to r Mrtrr -RhtidM 3 MM 

TRIRRI (F.R. M') RMIcT M MM rMr M 1 
M' Rft RR RTReTT F 3TfRF5R M Mr m FRlfRd TMRC 
RRRT MM ^TTRTHRf ^ FT RTR#' R 3lMTt'RFRT r! f‘ 
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C«.3R frof ^7 HkldH fan? #?T 5Tfrpqta 

_X _ Jjf fV --, - .- r- _ ^ jSr 

'sft m pT^RT *McTt t? :— 

1. TKPT iPfSHT rt^6M, ^ 

2 ^feRTIet %g75, 

3. krk 

4 . ^hto 4rot TO, 

5. 

6. W W^, 

7 . to^ TO?r, 

8. 37S^fe, 

9 . Hr*# 4 ht, 

10. tfq^OK TO3k, - 

11. 4.4. tb^iR^i I 

Ot 225/4/2007 TT^t-II] 
^ M, 3^1 

New Delhi, the 18th March, 2008 

S.O. 657.—In exercise of the powers conferred by 
Sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints the following Advocates as Special Public 
Prosecutors for conducting prosecution of cases instituted 
by Delhi Special Police Establishment (CB1) in the State of 
Maharashtra as entrusted to them by the Central Bureau of 
Investigation in the trial courts and appeals/revisions or 
other matter arising out of these cases in revisional or 
appellate courts established by law :— 

S/Shri 

1. Sandip Vijay Tamhane, 

2. Uday Shankarrao Deshmukh, 

3. Vinod Pralhadrao Phate, 

4. Subhash Sonaji Kate, 

5. Shri Sharadchandra, 

6. Jayant Eknathrai Salve, 

7. Ruturaj Chandrashekhar Patil, 

8. Deelip B. Advant, 

9. MissBina, 

10. RavishekharBapuraqji Bandnore, 

11. G.C.Kataria. 

[No. 225/4/2007-AVD-II] 
CHANDRA PRAKASH, Under Secy. 
^ 19 HT^, 2008 

^T.5TT. 658.—TOh WR 4? 

PsfrTOdlM (ftTOT) 3TfafTO, 1987 (1987 


4kfTOu28)4tiro 13 4 ( 1 ) 5 m tot 4TOif 

^7 TOh TO ^ ^ t srfaTO, 

TO. ^ 4, W3 315^4 3 cjfwlfed TOlkt 
3? m\ to ark ^ tr#i fro, ter hto 4* 
fTO TO, kTOTO T$ it TOcTO faTOI dSTT HR 
fTOM 3 TORcT 33k k’ HTR#' 4 

fkTOT 4 feq 3TfafWT 4 m] 9 4 3TcFfcr itfecf 
4rcf-fft«e ^h? k tjTOt TOJ4 k dIHtkgd 

HR4 4* T&i TO cf«3T meb k 12 TO, 1993 4 

' HRefT WTT 33 k4 1(R3)/93-TOTO TOTO ^ (TO 
TO U 4TOt l 3TR» 93 ) H*TT TOftHR 4 H#T hTO 
TOfacT 3RT HR#' 3THHT 3Tr^'fTO HlTO 4 W1 4 

fTO, TON 3 RTOt ^k 4 fTO TOkTO 4 k* 
kP^RTHRcft i? I 




sFR 

RL 

74R 

33 k 

3m rq wit 

3TOT W!. 

1 

2 

3 

4 

1. 


TR.33TC/q. Rpf, 
129/93 

70/93 

2 

®1MK 

195/93 

73/93 

3. 

TO 

TO, 186/93 

118/93 

4. 

hmk 

TO, 187/93 

117/93 

5. 

TOh4TO 

TOll 85/93 

110/93 

6. 


^6 TO, 126/93 

71/93 

7. 

«HMK 

*jpf, 

122/93 

75/93 

& 


TO, 148/93 

114/93 

9. 

rtri fmm 

184/93 

109/93 

ia 


TOs^I 155/93 

116/93 

11 . 

12 

9,d< ! llc[ ^ 54 

(TTWT^) 

TO7, 200/93 

WU, 19/93 

108/93 

115/93 

13. 


389/93 

112/93 

14. 

'^K. Os 

TOT, 251/93 

72/93 

15. 


t^T.A Rpf, 

111/93 


(2 

--Ex ■ . , ,. 

124/93 
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-*-1- 

16. -R?R^T,6/93 132/93 

17. 14/93 133/93 

18. Tjftnkj TfaTTET, 17/93 134/93 

19. \ 14/93 135/93 

20. -qpf, 


138/93 77/93 

21. ijvrf'mz d«iU(l 15/93 

3TRj TfcTpR ^HT, 

1 

22 : 4!PW(r| ^nst -gf^TR ReHRll 18/93 

23. 20/93 
ft*rccftet ftfe, 

TTTcTI ^ (%£) 

24. 58,^ffnT^lTte, 21/93 

TTTcftlleT ^T, 

'3^-50 

i' 

25. «lkm$ 21/93 

"^^2, ^171 0'S, 

^-510 


26. <slld)'»l|4l 32/93 

3TR H l, Rell^il 707/93 

f +jdf (O^i) 

27. TT1.3TI. . 22/93 

^ARl)r«l«|ika, 

^ A A A lI L 

R^l Ifcj-HOcI, 

_ 

[Tl 225/45/2007-T^t-II] 

^3FFm, 3F*T7#P1 
jNewDelhi, the 19th March, 2008 
S.O. ^>58.—In exercise of the powers conferred tr 
sub-sectiori (1) of Section 13 of the Terrorist and 
Disruptive Activities (Prevention) Act, 1987, (Act No. 28 
of 1987), th$ Central Government hereby appoints Shri P. 
Arun, Prosec uting Officer of the Central Bureau of 
Inve$tigatioji, as Special Public Prosecutor of the Central 
Burqau of Investigation for conducting prosecution of the 
case RC l(si/93-CBl STF Mumbai (Court case No. BBC 1 
of 93) relating to the cases mentioned in the Schedule 
appended hereto, and such cases in such areas as may 
arise out of and connected with Bomb Blasts which 
occurred t>n 3 2th March, 1993 at Mumbai City and suburbs, 
and other matters connected therewith or incidental thereto 
undeir the siid Act, in the Designated Court at Mumbai 
constituted ii/s 9 of the said Act to try offences or such 
cases comnfitied at Mumbai City and Mumbai Suburban 


Districts, Raigad District and Thane District as mentioned 
in the case schedule, and to try such cases in such areas as 
may arise out of and connected with aforesaid Bomb Blasts. 

SCHEDULE 


SI. 

No. 

Place 

Police Station 
and Cr. No. 

DCBCr. 

No. 

1 

2 

3 

4 

1. 

Stock Exchange 

M.R.A. Maig., 
129/93 

70/93 

2 

Katha Bazar 

Pydhonie, 

195/93 

73/93 

3. 

Sena Bhavan 

Dadar, 186/93 

ll$/93 

4, 

Century Bazar 

Dadar, 187/93 

117/93 

5. 

Mahim Causeway 

Mahim, 185/93 

110/93 

6. 

Air-India 

Cuffe Parade, 
126/93 

71/93 

7. 

Zaveri Bazar 
(Exploded Scooter) 

L T Marg, 

122/93 

75/93 

8. 

Sea Rock Hotel 

Bandra, 148/93 

114/93 

9. 

Plaza Cinema 

Mahim, 184/93 

109/93 

10. 

Juhu Centaur Hotel 

Santa Cruz, 
155/93 

116/93 

11. 

Airport Bay 54 
(Throwing H.G.) 

Sahar, 200/93 

108/93 

12. 

Centaur Hotel 
(Airport) 

Airport, 19/93 

115/93 

13. 

Worli 

Worli, LAC 
389/93 

112/93 

14. 

NaigaumC.R.S. 

Rd. (unexpl, 

Scooter) 

Matunga, 251/93 72/93 

15. 

Dhanji ST & Zaveri 
Bazaar (2 unex¬ 
ploded Scooter) 

L.T. Marg, 

124/93 

111/93 

16. 

Mhasla 

Mhasla 6/93 

132/93. 

17. 

Srivardhan 

Srivardhan 14/93 

133/93 

18. 

Goregaon 

Goregaon 17/93 

134/93 

19. 

Thane 

Kapurbawadi, 

14/93 

135/93 

20. 

S.K. Menon Street 

L.T. Marg, 

138/93 

77/93 

21. 

Estem side Lavotry 
of Musafir Khana, 
Mumbai-50 

LAC 

15/93 

22. 

Nariyal Wadi 
Muslim Cementary 
Mazagaon 

LAC 

18/93 

23. 

Picnic Guest House 
Near Lido Theatre, 
Santa Cruz (W) 

LAC 

20/93 
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34. 58, Nargis Dutt LAC 21/93 

Road, Pali Hill 
Bandra(W), 

Mumbai 

25. Bone Parte Ind., LAC 21/93 

Ghansham Ind. 

Est ViraDesai 
Road, Mumbai-50. 


26. KhatijabiCbawl, 

LACKuria 

32/93 

R.No. 1, Sonapur 
Lane,Kurla(W) 

LAC 707/93 


27. Dreamland Co. Op. 
Hog. Set. Military 
Road,-Marol, 
Mumbai 

LAC 

22/93 


[No. 225/45/2007-AVD-n] 


_ CHANDRA PRAKASH, Under Secy. 

(rtanq fttinr) 

17^, 2008 

m. 37T. 659 .—$ yircrata 
si^I'*hT ^ Trqk) frm 1976 ^ 10 $ 

(4) ^ 3FJ^ ^ 7RR*I ftHM ^ 3rtfrT 
T£T 4trtT ^ fHHfrlfiskl 

^^R^80% 3 t*T 4tl4flltrar 

faRT 3, ^Tcft t | 

l. -^r snffcneFT, 3t6H<Ni4 

2 #RT^F 

3. ^r*rscf, 

4. 

5. #RT ^F 4s?T, 3tn£ ^?R«f 

[U 11012 (1) 2008-1^-2] 

^ Pf^l* (Ul) 

MINISTRY OF FINANCE 

a 

(Department of Revenue) 

New Delhi, the 17th March, 2008 

S. O. 659.—In pursuance of sub rule 4 of rule 10 of 
the Official Language (use of Official Purpose of the Union) 
Rules, 1976 the Central Government hereby notifies the 
following offices under the Central Board of Excise and 
Customs, Department of Revenue, the 80% staff where of 
have acquired the working knowledge of Hindi. 

1. Commissionarate of Customs, Ahmedabad. 

2 Customs Division, Surat. 


3. Customs Division, Valsad. 

# 

4. Customs Division, Paldi. 

5. Customs Division, ICD Dashrath. 

[File No. 110l2/l/2008-Hindi-2] 
MADHU SHARMA, Director (OL) 

17*n3, 2008 

W. 371. 660.—3*F (W*I T& 

1970/1980 ^ 9 ^ ^<7-^5 (1) itf (2) ^ 

^i*?, (34*41' ^ft 3t#t stot) 

sifafwi, 1970/1980 33 «iri 9 3 (^) 

SRI t VlPKPlF 3FTpT 3 r 3 *K+R, Hd^gRl, 

^T. '333*13 'vtlMT^, qRv5 TRW 3 ) sfa 

#FET, ^ 3^, f* -R^RT^ 

MfUfa SRI ^5Ef ^I3l<r14 ^ ^RR 3$ ^ 
3^2001 3ftfe*7. 5394 311^1 ^3TSZrtiN, 

3ft 1?Tf*7 ^ #T 3ft 3Rffa ^ 3P73T 

$F 3m ^ 3?f^FRt 3ft **ft 33T 31*737 3PI<ft SIlftST 

<FF, 3* *ft ^ 3Tfa) $ fifcm WeT 

ftr 37f3*Tft *43 k 1 ftftu* ^ W7 4 fngqfl 3R<ft ft i 

[m U 9/61/2004-4t3D-I] 
1w, 3^7 *433 

(Department of Financial Services) 

New Delhi, the 17th March, 2008 

S. O. 660.—In exercise of the powers conferred by 
clause (f) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition & Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) & (2) of clause 9 of the 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government, 
after consultation with the Reserve Bank of India, hereby 
nominates Dr. Sunil Uddhqvrao Deshpande, Senior 
Manager (Scale III) and Senior Faculty at the Staff Training 
Centre of the Pune, as Officer Employee Director on the 
Board of Directors of Bank of Maharashtra for a period of 
three years from the date of the notification or till he ceases 
to be an officer of the Bank of Maharashtra or until further 
orders, whichever is the earliest, subject to the final order 
in the Writ Petition No. 5394 of2001 filed by the Bank of 
Maharashtra Officer’s Association before the Mumbai 
High Court. 

[F. No. 9/61/2004-BO-l] 
G.B. SINGH, Dy. Secy. 
18RFft,2008 

Wi 371. 661.—^ SlfafWT, 1976 
(1976 21) frRT 3 ^U*tKT (1) SRI ^ WffrU 
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471 44fr TO) |Tl£ 7H4.K, 27 4R4ft, 1986 4) 

47134. 7T 71(3?) f4rl WTOI ^ 34^147 

47ft t44m (IMnm) 4ft 3#47j44i ft fn^feiTOci TrftTOr 
477?ft t, rTPTcT :4 

cf^i sifTOpqqft *'qfe^idi 3ftr 7T4TO 7ft 
47 74T4 ft7 “'qfe^TcTT ^ft t^, 7RRR, ‘hcte'RS 74%4, RTF^R 
447 (fttefcft) ” ^ 3 ftr ftWi 4 ft yfcH^rHd tor ^tt t 

[44. 7T. 1/15/2007-3TR3TR^t] 

/ Rcftftn, 734 7ftTO 

TTT^ IcLuqtlft: W 4) 7FTO, 3*744144 4T4-11, 

7sft 3, TGRsT^ (ii) ft fTOT47 27 4Rqft, 1986 

7ft|471.34. 7T. 71 (■31) ^4F4447lfarT4ft4f *ft I 

Ne> v Delhi, the 18th March, 2008 

S.O. 661.- —In exercise of the power’s conferred under 
sub-section (I) >f Section 3 of the Regional Rural Banks 
Act, 1976 (21 cf 1976), the Central Government hereby 
makes the following amendments in the Notification of the 
Government of India, Ministry of Finance, the erstwhile 
Departm mt ofE< onomic Affairs (Banking Division), number 
S.O. 71(; i), date i 27th February, 1986, namely :— 

Injthe said notification, for the words “districts of 
Patiala ahd Sanj ;rur”, the words and brackets “districts of 
Patiala, Sangrur, Fatehgarh Sahib, SASNagar(Mohali)and 
Bamala’’’ shall he substituted. 

[F.No. 1/15/2007-RRB] 
i M.K. MALHOTRA, Dy. Secy. 

Foot Node: The principal notification was published in the 
Gaz;tte of India, Extraordinary, Part II, 
s Sect ion 3, sub-section (ii), number S.O. 71(E), 
date I the 27th February, 1986. 

q^ft^ft, 18 41ft, 2008 

4Fft. 34. ^62— yi^FF TflftH ftq7 3lfqfqq4, 1976 
(1976 4fr 21) ^fft 4R1 3 4ft ^t-«7RT (1) TOT TO 
47T 4Rft |tr, 7T747R, ^d^KI, 4R4 ft- 7M44, 

3R4TO(, ft 4ljl II, fSS (ii) 4 y+lfeld 08 4lft, 1976 ft 
^BT.3TT. t(. 188($T) (ii) )TO47 12 4lft, 1976 ft cT^cl *TO 
7R47R, fferT 441*14 ft rfFF 47lft )44T4 (ftfft4 44T4) 4ft 
3ifft7J4ft ft rHi-fffHPslel 7T#44 477cfr t, 4144 : 

4#3ifqipT4ft' < ‘7Tftft 3^^'’^ ft 7*44 47 
‘‘Tiftft,^ 3^71441” 4ft ytoifad tor 41441 i 

[44. 71. l/18/2007~3TOTOt] 
TW^m, TO 4fTO 

^ 3ftq7^TOftTlTO4,3T74TOTO414-lI, 
(ii) ft TOTO7 8 4lft, 1976 ft 
47M*T. 71, 188(3?) ft 4F4 IftlTO 12 4lft, 
1976 ft TO Wlf^TcT ft) M ft 4( fTOT47 
2$ '£T, 1979 ft 471.347 2302 ft 34ft?T TOT 4K 
ftlTfftfTO 4ft M ft 1 


New Delhi, the 18th March, 2008 

S.O. 662.—In exercise of the powers conferred by 
sub-section (1) of Section 3 of the Regional Rural Banks 
Act, 1976 (21 of 1976), the Central Government hereby 
makes the following amendment in the Notification of the 
Government of India, in the Ministry of Finance, the 
erstwhile Department of Economic Affairs (Banking 
Division), Number S.O. 188(E), dated the 8th March, 1976 
published in the Extraordinary Gazette of India Part 11, 
Section-3 sub-section (ii), dated the I2th March, 1976, 
namely:— - 

In the said notification, for the words “Rajoum and 
Poonch”, the words “Rajouri, Poonch and Sambha” shall 
be substituted. 

[F.No. 1/18/2007-RRBj 
M.K. MALHOTRA, Dy. Secy. 

Foot Note: The principal notification number S.O. 188(E), 
dated the 8th March, 1976 was published in 
the Gazette of India, (Extraordinary), Part 11, 
Section 3, Sub-section (ii), dated 12th March, 
1976 and subsequently amended, vide S.O. 2302, 
dated the 23rd June, 1979. 

TOftTOT ^754 344477 3TRJ44 
2008 

, 71. 17/2007-08 

45T.3R. 663. — 344477 f444, 1962 ft fftT4 2 Tit ^ ft 
7PT44414 344477 3lfqfq44, 1961 (1961 TH 43 ^T) *1RI 
10 ^ (23^t) ^TRRT (vi) ^ ^RT TTO ^11^4! 

44 3T4W TO ft( ^§4 31RI4R 3TPJ44, WjT 
f44k^T 44 2007 08 R4 3TFi ^ 47f*T4 ^TRT ^ ^44 Tl 

“411^4 7l)qi43t, WTT^7, 74 ^ 

1 

4^ % RfiTfd 3TT44R fTO 1962 ^ f44R 2 7ft ^ ^ 
744 934t4 31P14R 3ftqf44R, 1961 4ft 4RT 10 ^ 

(237ft) 4ft^44RT (vi) ^414414)’^ 37^ 47lft 47^ I 

[47447: ^OT313113W(7T4=44)/W10(23fti)(VI )/07-08/7560 ] 
471.7ft. 47f441, ^4 344477 34g44 

OFFICE OF THE 

CHIEF COMM ISSIONER OF INCOME TAX 
Jaipur, the 17th March, 2008 
No. 17/2007-08 ‘ 

S.O. 663.—In exercise of the powers conferred by 
sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2CA of the Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax, Jaipur 
hereby approves “Shanti Educational Society, Sanganer, 
Jaipur” for the purpose of said Section for the A.Y. 2007-08 
and onwards. 


■ 1 “Hlip 


I t 


I* 1 * 1 
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Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23C) of 
Section 10 of the Income-tax Act, 1961 read with rule 2CA 
of the Income-tax Rules, 1962. 

[No. CCIT/JPR/Addl.CIT(Coord.)/10(23C)/(vi)/2007-08/ 

7560], 

_ S.C. KAPIL, Chief Commissioner of Income-tax 

WlfWI 3itT ifc i frRI 

(ww 3ftrnftvnr frmm) 

l8Rr4,2008 

^rr.3tT. 664.—^ mm 4 *fR4fa sngf^iH 
33f#m, 1956 (1956^1 102) ^4 mi 3 ^4 ^rq-tJRT (1) 

^ ^ 3^m 4f ttot m&z mm wraf 

RRT^. (<W) ^sF^cff 7R. ^ IT*! ^sFSRTf, 
fkRcii, ^ifang Tte, ^4 ^ <*4 

fcrf«r^' l Tfg^?f ^Kdl-4 3tTgf%H-qJ^^T^7^PT 
^4 ^9 4' H-lMld RpRT % \ 

3??!:, 3ft, 3?RriW7 ^4 *7RT 3 3R-t*RT ( I) 
^ ^ 3^ft\ 4, ^ 7R99T cTr4>lcild RTfRR RSTeRf, 

■TO RRFR 9 ^RcR), I960 ^4 3rfiR£ERT, 4TI.3T1. 

RtsST 138 4 f4H%RsJff 3lk Tml^RT ^fRcft t, 37^;-' . 

3TftRJR9T 4f “ t?RT 3 ^4 ^I-^TRT (1) ^ ?§PS 
(^) ^ 3RRfa mfalcT 944^^4 3RPfcT 7R§9T 28 <TOT 
<Rl4 *Rp7cT 9? 727H 97 tT^-ifclGsid 3rfd^nRd 

94 ■3fnrrf^ r .— 

“ 28. ^T. (*N4) #91 7R9R" 

^ 7R. ■xtgTcJdl, 

144Rm, 

tr4 

[W 4Rll01 3/2/2007-^4- (^ftfcT-I )) 
TRT.9i. '5 r <tT, 3797 7lf49 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 
NewDelhi, the 18th March, 2008 

S.O. 664.—Whereas the Central Government in 
pursuance of clause (a) of sub-section (1) of Section 3 of 
the Indian Medical Council Act, 1956 (102 of 1956) and in 
consultation with the Government of Jharkhand have 
nominated Dr. (Smt.) Shobha Chakravorty, D/o Late 
Nagendranath Chakravorty, Nibedita, Bariatu Road, Ranchi 
to be a member of the Medical Council of India for five 
years with effect from the date of issue of this Notification. 

Now, therefore, in pursuance of the provision of sub¬ 
section (1) of Section 3 of the said Act, the Central 
Government hereby makes the following further amendment 


in the Notification of the Government of India in the then 
Ministry of Health number S.O. 138 dated the 9th January, 
I960,namely:~ 

ln the said Notification, under the heading, 
“Nominated under clause (a) of sub-section (1) of Section 
3”, for serial number 28 and the entries thereto, the following 
entries shall be substituted, namely:— 

“28. Dr. (Smt.) Shobha Govt, of Jharkhand” 

Chakravorty, D/o Late 
Nagendranath Chakravorty, 

Nibedita 
Bariatu Road, 

Ranchi 

[No.V. 11013/2/2007-ME (P-1) 
_ S.K- GUPTA, Under Secy 

7J5RT afrr mb i bji -mm 

i 

Rf Rwft, 17.RT4 2008 

95T.3IT. 665.—777997, TBTFFTT (779 9^ ^ifTFbk 
y4U4T ^ 9940 1499, 1976 10 ^39 IWT 

(4) RRcffa997T9R777*719,9fR?v4 (7J99T 

3?k "SRTR^ 49TB9), f5RT^ 80% ^ 37^797 4 R4t 

99 c bl4<HI^R> ?TB 9T9T 9R 17991 1?, 94 37f47jf99 «Mdl 1? I 

[7R59T i- 11017/6/2007-RRt] 
fSRRS^r, (TR^riRT) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 17th March, 2008 

S.O. 665.—In pursuance of Sub-Rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
Indian Institute of Mass Communication, New Delhi 
(Ministry of Information and Broadcasting), more than 80% 
of the staff whereof have acquired the working knowledge 
ofHindi. 

[F. No. E-11017/6/2007-Hindi] 
__ PRIYAMVADA, Director (Q.L.) 

7TRTT aftr tpRT V4 \ rW 

f^rnn) 

19^,2008 

RJT.3IT. 666.—IFjf^TTRT RrPT (7TR TIRT^F? ^PTRFT 
4^ fRg TRRl) 1976 fWT 10 ^ fTRR (4) 
^ StgRRn ^ TR^R, ^ fowl ^ 3T#R«I wW 
^ RrI^ 80 Srfd^ld <h4dl<1 (^q R ^ yk^<) 

4 l%-<0 ^>T ^tb utrt RR 4, 37ffi^f4a 

^r# 11 
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3RT. 

44 -m 

ft 7 ! 4ite 

U 



1 

'■ 2 

3 

1. 

TPTJt 

172001 

2 1 

afaft 444I4>4< 

172026 

3. 

44414.4* 

172002 

4, 


172027 

5. 

^5! 44414.4* 

172034 

6 , 

44414.4* 

172032 

t 

^ITTT <J44i4»4* 

172025 

8 . 

^13 445r4^ 

172028 

9, 

44414.4* 

172101 

lOj 

! 

^nast <JHsi e bH< 

172201 

11 , 

44414.4* 

172024 

12 , 

'j.YiMC 444l<t>4* 

17203! 

13. 

^IIR^T 44414.4* 

172029 

14. 

^T^Tt 44414.4* 

172021 

15. 

i 

3WR 

172023 

16i 

#PR 44414.4* 

172033 

17. 

44414.4* 

172103 

18i 

44414.4* 

172022 

19. 

444(4i^R 

172001 

2 a 

44414.4* 

172102 

21. 

44414.4* 

1720 r 30 

22 . 

ib^FffVfl g*sa 44414.4* 

172107 

23l 


172115 

24 

+><-414 444l4>4* 

172118 

2 S 

44414.4* 

172105 

26.. 

tPRt TT4T4T4? 

172104 

27. 

tTFTcrfT <*4414.4* 

172106 

28. 

tfrrRT 44414.4* 

172108 

29. 

<*4414.4* 

172116 

30. 

HlcTi -344I4..H* 

172110 

31. 

g* 7 ? 44414.4* 

172109 


1 

2 

3 

32. 

gf 444I4.M 

172111 

33. 

44414.4* 

172112 

34. 

cfRt 44414.4* 

172113 

35. 

4TR1 44414.4* 

172114 

36. 

44414i^R 

172117 

37. 

^71 nPftg* g*s*r 414.4* 

177101 

38. 

4l4[*?l4l T44T4T4* 

177106 

39. 

(ofrPTKT <JM4I<*>*H* 

177103 

40. 

J l*d) ‘494T4TER 

177108 

41. 

Ffrqr 44414 . 4 * 

176028 

42. 

^Migtefl 44414147 

176031 

43. 

<s[f44l <J4SI<*>*H* 

176030 

44. 

4>^MI 44414.4* 

176036 

45. 

g^7 44414.4* 

177104 

46. 

WTg* 44414.4* 

177107 

47. 

MlURJiSl 44414.4* 

177034 

48. 

744^4 44414*4* 

177043 

49. 

717117^7 t**T 44414.4* 

176501 

5a 

^f* 44414.4* 

177105 

51. 

fe9*t 44414.4* 

177112 

52. 

4>l" J ISl g^T 41«b4* 

176001 

53. 

T4h? <?44r4i47 

176054 

54. 

44414.4* 

176021 

55. 

spfel 44414.4* 

176025 

56. 

4irleg< <JMSI4.4* 

176025 

57. 

T T T TcT 49414*4* 

176209 

58. 

44414.4* 

176023 

59. 

4 4 k) 4I 4 4 l4l <JMSI<*>»H* 

176047 

60. 

H4*Vl gfTRT 4MS14.4* 

176047 

61. 

TRl-^-cTTTfH 44414.'^* 

176051 

62. 

444TT4* 

176208 

63. 

*Hl0ld 44414.4* 

176029 

64. 

Vl 44414.47 

176029 

65. 

g*4l T4ST4T47 

176037 

66. 

g*1?4 4 44! 4.4 * 

176056 
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1 

2 

3 

1 

2 

3 

67. 


176214 

99. 

« 

174321 

fflRTKl 

SJHIdrirTI 4M5l4iM< 

68 . 


177203 

100 . 

33eT393PF*7 

177211 

69. 


177205 

101 . 

si4>*k 

174303 

70. 

wm 

174307 

102 . 

3vTf 35FF H u set 3vTT 

174303 

71. 


174317 


[7T. 11017 

’-1/2007-71.91] 

72. 


177109 


4. it. 39 (TW 9/? iN'Hiqi) 

73. 


174316 

MINISTRY OF COMMUNICATIONS AND IT 

74. 

f^cnjyrf 

177110 


(Department of Posts) 





New Delhi, the 19th March, 2008 

75. 


174314 




S.O. 666.—In pursuance of Rule 10(4) of the Official 

76. 

^ISI vSHSI^^K 

174302 

Language (use for official purposes pf the Union) 
Rule 1976, the Central Government hereby notifies the 

77. 

^TcTJt "4*7 

177204 

following Subordinate Offices of the Department of Posts 

78. 

^6-S -34-Sl^t 

174306 

4 

where 80 percent staff has acquired the working knowledge 
of Hindi 

79. 

176601 

Sl.No. 

Name of Post Office 

Pin Code 

80. 

*Ml^d 

177201 

1 

2 

3 

81. 


177212 

I. 

RampurBSR-HO 

172001 

82. 

TTt^y 39SFFP37 

177213 

1 

Ani-SO 

172026 

83. 

(TCf# 3T3T=6W< 

177220 

3. 

Arsu-SO 

172002 

84. 

<rlfd*IH) <5H£I4>VK 

174308 

4 

Baragaon*SO 

172027 


dq^MiNi 


5. 

Bonda-SO 

172034 

85. 

174315 

6 . 

Chowai-SO 

172032 

86 . 


177202 

7. 

Da! ash-SO 

172025 

87. 

TOl4 TOn^TT 

174319 

8 . 

Dailath-SO 

172028 

88 . 

3?ff 4t*TI <J4Sl<t>M* 

177210 

9. 

Jeori-SO 

172101 

89. 

a-ifari inrei'^tK 

177206 

30. 

Jhakri-SO 

KingaLSO 

172201 

172024 

.11. 

90. 

i: F5mr -<5q^w«R 

177207 

12 . 

Kotgarh-SO 

172031 

91. 

^**17 m&tem 

177208 

13 : 

Kumarsain-30 

172029 

92. 

1 J < 4f^Rrl 3 1 T51*r | q7 

174503 

14. 

Nankhari-SO 

372021 


•Tl4j7 


15. 

Nirmand-SO 

172023 

93. 

177031 

16. 

Nither-SO 

172033 

94. 


177203 

17. 

Nichar-SO 

172103 

95. 

UdltsOW 

174301 

18. 

Nogli-SO 

172022 

96. 


177219 

19. 

PadamNagar-SO 

172001 

97. 

TTfSlff dH€l«hN< 


,20. 

SarahanBSR-SO 

172102 

177039 





23. 

Thanedhar-SO 

172030 

98. 

'rtirrisi 3q€M>N< 

174320 

22 . 

ReckongPEOHO 

172107 


988 G i/08—2 
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23. Bha\fa Nagar-SO 

24. Katgpon-SO 

25. Karc|iam-SO 

26. Taprj-SO 

27. Sangla-SO 

28. Kalpa-SO 

29. : Ribbp-SO 

f 

30. ! Speelo-SO 

31. Mocrang-SO 

32. : Pool i-lsO 

33. j Leo-SO 

34.1 Tabo-90 

35. ! Kazz -SO 

36. | Sagrain-SO 

37. j Dehi a Gopipur-HO 
3 8. | Dadasiba-SO 

39. j Dhallara-SO 

40. : Garil -SO 

41. ; Harnur-SO 

42. ; Jawilamukhi-SO 

43.1 Khuadian-SO 

44. ; Kohali-SO 

45. Neha-Pukher-SO 

46i Prag pur-SO 

47. ; Pirsalnhi-SO 

48. Raklar-SO 

49. S.P. [Terrace-SO 

50. ThofeSO 

51. Tiprj-SO 

52. Kan^ra-HO 

53. ; 8ar<|n-SO 

54. Bhafrrar-SO 

55. Dhejmta-SO 

56. Fatepur-SO 

57. Gag^al-SO 

58. Jaw^li-SO 

59. Nagj-ota Bagwan-SO 

60. Nag^ota Surian-SO 
61: Raj^-Ka-T alab-SO 

62. RaitjsO 

63. Ranjtal-SO 


172115 

172118 

172105 

172104 

172106 

172108 

172116 

172110 

172109 

172111 

172112 

172113 

172114 

172117 

177101 

177106 

177103 

177108 

176028 

176031 

176030 

176036 

177104 

177107 

177034 

177043 

1765101 

177105 

177112 

176001 

176054 

176021 

176025 

176053 

176209 

176023 

176047 

176027 

176051 

176208 

176029 



65. 

Sunhi-SO 

176037 

66 . 

Sunehar-SO 

176056 

67. 

Teara-SO 

176214 

68 , 

Arab-SO 

177203 

69. 

Ambota-SO 

177205 

70. 

Bangana-SO 

174307 

71. 

Bhadsali-SO 

174317 

72. 

Bharwain-SO 

177109 

73. 

Bhera-SO 

174316 

74. 

Chintpumi-SO 

177110 

75. 

Qiowkirnaniar-SO 

174314 

76. 

Dhussara-SO 

174302 

77. 

Daulatpur Chowak-SO 

177204 

78. 

Dehlan-SO 

174306 

79. 

Dulehar-SO 

176601 

80. 

Gagret-SO 

177201 

81. 

Ghaneri-SO 

177212 

82. 

Gondpur Banehra-SO 

I772I3 

83. 

Hanoi i-SO 

177220 

84. 

Lathi ani-SO 

174307 

85. 

Mehatpur 

174315 

86 . 

Mubrakpur-SO 

177202 

87. 

Marvvari-SO 

174319 

88 . 

Nehri-Nauranga-SO 

177210 

89. 

Oel SO 

177206 

90. 

Pandoga-SO 

177207 

91.' 

Panjawar-SO 

177208 

92. 

Pubowal-SO 

174503 

93. 

Raipur-SO 

177031 

94. 

Saloh-SO 

177209 

95. 

Santokhgarh-SO 

174301 

96. 

Sunkali-SO 

177219 

97. 

Sohari-SO 

177039 

98. 

Ta!mera-SO 

174320 

99. 

Thanakalan-SO 

175321 

100 . 

Thathal-SO 

177211 

101 . 

Una HPO 

174303 

102 . 

Una Postal Dvn. 

174303 


[No. 11017-1/2007-OL] 

K.P. SETHY, Dy. Director General 
(M.M.&OL) 
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agto n uto, wer 3ftr qtoftoi to<urto i gra 
(totaarnto tow) 

( ^IFRR ) 

^toft, 12 to, 2008 

^T.3TT. 667,-RRto Rff^F ( 5RFPI) fsrfto, 1988 4^3^-fWl ( 5 ) ."*£ 3igRltfj-ft’ *mtoRT43r^£T1 

i^STT! 3lfagto "^RcTT f fsR «ft toT^T tot 3igiJ^t ^f f^ ^ t, ^ ^ f : - 

200 a ft? to^rT to 3^ftfT 


^Fvr rtr (T«n w •aro ^t rtr tt«h <m 


R TO 


toi^t Ito 



1. 7809994 9ft 3*tot 


wf to wt to ^T^aff ^ 


42, ^Ftoto, fwr to, to gg<to a^T^R 1417 : 1999 
totot, tom 384 210 


:i 7809893 

W3iR 1006, to to 4, 

^t W$ -£ ^t Rlto, toT, 
31FTKRK382 330 

3. 7811274 4l^H4 Wm m %., 

Rt T>,4>/1 ^TSl 511^-H, 

4J3*i 5Kri it tiito, 3TR^ 388 001 

4. 7811476 

vz totosr, it 3ft ton*? 

Cfl toilH, ^nil't'K 

5. '7811375 "<*>$44^ toto, 

^z ^rtoisi, it sft ton*?, 
cfi ton*?, nf#m 
& 7814482 tow *R, 

^ 6, Rl<p9fo Hlto, 
IWSI^W), 

it 3ft W& 384 265 * 

7. 7814684 ^f^cT, 

5, TM^Kcf R?to, 


wM ito 

31^^299 : 1989 


*$531 01-01-2008 


31-12-2007 


to to to to sngsft 3 n^oft/ 1 wtot -$531 08-01-2008 

to'gton to 1417 : 1999 

Tto to -to to sngsft ^ 3 mjto‘/fwtot 08-01 -2008 

^ScfT^’g^WT 3n^T^T 2112 : 2003 

to to to to 4133ft ^ sngto/ftotot 08-01 -2008 

$541 ^ to **R 14)7 ; 1999 

wft to wf to 4133ft it sipjto/ftotot 17-01 -2008 

*f5<n to 1417 : 1999 


•qtoa 

to?^ 14220 : 1999 


15-01-2008 


Tftit Wf ^ W, 3to to, to?^ 14220 : 1999 

to(4ld, 3rtf*T4MK 380 023 

8 . 7815181 to itoteto cmt trt toto, to to to to 4133ft «ft 3ijtjto/totot 21-01-2008 

■qtotft toners, to gjfiieM 

^^FTTCt 396 445 to 3?? 1417 : 1999 

9. 7816284 tocntottoton, itoi^iEReT 24-1-2008 

8, 9, ■gefllfJO, toil to 4R? 3TTf-QR 14543 : 2004 
WI? to, tol'HSd 389 350 

10. 7816486 tot TfTg 34fT tol*. itoto to^T 24-1-2008 

tot to ^RR, ftto, 3nf TR1 14543 : 2004 

err totoi 
RT?R391 130 


itoto to^r 

3TlfRH 14543 : 2004 


24-1-2008 


24-1-2008 
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11. 7816386 3f*PT tw 

307, 3TFT^3T3Ttt^T 9281 (^3) 

12. 781689D MRFmf°l mU^s ^TfaTeTHI fWR 

1/3TR, ^ 3*1^ :§) TTf, 3^^1489 (^1) 

3rafcFTT, fC^RtTl, TOIKt 

13. i 781678)9 

: ! ^ra^tC^nTT) 3^^14543:2004 

| %RT WTCd 389 001 

14. ; 78173^7 fMH+l ^ <T«TT '^«K mm 

^TT3 TO 6, ^ ^ 7ft, 33T| t(E 14543 : 2004 

j ^5?R, 392 150 


3 ^trfl 14543 : 2004 
Cjq^crt 

3IT|t(E 14543 : 2004 


18-1-2008 


23-1-2008 


21-1-2008 


25-1-2008 


[UTftT£T^/13 : 11] 
T*^. cTvF?77, m RFTfT^T^ (^7) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

- BUREAU OF INDIAN STANDARDS 
New Delhi, the 12th March, 2008 

i S.O.j 667.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1998, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the! following schedule: 


Licence No Licensee Name 


SCHEDULE 

Licence Granted for the Month of January, 2007 


Product & IS No. 


DateofGOL 


Shree Ambica Jewellers 
42, Dayanand Complex, 

Shivam Gate Becharaj i 
Mehsana-384210 

2 78098^3 Sunflex Chemicals Ind. 

Plot No. 1006, Phase No.-IV, 
Gl.D.C Estate, Naroda, 
Ahmedabad 3 82 330 

3. 7811274 Diamond Khazana P. Ltd., 

GF//1 Laksh Prime Opp. Town Hall, 
Anand-388001 

4. 78114176 Kahankunj Jewellers, 

at Barotvada, PO Dahegam 
TA Dahegam, Gandhinagar 

5. 78113175 Kahankunj Jewellers, 

at Barotvada, PO Dahegam 
Ta Dahegam, Gandhinagar 

6 . 78144(82 DaginaGhar 

G-6, Tirupati Market, 

Gagavada Darwaja, 

P.O. Patan-384265 


Gold and Gold Alloys, 
Jewellery/Artefacts-Fineness 
and Marking 
IS 1417:1999 
Alumino-ferric 
IS 299; 1989 


Gold and Gold Alloys, 
Jewellery/Artefacts-Fineness 
and Marking 
181417:1999 
Silver and Silver Alloys 
Jewel lery/Arte facts- 
Fineness and Marking 
IS 2112:2003 
Gold and Gold Alloys, 
Jewellery/Artefacts-Fineness 
and Marking 
IS 1417:1999 
Gold and Gold Alloys, 
Jewellery/Artefacts-Fineness 
and Marking 
IS 1417:1999 


01-01-2008 


31-12-2007 


08-01-2008 


08-01-2008 


08-01-2008 


17-01-2008 
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1 

2 

3 

4 

5 

7. 

7814684 

Jai Electrical 

Openwell 

15-01-2008 



5, Rajkamal Estate, 

Submersible Pumpsets 

* 



Near Soni Chawl, Odhav Road, 
Rakhial Ahmedabad 380023 

IS 142201994 


8. 

7815181 

Soni Ranchhodbhai & Sons 

Gold and Gold Alloys, 

21-01-2008 



Jewelers 

Jewellery/Artefacts-Fineness 




Patwasheri Kansarwad 

and Marking 




Navsari 396445 

IS 1417:1999 


9. 

7816284 

Vishwamitry Beverages 

Packaged Drinking Water 

24-1-2008 



8,9 Sultanpura NR Gayatri Mandir 
Pavagadh Road, Pancbmahal-389 350 

IS: 14543:2004 


10. 

7816486 

Prachi Foods & Beverages 

Packaged Drinking Water 

24-1-2008 



Shreeji Krupa, Jin Bazar, Netrang, 
TA: Valiya Bharuch 393130 

IS:14543:2004 


11 . 

7816385 

Endeavour Instrument Pvt. Ltd. 
307, Anand Chambers 

Electronic Weighing System 

IS 9281 (Pt. 3) 

18-1-2008 



NR Stadium Under Bridge 
Navrangpura, Ahmedabad 



12. 

7816890 

Parasmani Industries (OLD) 

Portland Pozzolana Cement 

23-1-2008 



Plot No. 1/R, GIDC, Antalia, 
Bilimora, Navsari 

IS 1489 (Pt.l) 


13. 

7816789 

Hari Om Beverages 

Packaged Drinking Water 

21-1-2008 


. •»■ 

Vavdi (Bujarg), Godhra, 
Panchmahal 389001 

IS 14543:2004 • - 

* 

14. 

7817387 

Simco Food & Beverages 

Packaged Drinking Water 

25-1-2008 



Plot No. 6, GIDC, Jambusar 
Bharuch 392 150 

IS 14543:2004 






[No.CMD/3:11] 




A.K, TALWAR, Dy. Director General (Marks) 


12 2008 

^T. 31T. 668 .—mfa HN't) ©^ (WH) fafWT 1988 ^ fWT 4 (5) ^ 3FJ*RR qRcjfa *TH3> 

aifatjfaci ^RcTI t % f% dI$M ^ f™ %I 3FJ*J% 31%^ *41<£cl t^Ti tjtt f ; _ 




9F*I 

fdl<*>d <61 

‘HRdlO 

•RT "RT *TFT 

31^ % 

n 

fofa %/riTS - 

ilH ^ HCI1 ^JT 

TOT 



^Rehl "^T 'IlH <? HCI 1 


mR./wfaw% 

1. 31-12-2008 

7806483 

305% tcifnis 

%5|^f 

14543 :2004 


#-5, 0-s 'T. ll, h<1ci isfV^Hd 
W 3TT| fe.4, 3T$tf v$ f '5^-400093 


2 30-12-2008 7792296 anftw frc«U«K -fo^r 14543:2004 

. T^-5, V5fe?& 5*%, 

%T -.403404 

3. 31-12-2008 7809792 Wdln ^<91^4*1 %ilc1 14543:2004 

4^ 4f^7, IroiS %fc?©rft %, 

fttHdi 4 -H<04>, 

^-401303 'RFrcF?7T3q 


[4 4^4/13:11] 
4. cRrrarc, ^ 
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[Part II— Sec. 3(H)] 


New Delhi, the 12th March, 2008 

S.O. 668.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 the Bureau of Indian Standards hereby notifies the grant of Licences sparticulars of which are given 
belowiin the following schedule: 

SCHEDULE 


SI Licence 

No. No. | 

Validity 

Date 

Name and Address (factory) 
of the Party 

Product 

IS 

No./Part/Sec/Year 

l. ^806483; 

31-12-2008 

Xotik Fruits Pvt. Ltd. 

Packaged Drinking 

IS 14543: 

j 


C-5, Road No. 11, Marol 

Water (other than 

2004 

] 


Indl. Estate MIDC, 

Package natural 


i 


Andheri (E) Mumbai-400093 

Mineral Water) 


2. 7792296 

30-12-2008 

Adilya Beverages 

Packaged Drinking 

IS 14543: • 



A-5 Madkai Industrial 

Water (other than 

2001 

1 


Estate, Madkai, 

Packaged natural 


1 


Goa-403404 

Mineral Water) 


3. 78097921 

31-12-2008 

Shalom Enterprises 

Packaged Drinking 

IS 14543: 

l I 


at Post Chandeep 

Water (other than 

2001 

• i 


Shirsad Vajreshwari 

Packaged natural 




Road Near Simla Dairy 

Mineral Water) 



Vasai-401303 

Thana 


:oRT, i 


. 6 


13 W$, 2008 

669.—'^ fwt 1987 ^ tWT 7 ^ 

ci wi t M (^f) 3 


.. [No. CMD/13:i 1 ] 

A.K. TALWAR, Director General 

( 1) 73S (73) ^ 3 



2 1554 (*[FT 2) : 1988 WIT 3 _ 03, W^T 2007 _ 03-03-2008 

1R ^ HRcft^T *TH^ TTH^ *T5R, 9, WJ3PR wf, i? fe#-l 10002, ^ 

^ ^ FT^ltTT, ; cfrTT ?TMT 4>Nld4l wfk, W^\, 

3TT|JI , ^TPPJL TOT, cl*n fcH^H-dl^M ^ t^RFt ^ ^59^1 tl 

1st 09/d-13] 

^7sRf, %. Ug® (fejcl cWd^ff) 

New Delhi, the 13th March, 2008 

S.O. 1669.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rule, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued: 

SCHEDULE 


SI. No. 


No. & Year of the 
Indian Standards 

( 2 ) 

IS 1554 (Part 2): 1988 
Specification for PVC Insulated 
(Heavy Duty) Electric Cables 
Part 2 For working voltages 
from 3.3 kV up to and 
including 11 k V (Second Revision) 


No. & Year of the 
Amendments 

(3) 

03, November 2007 


Date from which 
the Amendments 
shall have effect 
(4) 

03-03-2008 


■ i 


in • 


. . in* i i 
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Copy of this amendment is avilable with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: ET 09/T-13] 

P. K. MUKHRJEE, Sc. F & Head (Electro Technical) 
17^,2008 

m. 3TT. 670.—9R9t9'RFR) 9$ (3TCFH) 1988 ^39^199 (5) ^ 3 tflTcfa9F197 

3^ 

5t>H 

wl$d 4^ 


919lt9 91997 97T 

91 91 

9PT 31^919 ^ 

TOTT 

TPS9T fdf9 94/9TF 

919 9 991 

9TH97 

9^91 


1 

2. 3 

4 

5 

6 

7 8 9 

1 

7797512 19.12.2007 


PCSW! T 

13334 

1 1998 




91T5V9FI 1: 91997 # 9 } 





9 ? 9tee 






4RWd1 Tfe, 






crrg^TT ^ 915 * 






■f^lT^t-413106 




2. 

7804681 07-01-2008 


^9v999 '^TSf^T (^999 

14543 

2004 



21, It^cT ^ ^ 

Wl<t>fd97 fwm 9eT ^ 





919, V? 9*Nl9 

399191) 





f^lcil hR^-431 809 




3. 

7804580 08-01-2008 


^9v999 ^99 cT (^999 

14543 

2004 



wM, 

yi«J>ld4i f*m<rl 9cT 9> 





^ 919 , 

399T9T) 




• 

99 991^-5, 






faelMR^ 431514 




4. 

7812074 20-12-07 

s?59£i*f 

cT®9 9*1 cd 

14333 

1996 



W 9. ^-23,119^1, 

9t9^9 9* f^TTT MfdllSRdtz 





-qrftr 











=t>Wi^< 416109 




5. 

7812983 14-01-08 

34t 4 «l<n <lHn j i (§fsqi) 

999fe ^ f^TT 

1786 

1985 



PrlfM^ Vrffe 9. 9t-6, 

9^9 7lf99 fcttfad 9ft 





99^9 "RK 

9 91? 





979^, f^97te^< 416216 




6. 

7815080 21-01-2008 


■^999 ('A^999 

14543 

2004 



97. 9. 5/1W1/6 

Hl<})fd=h f9999 9eT 9> 





ty9l fn'id 

3T9TT9T) 





dlcjfcl t^dlfadl ^1411027 




7. 

7805380 08-01-08 

991 

"^999 A^ei ("^999 

14543 

2004 




91^997 Plnw 9cf 9> 





431122 

, r ___ __ 

399T9I) 




[ 9 . # 99 ^/ 13 : 11 ] 


T* 9>. dd9n., T 1 ? HgiPi^iq* OgiR) 
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THE GAZETTE OF INDIA: MARCH 29,2008/CHAITRA 9,1930 


[Part II — Sec. 3(ii)] 


i ; New Delhi, the 17th March, 2008 

! S.O.j 670.—In pursuance of sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulations 
1988,0f the Bjireau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the following 
schedule. 

SCHEDULE 

SI. ‘ Licence Grant Name & Address of Title of the Standard IS No. Part Section Year 

No. No. Date the Party 

_1 j 2 | 3 4 5 6 7 8 9 

f 1 7797512 19-12-07 Indapur Dairy And Milk Skimmed Milk Powder - 13334 1 1998 

Products Ltd. Part 1 : Standard Grade 

' At Post Gokhali 

1 j Baramati Road 

! ’ Taluka Indapur 

| District Pune-413106 

2. ‘78046^1 07-01-08 Hari Om Industries Packaged drinking water 14543 2004 

21,NearHingul Ambika (Other than packaged 

Mandir At Dharmabad natural mineral water) 

D istrict Nanded-431809 

3. 78045^0 08-01-08 Ekata Food & Beverages Packaged drinking 14543 2004 

j i Vakil Colony, Near SBH (Other than packaged 

i Gangakhed natural mineral water) 

District Parbhani-431514 

4. j 78120^4 20-12-07 Shriniwas Industries High density 14333 19% 

i Plot No. D-23, II Phase polyethylene pipe for 

i Laxmi Co-Op Indl. Estate sewerage 

| Hatkanangale 

District Kolhapur-416109 

5. 7812983 144)1-08 Arya Steel Rolling (India) High strength deformed 1786 1985 

1 Ltd, Plot No. B-6 steel bars and wires for 

i Five Star M1DC concrete reinforcement 

Kagal District 

i Kolhapur-416216 

6. “ 78150IB0 21-01-08 Kate Food Industries Packaged drinking water 14543 2004 

S.No. 5/1A/1/6 (Other than packaged 

A/P Pimple Saudagar natural mineral water) 

Taluka Haveli 

j District Pune-411027 

7. ; 78053180 08-01-08 Uma Industries Packaged drinking water 14543 2004 

Jirewadi, Jalna Road (Other than packaged 
District Beed-431122 natural mineral water) 


[No. CMD/!3:11] 
A.K. TALWAR, Dy. Director Genera! (Marks) 

17 W$, 2008 

^T. 3TT, 671.—'TOfa 'RH4? (TETm) fafWI, 1988 ^ fWT 4 ^ TTfWT (5) ^ 3FJTO 3 

5^0 fcrftlTjf^RT «b<’dl "f 1% ^ .fa<=K u l "tN ^ ^ ^ ^7 f<Q_ tjtt * 

j ____ 

9n H 'FT . *TT i-TT/401/37^'RFT 

wn ifcfa tott 


7806887 25-12-2008 <SR$lH 737 

^^- 66 ,^ 311 ^ 1 , 
ddVii M.R'Mi, cidtai, 

I f^RT-WI^-421208 


7466:1994 
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123 4 5 6789 

Z 7777910 29-11-2008 ^ 4ft ffolT 3lfapte 6031:1997 

ifi—7/2 n, Tnran^Tt, Ttftm, 

ftKfl-WlPl(l-415722 
W? 7F*T 

[U #^^t/13:ll] 
3T5TNT cl^R, (^5T) 

New Delhi, the 17th March, 2008 

S.O. 671.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
in the following schedule: 

SCHEDULE 

SI. Licence Validity Name & Address of Product IS No./Part/Sec.Year 

No. No. date (Factory) of the Party 

1. 7806887 25-12-2008 Verizon Industries Rubber gaskets for pressure IS 7466:1994 

W-66, MIDC Taloda Cookers—Specification 

Industrial Area, Raigarh Taloja, 

Maharashtra-421208 

2 7777910 29-11-2008 AB Mauri India Pvt. Ltd. Calcium Propionate, IS 6031:1997 

D-7/2 A, MIDC Area, Lote Food Grade— 

Parashuram, Tal. Khed, 

Ratnagiri, Maharashtra 

(No. CMD/13:11] 
A.K.TALWAR, Dy. Director General (Marks) 

17 2008 

m. 3TT. 672.—Wfa Wtt ^ (3PPH) ^ 1988 ^ (5) ^ (6) ^ 3 TOfa 


mm ^rr 


1. 

7491080 2-12-2007 ilWHl & &S SfTOlfal 

1 ell ifltftaMi, 3TfJ?F 3WR-f^rf^Tfe 

. 11536:1997 


«TFl~400606, 
hsiu 6 ^ i 


2 

7746188 14-12-2007 sMm mfam TIT. 1ft. 

5, ^.-srt ^rc, 

14541 :2004 


^>T<rU Th?, 
toT-^fe-422005 1 



[U#TpT5t/13:13] 


tj. civiqK, ^ (*igO 


988 Gi/08—3 
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New Delhi, the 17th March, 2008 

S.O. 672.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have been cancelled with effect from the date indicated against each : 

SCHEDULE 


SI. 

No. 

Licence 

No: 

1 

i 

Name & Address of the licensee 

Article/process which relevant 
Indian Standard covered by the 
licence cancelled 

Date of 
Cancellation 

1 | 

i 

3 

4 

5 

I.T" 

74^1080 

Raptakos Brett & Co. Ltd. 

1st Pokhran Road, Majiwada, 

Shastri Nagar Thane (W) 400606 

IS 11536:1997 

02-12-2007 

z\ 

77^6188 

\ 

i 

Ocean Beverages (Nasik) Pvt. Ltd., 

5, Sarang apartment, J.B. Nagar, 

VISE Mala College Road, 

Sinnar, Distt. Nasik-422005 

IS 14541:2004 

1 E Pet Bottles and 500 ML 

Pet Bottles 

14-12-2007 


[No. CMD/13:11] 

i A.K. TALWAR, Dy. Director General (Marks) 

M fvrril, 18 2008 

4KT.31T. 673,-TOfa'RT^^fWT, 1987 

M.d<\5KI 33jfiRjf^T ^ $ 1^ ^ HH«b(^7f) 3 f^TT 7 FTT/f^T^ ^ ^: 

5# 


sFtT 

1 

Ml 3ftT MV 

rlT r [ 

I. 

3^ t^r 2878:2004 

wrr 5, ^<0(0 2008 

13^ 2008 

1 

3TI^927: 1981 

Ml 2, 2007 

31 3TTOT2007 

3., 

: 3TT^tth 15517:2004 

TTTta TR£TT 1, ftlcRt 2007 

30 2007 


wwim, crar ^FiWf: #ik, 

^rjrr5, ^ Icrc^FRirjw if fastf tg f 1 

[tM 

(fttfaci ^ftfrtfl) 


New Delhi, the 18thMarch, 2008 

S.Q. 673.— In pursuance of clause (b) of sub rule (1) of Rule (7) of Bureau of Indian Standards Rules, 1987 the 
Bureau o^ Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued: 

SCHEDULE 


SI. 

NO. 

No. and year of the Indian Standards 

No. and year 
of the amendment 

Date from which the 
amendment shall 
have effect 

1.' 

IS 2878:2004 

Amendment No. 5, February, 2008 

13 March 2008 

2 . 

IS 927:1981 

Amendment No.2, August, 2007 

31 August 2007 

•>* 

: IS 15517:2004 

Amendment No. 1, September 2007 

30 September 2007 


Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Ma^g, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangaldre, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Puhe, Thiruvananthapuram. 

[Ref. CED/Gazette] 
A. K. SA1NI, Sc., ‘F’ & Head (Civil Engg.) 
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^ fk#, 18 -RI^, 2008 

674,-RRdk HH4)' fW7, 1987ktTOI7 (1) (^) k315^k’RKdk RH4> 

^ji^ra ^3t i M ^ 3 wit«R fern wM 3^ f j— 

TO 

• kkfatT «nkk toto k 

“ TRTkR k TT^tT 3lk kkt 

RkRR ctl^ 


3 faM 


^k^k kf*i 

(l) 

( 2 ) 

(3) 

(4) 

l. 

12592 : 2002 

1, «H^(i 2008 

1 Rk, 2008 


«k 3Tf?T "Hunk RH«t> ®«j0, 9, ^n>T ^Rpf , fctrdl -110002, $Hk ^ fc<rd\, 

^kFFrar, -d<rskd, ct*jt : 3^tkmk, «kkto, kkin, *km<j<, $«mk , 

^FFFJ*, TO^JC R2RI, cTTO 4 ksk # 1 


[Wf : Ul^/<M94] 

^ ^.M.%T. 4 T^' Tk^^ (fcfe ^WO 

New Delhi, the 18th March, 2008 

S.O. 674.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987 the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 


Schedule hereto annexed have been issued : 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 

»« 

No. and year 
of the amendment 

Date from which the 
amendment shall 
have effect 

(1) 

(2) 

0 ) 

(4) 

1. 

125922002 

No. 1, January, 2008 

1 March, 2008 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. CED/Gazettej 
A. K. SAINI, Sc.,‘F’& Head (Civil Engg.) 


^ ferft, 24 mk, 2008 

^T.3TT. 675.—TTCTOdl+fed k ^ 

3 RflcT kdT t % (RTOT) it TO ftj jlfcWR TOFk 

— _*Y Cl -- \ ^ A r* 1 ^ *T*s . f* ^ _ 

* RT-WSR RTF *blHUSH MTR^^RT, 

-mt 

3^ *TCTO sit itl^Mdlid fek ^ Tt^Ft 
$ faq. ^ stotto ^kr i % >jk k, 
arjqkl k k$ra t, krek tot 
f, TOTk ^ STfatTOT^nU 

3ft; sm, TOfcr mm, 4* Tsrfro 

(^kk^kkksrfWT^f 3F3k) 3rfkfTOT, 1962 (1962 


m 50) TO 3 ^kTOTTO (1) SKTU^rT JfTfwY 

fl, 'TO 4' ^kk ^ 3lfTOR 3Ffa to} k 
3lk 31RBT ^k kkm TOk f; 

^ ^rk^T, 4 TOT 3pJT$k k sjpT k' fed«.£ 

t, br ckte k krcnk w k rto tot k tttot 

kro tortw tott kt TOm*T to k t, TOko 
Ik ^ k^TTT^fk k 

wk 3Tk^R k 3lk ^ RRRI k, k kmrT %, 

<*TmTE^H k-7, W 

(^) arofr ^ wk, Rk, 

Rlekk TO, ^m^-302017 (TR^siFT) k fkfkcT k’ 
3wk kat ^rkn i 
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q<TnVt 


1 ; 

2 

3 

4 

5 

6 

’• i 5 


808 

0 

04 

56 



809 

0 

07 

09 



613 

0 

14 

22 



614 

0 

03 

06 


614 0 03 06 

1 -t 

[TPT.U 3TR-31015/73/2004-3ft.3TR-I I ] 


! R. 

1 I 

MINISTRY OF PETROLEUM AND NATURAL GAS 


|New Delhi, the 24th March, 2008 

j 

S. O. 675.—Whereas it appears to the Central 
Govknmem that it is necessary in the public interest that 
for the trans mrtation of petroleum products from Mundra 
(Gujhrat) to Delhi, a pipeline should be laid by Hindustan 

Petroleum C orporation Limited; 

. i | 

And v^hereas it apears to the Central Government 
that for the purpose of laying such pipeline, it is necessary 
to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the ^chedul; annexed hereto; 


Now, (therefore, in exercise of powers conferred by 
sub-fcection(| 1) of section 3 of the Petroleum and Minerals 
Pipelines (A cquisition of Right of User in Land) Act, 1962 
(50 <j>f 1962), the Central Government hereby declares its 
intention toiacquire the right of user therein; 


; Any person, interested in the land described in the 
said [Schedule may, within twenty one days from the date 
on vihich copies of the Gazette of India containing this 
notification are made available to the public, object in 
writjng to the acquisition of the right of user therein for 
laying of th£ pipeline under the land to Shri Sivdutt Gaur, 
Competent (Authority, Mundra-Delhi Petroleum Product 
Pipeline, Hindustan Petroleum Corporation Limited, D-7, 
Lai iBahadhr Nagar (East), Opp. Clarks Amer Hotel, 
Jawiharlal Nehru Marg, Malviya Nagar, Jaipur-302017 
(Rajasthan). 


Tehsil; Behror 

District: Alwar 

State: 
Rajasthan 

i 


Area 


SI. Name of the 

Khasra 



No. Village 

No. Hectare 

Are 

Sq. Mtr. 

l 2 

3 4 

5 

6 

1. Bardod 

808 0 

M 

56 


809 0 

07 

09 


613 0 

14 

22 


614 0 

03 

06 


[F. No. R-31015/73/2004-OR-II] 
A. GOS WAMY, Under Secy. 


^i 24 W$, 2008 

^T.3tT. 676.—aft* TsffiR (’jfa 

ft 3#T) 3lfftfWT, 1962 (1962^150) 

^ 2 VRT (^>) ^ ft ?ft 

ft ^ aifdR<W Hd^Kl 

[qq*l «l>t 

wwif 5 ! ^ wr atfwft ^ ft tar -am 

* I 

2. Tft ^fEcT 37frr^I ft. ^13TT. 264 

20 Wtft, 2005 cRT ^t3TT. 2846 ftftf+d 8 3IW, 2005 ft 
ft 'Jiidl1?t 

[^T.ft 3TR-31015/7/2004-3ft.3m-Il] 
TT. 

New Delhi, the 24th March, 2008 

S. O. 676.— In pursuance of clause (a) of Section 2 
of the Petroleum and Mineral Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), Shri Sanjeev 
Jadhav, Dy. Collector, Government of Maharashtra is 
hereby authorized to perform the function of theCompetent 
Authority; under the Act for Hindustan Petroleum 
Corporation Limited's Mumbai-Pune Pipeline, in addition 
to his present responsibilities as Competent Authority, 
Mumbai-Pune Pipeline Extension Project. 

2. This issues in modification of the Government of 
India Notification number S. O. 264 dated 20th January, 
2005 and S.0.2846 dated 8th August, 2005. 

[F. No. R-31015/7/2004-OR-ll] 

A. GOSWAMY, Under Secy. 
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[yfPTlI—<a u s 3(ii)] ^ 29, 2008/^3T 9, 1930 

^^#, 25^,2008 

W. 3TT. 677.— RRTOR ^ igtfcRR 3ffe #?T TOeRT ^ 3TpRjTO 

RR23T TO 3H. 2240 fiTO? 9 3TTOT 2007 TOT i^tpRFT sfc? <!sTp|01 (t^PT P 

^ 3TfeTOR TO TOofe) 3TPpRFT, 1962 (l962 TO 50) (PrT T5W& MfTOT TOT 3#PRRT TOT 
TOW) 3feTOT 3(l) $> 3T#R 3TpRjTOfe 7TTORlc1 TO, ^^T-TOcTtR P^tfcRRT MR fefer^T i> 

^R^oi-ii i> tosPcrrt wrapt efer P Rt RTfefe TORTTit afer i> ferofr 

TOT TO it. Pt. TOTfeFT Rife TO i^tfoRRT TOTT^t i> feiTOM i> foTR ^rfeRM 3 TRTeT TOpP?FT 

foPfeg tot to tototo tom tot srf^ro ^ tom 3 R^jt P fePrffog: , rp^Pt 

TOTO^t afef Pt tjPT P vSMpRi P> 3ppTOR P> 3MpT i> 3Rpt '3TTTOT c£t pTTOTT pit sft, 

afR, : TOT 3 p£tR£TOTT Pt PfrRTT TOTcTT cf>T 13-30 TOR 2007 TO TOcTO TOT it ^ sft; 

3 fR, TOT 3 TfPPRR Pt TOT 6 Pt TOTOT (l) P 3 TORR P RT^TR TOpTTOit, P P^ife RRTOR Pt 
sTOrt Pqfe i it t; 

3 fR, P*ife RTRTOR P TOT Rife RR PlTO TO?P P TOTTcT W 3 TPRJTO it MTOg p 

TOTfe to appro? srfPfe torP to RPtenq fp^rr t ; 

3T?r: 3R pfefe RTRTOR, TOT 3 tRtRRPT Pt TORT 6 Pt TOTTRT (l) TOT TTcRT SlfPlP TO SRTpT 

TOfe PTTOTT TOit t 3TRRJTOT P - RTOT^ 3^it P RlPlfeM, TjfP P TOTPT TO 

3TPTTOR 3lfefe fP*TT TOeTT t; 


3fk, Pfefe rtrtor tot 3tPtPrtr Pt tot 6 Pt totrt ( 4 ) tot ttot ?ifPiP to ^rtr toPt 
I^^t? PNfe] icfr @ fP tot ^Pt P totPt to 3tPttor ?rt stPrito ^ wrt^t ^t PtPt ^r, 

^fefe RRTOR P PrfeTT Fti ^t TOTRT, .Rlit fiecfePTf ^ TOT PtTO, ?f^TOT 3TRTcT TOife?RT 

fefPfeg P PfecT PPTT I 


Pletl 

cTBRfid 

TO 

1 

2 

3 


RRSTT 


TOTOt pTcctt TOTpfT TOT ^-TOI 


^fdtcf 

TOszrr 

«IWT / 

f^cTT TOJT 

5 

6 




15/2 

11/1 

11/2 

11/3 

12 

13 

17 

18/1 

18/2 

18/3 

19/1/1 

20/1 

23/2 

24/1 

24/2 


MR 

<hMV<r 

8 

9 

11 

38 . 

06 

74 

02 

53 

02 

95 

12 

22 

04 

22 

00 

84 

05 

06 

07 

17 

01 

26 

00 

42 

00 

42 

01 

26 

02 

11 

11 

38 
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9 




WFCT 3TT cf>cfi 


9 

00 

10/1 

00 

10/2 

00 

11 

00 

12 

00 

4/1 

00 

4/2 

00 

5 

00 

6 

00 

150 

00 

24 

00 

25 

00 

26 

00 

27 

00 

28 

00 

34 

00 

35 

00 

36 

00 

45 

00 

48/1 

00 

48/2 

00 

50 

’oo 

83 

00 

369/1 

00 

369/2 

00 

370 

00 

371 

00 

372 

00 

373 

00 

374 

00 

375 

00 

378 

00 

466 

00 

467 

00 

478 

00 

479 

00 

480 

00 

483 

00 
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*TraT^J TRS* 29, 2008/3* 9, 1930 


[ 1 I 2 I 3 I 4 I 5 I 6 I 7 I 8 I 9 

"^To 


qfhw wiifi er>cri 

24 

00 

13 

49 

65 

4 

00 

11 

38 

■ 

5/1 

00 

01 

26 


7 

00 

12 

65 


13 

00 

13 

91 


18/2 

00 

12 

22 


19 

00 

02 

53 


Csl 

Csl 

00 

09 

69 

68 

1 

00 

02 

95 


2 

00 

00 

42 


9 

00 

13 

49 


10 

00 

09 

69 

69 

2 

00 

. 03 

79 


3 

00 

13 

91 


4 

00 

12 

65 


5 

00 

08 

85 


6 

00 

03 

37 


7 

00 

00 

42 

r-- 

512 

00 

00 

42 


582 

00 

02 

11 


1430 

00 

00 

84 


1433 

00 

00 

84 


1434 

00 

00 

42 


1436 

00 

00 

42 

4^41 'H'hWd! $cTCT 119 81 

18 

00 

mam 

■ 

Rccb Rl6K 

95 

00 

WEm 



[TO U 3TTC-25011/7/2007-#. 3IR-I] 


T^R #. fae+Kl, 3R7 

New Delhi, the 25th March, 2008 

, i 

S.O. 677.— Whereas by notification of the government-of India in the ministry of 
Petroleum and Natural gas, published in the Gazette of India vide number S.O. 2240, dated 
09 th August 2007, issued under sub-section (1) of section 3of the Petroleum and .Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to 
as the said Act), the Central Government declared its intention to acquire the right of user in the 
land specified in the Schedule appended to this notification for the purpose of laying a pipeline 
for transportation of Petroleum Product from Mundka village in the NCT of Delhi to Tikri Kalan 
LPG Bottling Plant in the NCT of Delhi by the Indian Oil Corporation Limited. 

And, whereas, the copies of the said Gazette notification were made available to the public 
between 13 th - 30 th November 2007; 

And, whereas the Competent Authority has under Sub-section (1) of section 6 of the said Act, 
submitted his report to the Central Government; 
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And, whereas the Central Government after considering the said report is satisfied that the right 
of user in jthe land specified in the schedule appended to this notification should be acquired; 

Now, therefore, in exercise of the* powers conferred by sub-section (1) of section 6 of the said 
Act, the (Central Government hereby declares that the right of user in the land specified in the 
schedule Appended to this notification is acquired; 


Aruf, further in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, 
the jCentrhl Government hereby directs that the right of user in the said land shall instead of 
vesjing in the Central Government, vest from the date of publication of this declaration, in the 
Indjan Oij Corporation Limited free from all encumbrances. 

i SCHEDULE 


i 

j . _:_ - - — 

mi 

Tehsil 

Village 

Had bast 
No. 

Mushtil 

No. 

Khasra 
/ Killa 
No. 

Area 

Hectare 

Are 

Square 

Metre 

mam 

2 

3 

4 

5 

6 

7 

8 

9 

W4st Defii 

Panjabi Baug 

Mundks 

118 

89 

15/2 

00 

11 

38 



90 

11/1 

00 

06 

74 


■ 


11/2 

00 

02 

53 

i 



11/3 

00 

02 

95 




12 

00 

12 

22 




13 

00 

04 

22 




17 

00 

00 

84 




18/1 

00 

05 

06 




18/2 

00 

07 

17 




18/3 

00 

01 

26 

1 



19/1/1 

00 

00 

42 

] 



20/1 

00 

00 

42 




23/2 

00 

01 

26 




24/1 

00 

02 

11 




24/2 

00 

11 

38 



114 

9 

00 

00 

84 




10/1 

00 

04 

22 

i 



10/2 

00 

08 

85 




11 

00 

01 

69 




12 

00 

06 

32 



115 

4/1 

00 

00 

42 




4/2 

00 

05 

90 




5 

00 

09 

69 




6 

00 

04 

64 

! 



150 

00 

01 

26 

West Delhi 

Panjabi Baug 

Hiran Kudna / 


24 

00 

12 

65 

I 

Jafarpur 


25 

00 

12 

22 




26 

00 

12 

22 




27 

00 

12 

22 
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1 1 

2 | 3 | 

4 

1 5 

16 1 

7 

1 8 I 

1 

West Delhi 

Panjabi Baug Hiran Kudna / 



28 

00 

10 

96 


Jafarpur 



34 

* 00 

00 

42 





35 

00 

05 

• 06 





36 

00 

07 

59 





45 

00 

CM 

o 

53 





48/1 

00 

13 

49 


, 



48/2 

00 

00 

42 





50 

00 

08 

85 





83 

00 

02 

11 





369/1 

00 

00 

42 





369/2 

00 

07 

59 





370 

00 

12 

22 





371 

00 

12 

22 





372 

00 

12 

22 


- 



373 

00 

12 

22 





374 

00 

12 

22 





375 

00 

12 

22 





378 

00 

12 

22 





* 466 

00 

12 

22 





467 

00 

12 

22 





478 

00 

15 

17 





479 

00 

12 

22 





480 

00 

12 

22 





483 

00 

12 

22 

West Delhi 

Panjabi Baug Tikri Kalan 


42 

18 

00 

02 

11 





23 

00 

10 

96 




44 

3 

00 

10 

96 





8 

00 

10 

12 





13 

00 

10 

96 





17 

00 

05 

48 





18 

00 

08 

01 





24 

00 

13 

49 

* 



65 

4 

00 

11 

38 





5/1 

00 ' 

01 

26 





7 

00 

12 

65 





13 

00 

13 

91 





18/2 

00 

12 

22 





19 

00 

02 

53 





22 

00 

09 

69 




68 

1 

00 

: 02 

95 





2 

00 

00 

42 





9 

00 

13 

49 





10 

00 

09 

69 




69 

2 

00 

03 

79 





3 

00 

13 

91 


988 G i/08—4 
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} i 1 L 2 i 3 L..-.A i H i e i r i- a i r n 

I nMt Dblhi Paniahi Ran/i Tilrri Ral«n 4 00 12 65 ( 


We*t Dblhi 

Panjabi Baug 

Tikri Kalan 

4 

06 

-“is. 


] 


5 

00 

08 

85 




6 

00 

03 

37 




7 

00 

00 

42 




512 

00 

00 

42 




582 

00 

02 

11 




1430 

00 

00 

84 




1433 

00 

00 

84 




1434 

00 

00 

42 




1436 

00 

00 

42 

North \^/e st 

Sarswati Vihar 

Ghevra 119 81 

18 

00 

00 

06 

.32 .... 

; Dellji 

- 

' 95 

07 

59 


[F. No. R-25011/7/2007-0. R.-l ] 
S.K. CHITKARA, Under Secy. 


26^,2008 

tet. ot. 678.— RIRT TO5R ftigifHt ft m OTcim yftcl ft?IT% tft, foPR? 

Ivrfftfe ftt ft % Hr ft fH# ft ?rb 

ft ft(ftq ft# f%RT % ^RrtiSsH g ^ g g r iMft# sro qg> w®# ftrsit 
ftift'##; 

$IT; «rtTcf htw gft 3R f#ift ft yftsift ft f# g? stfersggj yft?f ftrnft fft, 3*r. 
jjfft ft] jftraft ft# iw snft cfii tcr % #r sit p 
Jr gfftfctft, ot#f ft sftw grr arsfa fftgi smt; 

firf: .$ra, w wit, ftftftm m iftftsr e ^na r ^ (^r ft 3 #pt ft arter m 3isfa) 

erfafftjw, 1962 (i962 grr so) ftt «m 3 ftt 3Wi (i) sro yggt srfHrat g>r otRt g# §q, 
#ft 3y#r ft 'uter arsfag# ft 3m arm ftt gmr g#t %; 

ftif e#g.ftgggaijjft ft gf# *jfft ft fftggsl,^giftedfftr# agg a#Pm ftt «rm 3 

ft) ftigRi (i) ft 3i#r snft ftt <sf#ggT ftt gfftft uraiRT w ftr 3W sri ft snft % 
igftH fftr ft. ft# ft fttft wraiig fftsif sift ft f# gyftPT ft sifftip ft aisfa ft w ft 

ftt iTrr..ft.fftit. yiftwirft, forra-g% i=55R?ggT fftiift#, sft grcrn ftftftgR, 

<1# ftr#. spn.^rasr feft, f#isft ftg>, ## U 5 ?iwn: - 421003, f#n sift, m*? 
wnr ftlfecf w tr ariftg ftg ^ftgi 1 
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/ rtft’ttl d /'WT^rr':' ft ^ 


feSf ; st4 ” 


YT&l. TSUI'S 


I 



mmzazam 



I."' 1 - 

.2 

3 / 

4 

5 


26/6 

% 

00 

03 

08 

. 26/7 

00 

06 

61 


28/3 P 

00 

03 

00 


126 / 4/1 

00 

01 

20 


28 /P 

00 . 

06 

48 

9 

14/2 

00 

01 

50 


36/26 

00 

03 

45 ‘ 


36/19 

00 

01 

52 

a) ?srf^f»r 

46/11 

00 

09 

00 

4) ftWWft 

217/88 

00 

00 

75 


217/81 

00 

13 

26 


217/80 

00 

10 

14 

. 

217/73 

00 

21 

33 


217/74 

00 

08 

22 


217/103 

00 

02 

92 


217/104 

00 

05 

20 


217/105 

00 

00 

72 


217/119 

.00 

07 

35 


217/90 

00 

02 

21 


217/89 

00 

08 

52 

■ v , 




^/xwXm/xn^m : to? ” ■ TO 

Pit ’HBRPSg 


TO wijTO 

TO M/tr ?f ■. 


/ • • - •• . : • 




Kjsgaw 

'• -i • 

2 

. 3 

4 

5 







:/.•■ 135 


00 


27 


04 
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[TO UjT5PI-14014/3/2008-^ 4] 
Tint, 3^T ^fqq 


New Delhi, the 26th March, 2008 

s.o. 678.— Whereas it appears to Government of India, that it is necessary in 
public interest that for transportation of natural gas from structures in Andhra Pradesh 
of M/s Reliance Industries Limited to consumers in various ii parts of the country, a 
pipeline should be laid by M/s Reliance Gas Transportation Infrastructure Limited; 

And whereas, it appears to Government of India that for the purpose of laying such 
pipeline, it is necessary to acquire the Rights of Users in land under which the said 
pipeline is proposed to be laid and which are described in the Schedule annexed 

hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Rights of Users in Land) Act, 
1962 (50 of 1962), Government of India hereby declares its intention to acquire 

the Fdghts of Users therein; 

Any person interested in the land described in the said Schedule may, within twenty- 
one days from the <}ate on which the copies of the notificati on as published in the 
. Gazette of India under sub-section (1) of Section 3 of the said Act are made available 
to the general public, object in writing to the acquisition of Rights of Users therein for 
laying the pipeline under the land to Shri S. D. Bhise, Competent Authority, Reliance 
Gas Transportation Infrastructure Limited, Hari Narayan Complex, 2 nd Floor, Old 
Dalda Depot, Shivaji Chowk, Furniture Market, Ulhasnagai|-421003, Dist Thane, 
Maharashtra State. , 


Continued. .2 


/ 
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Sheduie 


| Mandaft TehsityTaluka: Bhiwandi District: Thane State ; Maharashtra 

—■ 

SurvtyV Sub-Dfvislon 
No. 

Area required for RoU acquisition 

_ 

p- -t: 


Hsct ' 

Are 

C-Are 

1 . - 

2 

3 

4 

5 

1) Kurund . 

25/6 

00 

03 

08 


26/7 

00 

06 

61 

i 

I 

28/3 P 

00 

03 

00 

j 

i 

. .1.-.:_a : 

126/4/1 

00 

01 

20 

1 

2)jDalepada 

28/P 

00 

08 

48 

I • 

14/2 

00 

01 

50 

1 

i 

36/26 

00 ‘ 

03 

46 

j 

i 

36/19 

00 

01 

62 

1-~— 

3) jKhalincj Bk 

■ i ■-. 

46/11 

00 ' 

09 

00 


4)Dlghashi 

217/88. 

00 

00 

75 

I 

217/81 

00. 

13 

26 


217/80 

00 

10 

14 


217/73 

00 

21 

33 


217/74 

00 

08 

22 

: 

217/103 

00 

02 

92 

i 

i 

217/104 

00 

05 

20 

i 

217/105 

00 

00 

72 

: / 

217/119 

30. 

07 

35 

/ 

?17/90 

00 

02 

21 


217/89 

00 

08 

52 
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«irc?r wnr: ^ 29 ,2008/^ 9, 1930 


Shedute 


*. Mandaft TshslAtafuka: Wada District; Than* Stata: Maharashtra 

Village 


: Area required for RoUacquIeMon 

HHMHi 

HUH 


Are 

C-Are 

I . • 1 * 

2* ■ ■ 

3 

4 

a 


1)Bhlloshi 135 00 27 04 


2) Suponda 

144 

00 

02 

08 


173 

00 . 

03 

00 


■175 

00 

04 

00 . 


65/P 

00 

11 

11 


68/B 

.00 

58 

00 


45/A/P 

00 

44 

40 


67 

00 

26 

70 

> 

84 

00 

00 

60 


145/A 

00 

57 

00 


176 

00 

16 

61 


65/P 

00 

30 

' 00 


64 

00 

00 

60 


142 

00 

02 

58 

3) KalmKhand 

175 

00 

01 

19 


166 

00 

15 

00 


151 /P 

00 

20 

00 


156 

00 

30 

00 


149 

00 

13 

26 


147 

oo- 

06 

00 

4) Kharivall 

58/P 

00 

00 

24 


74/1/2 

00 

01 

20 


78/P 

00 

09 

90 


117 

00 

02 

02 


75/P 

00 

00 

52 


105/2 

00 

06 

15 


87/6 

00 

06 

48 











1366 THE GAZETTE OF INDIA: MARCH 29,2008/CHAITRA 9,1 930 [Part II— Sec. 3(ii)] 


* ■ - 

Mandah Tehs 

IVjTaluka: Vlkaramg 

ad District: Thane State : Maharashtra 



| Village 

Survey! Sub-Division 
No. 

Area required for RoU acquisition 



-.4- • . ■ - 


Hect : 

Are 

C-Are 



— f— li. - 

2 

3 

4 

1 _ « 



1)tyhasroli . 

97 /P 

00 

36 

00 

] MandalVTehsiiYTaluka: Dahanu District: Thane State : Maharashtra 

j Village 

i ' . _ . -- 

Survey\ Sub-Division 
No. 

Area required for RoU acquisition 

. | 

• i • • • 


Hect 

Are 

C-Are 

i 1 - *• 

2 

■ 3 

4 

5 

1) fjunjave 

43 

00 

06 

25 


* - ... ' ■■■' — ■' 11 ■' 11 . .. . 

| [R No. L-14D14/3/2008-G.P. ] 

! K. K. SHARMA, Under Secy. 


M 27 RT4, 2008 


a* 3TT 679.—4 vJH^Vl % 

3ifeRR WI pfa) 3lftftiw, 1962 (1962 W 50) 9TCT 2 % 7SP*S (Jf>) % appm 3, ^ ^ 
*1^ 31 & WH 1 4 Vjfcrlfcld «*lfxb4i <&t, \3rf> 'M* 4 1 2 4 3>t ac^IT^ 4 

vsicvjf km 4, ' 3 t \> % 3rSH TTCR WlRhbl’fl % <FT TTeFf Cfr{^ % fcR 

Hlfo^cT <fr?< ) % : 

1 *r 4L%.^ro, «jR«o mtiicH tra^ra>, ?f^n 41^1 ion mi^hcii^^, 

TftflafH % wr *R $ft ^RT^q 

*i«5 ^ v/ii^’A i 

[m 4. 3TR-25011/15/2005-4.3^,-1] 
tt^T. 4. feiTO, 3P^ 

New Delhi, the 27th March. 2008 

s o. 679^—in pursuance of clause (a) of Section 2 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962)1 the (Central Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry of Petroleum and 
Natural Gds number S.O. 4526 dated 30 November, 2005, published in the 
Gazette ofllndia on November 27 - December 3, 2005, namely: - 


In the saidj notification, in the Schedule, in column (1). 

i 

iv) at SI. No.1, for the words “Shri P.K. Das, Senior Operations 
Mjanager”, Haldia Mourigram Rajbandh Barauni Pipeline, 
Mjourigram the words, “Shri P.K. Saha, Senior Materials Manager”, 
Paradip Haldia Barauni Pipeline, Haldia shall be substituted. 

[R No. R-25011/15/2005-0.R.-l ] 
S.K. CHITKARA, Under Secy. 








[ *rm II— W*£ 3( ii) ]_ _ 29,2008/3*9, 1930 

ftrt, 27 W$, 2008 


<sr. 3 tt. 6m—&$nw<f>KA, sfa Tsrf^r 

arfafow 1962 (1962 ^T 50) TO 3 ^ 3q-TO (l) £ akfa *TRt, TOT ^ <mft§ 

30-06-2007 ^ u*b'ifti4 tot mro eft 3?rr fa ^ sdfa^RT an. 

^591 1864 firctel 27-06-2007 TO 3*? 3Tf*J^Hi $ SFJSjgt ctig^-’MIlcKH , ferff fcrcj*, 
TT^q 3TRra^I %^RTR k ftfc g, TO?ft kftfa 3 ^Pjfl ^faTcrl, fae£ m 

Aglfcm drMKHl q> qRqg3 3) offerer 5>i qfa H fafofrg , SRTW^ffe^^ 

srtfcR ^^ site?: ^r sr^fa ^ srcft sn^ra ^5t 

®flT ^kl TR’TaT Slfaj^TT «Ft 5l1n<IT cTT. 23-07-07 ^ ^FRTI ^iTT 7[f «ft ; 

3?fT WT 5nfel<l A 33tT ^ «TRT 6 SRt 3t?-TO (1) eft 3T*fa cftr^fa W kife ^ 
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New Uelhi, the 27th March, 2008 

s.o. 680 .— Whereas by the notification of the Government of India. Ministry of 
Petroleum and Natural Gas Number. S O. 1864 dated 30-06-2007 under'sub 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) the Central Government declared 
its intention to acquire the Right of User in the land specified In the Schedule 
relatingjo Mandal Gangavaram, District Chittoor, State Andhra Pradesh annexed 
to that notification for the purpose of laying pipeline, for the transportation of 
Petroleum Product from Refinery of Chennai Petroleum Corporation Limited, 
Manali to Devanguthi Terminal, Bangalore, by the Indian Oil Corporation Limited 


And whereas, the copies of the said Gazette Notification were made available to 
the general public on 23-07-2007; 

And whereas the Competent Authority has under sub-section (1) of section 6 of 
the said Act submitted report to the Central Government; 

And whereas, the Central Government after considering the said report is 
satisfied that Right of User in the land specified in the Schedule appended to this 
notification should be acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the 
section 6 of the said Act, the Central Government hereby declares that the Right 
of User in the land specified in the Schedule annexed to this notification is hereby 
acquired for laying the pipeline. 

And further in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby direct that the Right of User in the 
said land shall instead of vesting with the Central Government, vests from the 
date of publication of this declaration to the Indian oil corporation limited free 
from all encumbrances. 
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New Delhi, the 27th March, 2008 

s.o. 681.— Whereas by the notification of the Government of India, Ministry of 
Petroleum and Natural Gas Number S.O. 1869 dated 30-06-2007 under sub . 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) the Central Government declared 
its intention to acquire the Right of User in the land specified in the schedule 
relating to Mandal Chittoor, District Chittoor, State Andhra Pradesh annexed to 
that notification for the purpose of laying pipeline for the transportation of 
Petroleum Product from Refinery of Chennai Petroleum Corporation Limited, 
Man6li to Devanguthi Terminal, Bangalore, by the Indian Oil Corporation Limited. 

And whereas, the copies of the said Gazette Notification were made available to 
the general public on 23-07-2007; 

And whereas the Competent Authority has under sub-section (1) of section 6 of 
the said Act, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report is 
satisfied that Right of User in the land specified in the Schedule appended to this 
notification should be acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the 
section 6 of the said Act, the Central Government hereby declares that the Right 
of User in the land specified in the Schedule annexed to this notification is hereby 
acquired for iaying the pipeline. 

And further in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby direct that the Right of User in the 
said land shall instead of vesting with the Central Government, vests from the 
date of publication of this declaration to the Indian Oil Corporation Limited free 
from all encumbrances. 
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[F. No. R-25011/5/2007-O.R.-I ] 
S.K. CHITKARA, Under Secy. 


^feft,27RI<2008 

^T. 3TT. 682.—TRcRR; 3?k Tlfe WdlJH (gfa 3 3q^T sfc 3TfeTC 3fe 

3Tfem 1962 (1962 50) «1KT 3 3TORT (l) ^ 3Rjfa *TRtT ^ TMTOR, cTR^ST 

3^.06p 2007 ^ Wfe HRcT TRc*R cfc 3?K ^ 3TT. 

WTT 1870 cTR^r^-06-2007 SRI STf^FTT 3 3TO5 T t^cT -^IKIMlR , fen 

fe£, TT^T £) ^ chTM^^H fafaSs, ^ ^ zffel, fej* 

cTF^tfeR 3rq^t ^ ^ fe £fen 3TFMT <*nR*H fafa&S, 5TC7 ^ 

# srfeR^T 3fe ?fr^ ^ srti &vm Rfer «ft. 

3?k 23-07-07 ^T^cn ; 

3Tk WT UlfeTCt ^ 3^T 3}feRRT «TRT 6 3TC-STRT (1) $ 3TOfa W&K ^ frqfe $ 

*t; ' 1 ' 

3?R ^T 3cRT fWfe nT feR 3fR$ ^ TOM TflfiSRTTOR 3TfejrRT 3 

sro srggfa 3 fefe gfa 3 ^mtn 3TfeF>R 3?fe fer 

$M:, 3R(, 3cRT 3rfafeq «ntf 6 3n-*JRT ( 1 ) 5 RT WT Mfert ^T ^ 

gn; Rfer 3R?ft t Mi$Mdi?H fatsi^ ^ fe; arfejcRi ^ 44 Mi srggfM ^ fafa<fe gfa 3 
Hn^itn ^ srfeTR ^n 3fef ■fen mmt t t 

acfrc mw. 3^r srfafereft «irt 6 tort (4) ot w vife4l ^t sfeT ^ 
ft??T t ^ gfa 3 4 m 4R| ^T 3TfeR ^R^fiR 3 feel Ft^f ^ ^TTR RIctIMMI ^ 
■g^rf ^MR y«=hl!(M rTl^OI ^ ^feR 3ffel «tV|4R^W RlWs f^f?rT ^fRI T 
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[TO U 3TK-2501 l/5/2007-3llaRR-I] 


tjs. tesra, mi nfm 

New Delhi, the 27th March, 2008 

s.o. 682.—Whereas by the notification of the Government of India. Ministry of 
Petroleum and Natural Gas. S.O Number 1870 dated 30-06-2007 under sub 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) the Central Government declared 
its intention to acquire the Right Of User in the land specified in the schedule 
relating to Mandal Yadamari, Dist. Chittoor , State Andhra Pradesh annexed to 
that notification for the purpose of laying pipeline for the transportation of 
Petroleum Product from Refinery of Chennai Petroleum Corporation Limited, 
Manali to Devanguthi Terminal, Bangalore, by the Indian Oil Corporation Limited. 

And whereas, the copies of the said Gazette Notification were made available to 
the general public on 23-07-2007; 

And whereas, the Competent Authority has under sub-section (1) of section 6 of 
the said Act, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report is 
satisfied that Right Of User in the land specified in the Schedule appended to this 
notification should be acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of the 
section 6 of the said Act, the Central Government hereby declares that the Right 
Of User in the land specified in the Schedule annexed to this notification is 
hereby acquired for laying the pipeline. 

And further in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby direct that the Right Of User in the 
said land shall instead of vesting in the Central Government, vests from the date 
of publication of this declaration in the Indian Oil Corporation Limited free from all 
encumbrances: 
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[F. No. R-25011/5/2007-0. R.-l ] 
S.K. CHITKARA, Under Secy. 


2008 


W. 3TT. 683.— W&K 3?R TSfe qi^l^ ^ ?FT 3*3^ ' 

SffafBBR 1962 (1962 *FT 50) ^ TO 3 ^ BR-iTKT (1) cfr 3*#* ^TRt, TO ^ Wm, 
3^p6#2007 ^ TOf?R MKcf 'fR^R ^ ^tf^RR 3?R ST^I^F fa falrR Blffa^RT 3TT. 
Wtt 1863 cUT^r 27-06-2007 £RT BB( BTfa^ERf ^ -SRR*n<fa , 

feqr, tfr sTF^r^rr ^ ^ RHicft ^ 3 zffaH, 

^ Bc^Rt ^ ^FT BTTO 'tfroThn M&Z, 3KT ^ 

<£ BTteK ^T BRfa ^ ^ 3TOT ^St «ft; 


3?R 33^ TRTO BTf^RJ^TX tffaT cTT. 23-07-07 ^ ^ BRRTO ^*RT ^ *1$ «ft ; 

afaWT STfaffa ^ B3fl BfafaR ^ %IKT 6 ^ BR-TO (1) 

«t; 

3?R mro <5pT ftqfe RT fa^R ^ ^ TOR ^ TRRTTR wt % ^9 BTfajSRT 3 
BRTO BTfafiR 3lf% fen ^ 


3R:, m, mro BSR sfaffaR tTRT 6 BR- tSTFCT.(l) ^0 TO *lfeil ^ 5T#f ^ 
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C^PT. U 5HR-25011/5/2007-3ft 31R -1 ] 


I | New Delhi, the 27th March, 2008 

sjO. 68;Whereas by the notification of the Government of India. Ministry of 
Pet oleun and Natural Gas. S.O Number 1863 dated 30-06-2007 under sub 
sec:ion ( I) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Rig it of User in Land) Act, 1962 (50 of 1962) the Central Government declared 
its ntention to acquire the Right Of User in the land specified |n the schedule 
relating o Mandal Bangarupale'w' Dist. Chittoor , State Andhra Pradesh 
anr exed to that notification for the purpose of laying pipeline for the 
transportation of Petroleum Product from Refinery of Chennai Petroleum 
Coiporaton Limited, Manali to Devanguthi Terminal, Bangalore, by the Indian Oil 
Coiporaton Limited. 

An<ji whereas, the copies of the said Gazette Notification were made available to 

thej general public on 23-07-2007; 

! 

And whereas, the Competent Authority has under sub-section (1) of section 6 of 
thej said j\ct, submitted report to the Central Government; 

And whereas, the Central Government after considering the said report is 
satisfiedjthat Right Of User in the land specified in the Schedule appended to this 
notjificatidn should be acquired. 

Nojw, therefore, in exercise of the powers conferred by sub-section (1) of the 
section 6 of the said Act, the Central Government hereby declares that the Right 
Of! User] in the land specified in the Schedule annexed to this notification is 
hereby Required for laying the pipeline. 

And further in exercise of the powers conferred by sub-section (4) of section 6 of 
the said! Act, the Central Government hereby direct that the Right Of User in the 
said land shall instead of vesting in the Central Government, vests from the date 
of publication of this declaration in the Indian Oil Corporation Limited free from all 
enbumbrances. 
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SCHEDULE 


Manual: Banqarupalem District : Chittoor State : Andhra Pradesh 
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^ 3 TO*, 2008 

TO.3R 684.— a lfeft P l cH Pm 3Tfafro*r, 1947 (1947 
to 14) tot 17 ^ 3T3^^, ^^-wtot 
3TR. ^ 3WTO* ^ PwWT afr <Pf£ 4»44 >kT ^ 
ar^re 3 fife 3fci)P i * t*m 3 wm afatPi* 

3TfaTO"T, TOrty -$ W (wrf R54T 54/2002 ) UTOf^T 
TOcft t, # T&fm TRTO^ 03-03-2008 ^ TOcT $2flT TO 

[R R?T-42012/229/2001-an$ 3TKC#^*T-11)] 
3T«PT *£TO %, 3^6 3TfVTO$ 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 3rd March, 2008 

S.O. 684.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 54/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse Research and their workmen, received by the Central 
Government on 03-03-2008. 

[No. L42012/229/2001-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SRI RG SHUKLA PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
KANPUR 

Industrial Dispute No. 54 of2002 
In the matter of dispute between Smt. Raj Kumari W/o Sri 
Santosh C/o Shri Rajendra Prasad Shukla 115/193 A. 2 
Maswanpur Rawatpur, Kanpur. 

AND 

The Director, 

Indian Institute of Pulse Research 
G.T.Road Kalyanpur, Kanpur. 

AWARD 

1. The Central Government, MOL, New Delhi, vide 
notification No.L-42012/229/2001-IR (CM-II) dated 
15-7-2002 has referred the following dispute for adjudication 
to this tribunal: 

\ 

“Whether the action of the management of Indian 
Institute of Pulse Research Kalyanpur, Kanpur, in 
terminating the employment of Smt. Raj Kumari W/o 
Sri Santosh working as Contract worker allegedly 
under direct supervision of the management w.e.f. 
26-8-98 legal and justified? If not to what relief the 
worker is entitled to?” 

2 . The case of the workman in short is that the 
worker has been employed to perform the work of permanent 


nature' under the premises of the opposite party on. It is 
also pleaded that the workman was paid wages at the end 
of the month by the opposite party as approved by the 
Central Government, at the minimum of the rate. It is also 
pleaded by the workman that with a view to avoid statutory 
dues, the opposite party attached the workman with a 
licenced contractor, ft has also been pleaded by the 
workman that he was continuing in the services from before 
the induction of Contractor. Workman is employee of the 
opposite party. Workman performed the work connected 
with agriculture mid the attendance of the workman was 
used to be marked by the officers of the Management. 

The production of the opposite party was also used 
to be sold out to die customers. It has also been pleaded 
by the workman that he rendered continuous service of 
240 days of till she was removed from the service of the 
opposite party w.e.f. 26-8-98 in gross violation of provisions 
of Industrial Disputes Act, 1947. Several fresh hands were 
inducted by die opposite party but he was not afforded 
any opportunity of his reemployment. Opposite party has 
also violated the provisions of rules of natural and social 
justice by not regularising him in the service. On die basis 
of above it has been prayed that the workman may be 
reinstated and in the service with the bak wages, 
consequently benefifits and seniority. 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor tile workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to supervise 
the work of the workman. It is also denied that the exist any 
valid Industrial dispute. Workman is not a workman as 
defined under I.D. Act, nor the opposite party is an 
industry. Management has emphatically denied having 
engaged the workman in the employment in any capacity 
what soever nor he was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare, perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 



1410 


THE GAZETTE OF INDIA: MARCH 29,2008/CHAITRA 9,1930 


P 3 art II— Sec. 3(ii)] 


workman but jon each occassion on one pretext or the other 
he sought adjournments and avoided to conclude the 
case.today it further date fixed in the case for hearing 
arguments in the case. Case was called upon repeatedly in 
open pourt but the representative for die workman found 
absent After the orders on the order sheet were recorded 
the re tresenfc ti ve for the workman cane before foe tribunal 
and submitted that he had sent certain application for 
transfer of fo e case but a perusal of the record show that 
no su ch appi ication is available on foe record. There is 
also r^o order received from foe appropriate Government in 
this context 1 herefore, the tribunal is not inclined to believe 
the contention of foe authorised representative for foe 
workman, ai id therefore, the same is rejected. Having 
considered tl e long duration of the pendency of foe instant 
case tie tribu nal also rejected the adjournment application 
and tne arguments in the case were heard today i.e. on 
7-M». 


at 


16. Tril 
in th^ case 
the cise file, 
the employed 
used to make 
workman to 
introduction 
to bejthe em] 
no dtycumen 
case to subsi 
in thi empl 
induction o 


bjunal has considered foe arguments advanced 
length and have also gone carefully through 
^t is the own case that foe workman was made 
of the contractor and it is foe contractor who 
payment of wages. The contention of the 
fie effect that he was working much before the 
bf the alleged contractor of which he is alleged 
ployee cannot be accepted by the Tribunal as 
tary evidence is available on the record of the 
tnm iate the claim of the workman that he was 
torment of the opposite party much before the 
alleged contractor. 


ffthe 


pM 


7. Thej 
be s<^und thi 
servEpit betw j 
therd appeal 
contesting 
support of tty 
therej never 
betwjeen thej 
cannot be 
workman asj 
become infii 
his statement 


hil 


arguments of the opposite party appears to 
t there exist no relationship of master and 
en them and the so called workman, therefore, 
s no valid industrial dispute between the 
ies. In the absence any cogent evidence in 
e claim of the workman, it is concluded that 
Existed any relationship of master and servant 
parties and therefore, the alleged workman 
d to be a workman within definition of foe 
given under the Act. If it is so rest issues 
ictuous as raised by the alleged workman in 
of claim and therefore, need no consideration. 


' 8. In the end it is concluded for foe foregoings that 
the instant base is not a vaild industrial dispute as the 
claimant htys palpably failed to establish that he ever 
remained inj active employment of the opposite party or 
that he was ever issued any appointment letter, or he was 
ever! paid hjs wages by the opposite party or his services 
havqever bden terminated by foe opposite party. Therefore, 
quesjtion of 1 >reach of provisions of the Industrial Disputes 
Act, 1947, by the opposite party does not arise. 

9. Fot the reasons discussed above, it is held that 
since instani case is not a valid industrial dispute between 
the parties, tylleged claimant cannot be held to be entitled 


for any relief as claimed by him. Reference is therefore , 
answered accordingly against the claimant and in favour 
of the oppsite party. 

R. GSHUKJL A, Presiding Officer 
^ fo#, 3 Rrtf, 2008 

W.3IT. 685.—aftsftfilcb 1947 (1947 

^ 14) # 17 ^ WstK 

m. ^ ^ #5, 

3Fjsfa 3 ftfoj 3lW'lfo frm 3 W&K 

^ (## Wit 40/2002 # y-blfvM 

t, # W&K # 03-03-2008 # W3 ^ qtl 

[R ^-42012/230/2001 3m(# ttr-II ) ] 


New Delhi, foe 3rd March,2008 

S.O. 685.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 40/2002) 
of foe Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse Research and their workmen, received by the Central 
Government on 03-03-2008. 

[No. L-42012/230/2001-IR (CM-Il)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRIR.G SHUKLA PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
KANPUR 

Industrial Dispute No. 40 of 2002 
In the matter of dispute between SmL Phoolmati 
W/o Sri Ram Bharosey C/o Sri Rajendra Prased Shukla 
115/193 A-2 Maswanpur Rawatpur Kanpur. 

AND 

The Director, 

Indian Institute of Pulse Research 
G. T. Road Kalyanpur, Kanpur. 

AWARD 

1. The Central Government, MOL, New Delhi, vide 
notification No.L-42012/230/2001(IR) (CM-II) dated 
15-7-2002 has referred the following dispute for adjudication 
to this tribunal:— 

“Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur, Kanpur, in 
terminating the employment of Smt. Phoolmati W/o 
Sri Ram Bharosey working as Contract worker 
allegedly under direct supervision of the management 
w.e.f. 26-8-98 legal and justified? If not, to what relief 
the worker is entitled to? 
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2. The case of the workman in short is that the worker 
has been employed to perform the work of permanent nature 
underthe premises of the opposite party. It is also pleaded 
that the workman was paid wages at the end of the month 
by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached the workman with a Licenced 
contractor.lt has also been pleaded by the workman that 
she was continuing in the services from before the induction 
of Contractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officers of the Management. 

The production of the opposite party was also used 
to be sold out to the customers. It has also been pleaded 
by the workman that she rendered continuous service of 
240 days of still she was removed from the service of the 
opposite party w.e.f. 26-8-98 in gross violation of provisions 
of Industrial Disputes Act, 1947. Several fresh hands were 
inducted by the opposite party but she was not afforded 
any opportunity of her reemployment. Opposite party has 
also violated the provisions of rules of natural and social 
justice by not regularising her in the service. On the basis 
of above it has been prayed that the workman may be 
reinstated in the service with full back wages, consequential 
benefits and seniority. 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to supervise 
the work of the workman. It is also denied that there exist 
any valid Industrial dispute. Workman is not a workman as 
defined under I.D. Act, nor the opposite party is an 
industry. Management has emphatically denied having 
engaged the workman in the emolyment in any capacity 
whatsoever nor she was ever issued any appointment letter 
by the opposite party. It has also been, pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating her services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 


were granted by the tribunal to the representative for the 
workman but on each occassion on one pretext or die other 
he sought adjournments and avoided to conclude the 
case.Today is further date fixed in the case for hearing 
arguments in the case. Case was called upon repeatedly in 
open court but the representative for the workman found 
absent. After the orders on the order sheet were recorded 
die representative for the workman came before die tribunal 
and submitted that he had sent certain application for 
transfer of the case but a perusal of the record show that 
no such application is availahle on the record. There is 
also no order received from the appropriate government in 
this context. Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. 
Having considered the long duration of the pendency of 
the instant case the tribunal also rejected the adjournment 
application and the arguments in the case were heard today 
i.e.on7-l-08. 

6. Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
die case file. It is their own case that the workman was 
made the employee of the contractor and it is the contractor 
who used to make payment of wages. The contention of 
the workman to the effect that she was working much before 
the introduction of the alleged contractor of which she is 
alleged to be the employee cannot be accepted by the 
Tribunal as no documentary evidence is available on the 
record of the case to substantiate the claim of the workman 
that he was in the employment of the opposite party much 
before the induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within definition of the 
workman as given under the Act. If it is so rest issues 
becomes infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no consideration. 

8. In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that she ever 
remained in active employment of the opposite party or 
that she was ever issued any appointment letter, or he was 
ever paid her wages by the opposite party or her services 
have ever been terminated by the opposite party. Therefore, 
question of breach of provisions of the Industrial Disputes 
Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
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for any relief as claimed by her. Reference is therefore, 
answered Accordingly against the claimant and in favour 

of the oppiite pany. 

■ i 

' ‘ R.Gt SHUKLA, Presiding Officer 

| M far#, 3 2008 

^T.ait. 686,—afleilPi* arfafam, 1947 (1947 

■^t 14) # n ^ if, w&k 3nt3n£tft 

3TR, ^ ^ HPl t (l' 3 1 c t»T dtl<, ^ 

3 FJ«W Xf 3 b)Pl+ Tf T&fa -RtSBH 

srte^r, prjt **■ w (*faf #grr 39/2002 # 3 t«^if^ i ci 

WPR # 03-03-2008 # RRt Tgan «HI 


'Mol i^, # 




S.Oi 
Industrial 
Govemnn 
of the Cei 
Court, 
Dispute 
Pulse Res^i 
Govemmi 


Kai] 
bsi 


Newj 

686 


In the m£ tter of 
Sri Sukhvari Lai 


-42012/231/2001 -3Tlf 3RR(#^-11)] 
3T3R ^RR %, 3rfWTT 

Delhi, the 3rd March,2008 


.— In pursuance of Section 17 of the 
Disputes Act, 1947 (14 of 1947), die Central 
iit here! y publishes the Award (Ref. No. 39/2002) 
rftral Got eminent Industrial Tribunal-cum-Labour 
pur as shown in the Annexure in the Industrial 
tween the management of Indian Institute of 
arch ai d their workmen, received by the Central 
dnt on 02-03-2008 


[No. L-4^012/231/2001-IR(CM-II)] 
AJ AY KUMAR G AUR, Desk Officer 
ANNEXURE 

BEFORE SRI i.G SHUKLA PRESIDING OFFICER, 
CE NTRAI - GOVERNMENT INDUSTRIAL 
TRIB UNAL- ZTJM-LABOUR COURT, KANPUR 

lndu (trial Dispute No. 39 of2002 


dispute between Smt. Maya Devi W/o 


C/o Sri. R^jendra Prased Shukla 115/193 A. 2, Maswanpur 
Rawatpuij, Kanpi r. 

AND 

I i 

The Director, j 

Indian Institute df Pulse Research, 

G. T. Ro^d, Kalyanpur, Kanpur. 

AWARD 


1. Jhe Ce 
notification No! 
17-7-2002 has re: 
to this tribunal 


qtral Government, MOL, New Delhi, vide 
L-42012/231/2001-IR (CM-II) dated 
fated the following dispute for adjudication 


Whether jthe action of the management of Indian 
Institutej of Pujse Research, Kalyanpur, Kanpur, in 
terminating the (employment of Smt. Maya Devi W/o 


Sri Sukhwari Lai working as Contract worker allegedly 
under direct supervision of the management w.e.f. 26-8-98 
legal and justified? If not to what relief the worker is entitled 
to? 


2. The case of the workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises of die opposite party ? It is also pleaded 
that the workman was paid wages at the end of the month 
by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
she was continuing in the services from before the induction 
of Contractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officers of the Management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the: workman that 
she rendered continuous service of240 days of till she was 
removed from the service of the opposite party w.e.f. 
26-8-98 in gross violation of provisions of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
die opposite party but he was not afforded my opportunity 
of her reemployment. Opposite party has also violated the 
provisions of rules of natural and social justice by not 
regularising her in the service. On the basis of above it has 
been prayed that the workman may be reinstated in the 
service with frill back wages, consequentlial benefits and 
seniority. 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by-the opposite party directly. In fact they 
were the employees of the contractor who used to surprvise 
the work of the workman. It is also denied that there exist 
any valid Industrial dispute. Workman is not a workman as 
defined under I.D. Act, nor the opposite party is an 
industry. Management has emphatically denied having 
engaged the workman in the employment in any capacity 
whatsoever nor she was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating her services from any 
date does not arise. Moreover, provisions of Industrial 
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Disputes are also not applicable to the workman. On the 
basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occassion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further (kite fixed in the case for hearing arguments 
in the case. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
the orders on the order sheet were recorded the 
representative for the workman came before the tribunal 
and submitted that he had sent certain application for 
transfer of the case but a perusal of the record show that 
no such aplication is available on the record. There is also 
no order received from the appropriate government in this 
context. Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency of the instant 
case t!he tribunal also rejected the adjournment application 
and the arguments in the case were heard today i.e. 
on 7-1-08. 

6. Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that he was working much before the 
introduction of the alleged contractor of which he is alleged 
to be the employee cannot be accepted by the Tribunal as 
no documentary evidence is available on the record of the 
case to substantiate the claim of the workman that he was 
in the employment of the opposite party much before the 
induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannotbe held to be a workman within the definition of the 
workman as given under the Act. If it is so rest issues 
becomes infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no consideration. 


8. In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that he ever 
remained in active employment of the opposite party or 
that he was ever issued any appointment letter, or he was 
ever paid his wages by the opposite party or his services 
have ever been terminated by the opposite party. Therefore, 
question of breach of provisions of the Industrial Disputes 
Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 

, of the opposite party. 

R. G. SHUKLA, Presiding Officer 
^ 3 2008 

^T.37T. 687’—df|«|Pl4> Pwiq 1947 (1947 

3f!t 

313** ^ fife 3 mn \t afaflP i * 

^ TO 0?M tfOTT 44/2002 TOlftRT 
wwti 03-03-200,8 STCT ^3TT *TI 
[U ^-42012/237/20013IR(^*T-II)] 

3TJR 

New Delhi, the 3rd March, 2008 

S.O. 687. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central" 
Government hereby publishes the Award (Ref. No. 44/2002) 
of the Central Government Industrial Tribunal-c uni-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse Research and their workmeh, received by the Central- 
Government on 03-03-2008 

[No. L-42012/237/2001-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SRI R.G SHUKLA PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAIXTJM-LABOUR COURT, KANPUR 

Industrial Dispute No. 44 of2002 

In the matter of dispute between Shri Vinod Kumar S/o Sri 
Collector C/o Sri Rajendra Prasad Shukla 115/193 A.2 
Maswanpur Rawatpur, Kanpur. 

AND 

The Director 

Indian Institute of Pulse Research, 

G.T. Road, Kalyanpur, Kanpur. 
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AWARD 


1. Cen 
notification 
17-7-2(002 hasi 
to thisitribuneil 


fral Government, MOL, New Delhi, vide 
L-42012/237/2001-IR (CM-II) dated 
(referred the following dispute for adjudication 


Wh 


Institute of 
ating 
or woi 
ision 
d? If nt> 


termir 
Collect) 
supervi 
justifii 5i 


ether the action of the management of Indian 
^ulse Research Kalyanpur, Kanpur, in 
ie employment of Sri Vinod Kumar S/o Sri 
u^ing as Contract worker allegedly under direct 
management w.e.f. 26-8-98 legal and 
t to what relief the worker is entitled to? 


m 


of the 


2. The iase of the workman in short is that the worker 
has be sn empl ayed to perform the work of permanent nature 
under the premises of the opposite party on.... It is also 
plead* d that t ie workman was paid wages at the end of the 
month by the opposite party as approved by the Central 
Govei nment, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the op Dosite p arty attached the workman an with a licenced 
contra ctor. It has also been pleaded by the workman that 
he was continuing in the services from.... before the 
induci ion of Contractor. Workman is employee of the 
opposite part/. Workman performed the work connected 
with egricultiire and the attendance of the workman was 
used 13 be ms rked by the officers of the Management. 

frhe production of the opposite party was also used 
to be ^old ou: to the customers. It has also been pleaded 
by thd workn lan that he rendered continuous service of 
240 days of till he was removed from the service of the 
opposite part) w.e.f. 26-8-98 in gross violation of provision 
of Industrial I lisputes Act, 1947. Several fresh hands were 
inducted by I tie opposite party but he was not afforded 
any opportun ty of his reemployment. Opposite Party has 
also violated the provisions of rules of natural and social 
justice by not regularising him in the service. On the basis 
of abive it has been prayed that the workman may be 
reinstated in tl ie service with full back wages, consequential 

benefjts and seniority. 

• • 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship jof employer and employee between the 
contesting parties. The workman ever remained in direct 
employment bf the opposite party nor the workman was 
ever $aid wa|ges by the opposite party directly. In fact 
they Vvere thf employees of the contractor who used to 
supervise the! work of the workman. It is also denied that 
there pxist any valid Industrial dispute. Workman is not a 
workman as Refined under I.D. Act, nor the opposite party 
is an industry] Management has emphatically denied having 
engaged the ^orkman in the employment in any capacity 
what soever rior he was ever issued any appointment letter 
by thfc opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 


opposite party is competent to make ap|>ointment deHoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as w ell as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occasion on one pretext or the other 
he sought adjournments and avoided to conclude the 
case.Today is further date fixed in the case for hearing 
arguments in the case. Case was called upon repeatedly in 
open court but the representative for the workman found 
absent. After the orders on the order sheet were recorded 
the representative for the workman cam*; before the tribunal 
and submitted that he had sent certain application for 
transfer of the case but a perusal of the record show that 
no such aplication is available on the record. There is also 
no order received from the appropriate government in this 
context. Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the laong duration of the pendency of the 
instant case the tribunal also rejected the adjournment 
application and the arguments in the case were heard today 
i,e.on7-l-08. 

6. Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that he was working much before the 
introduction of the alleged contractor of which he is alleged 
to be the employee cannot be accepted by the Tribunal as 
no documentary evidence is available on the record of the 
case to substantiate the claim of the workman that he was 
in the employment of the opposite paity much before the 
induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within definition of the 
workman as given under the Act. If it is so rest issues 
become infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no consideration. 
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8. lithe end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed te establish that he ever 
remained in active employment of the opposite, party or 
that he was ever issued any appointment letter, or he was 
ever paid his wages by the opposite party or his services 
have ever been terminated by the opposite party. Therefore, 
question of breach of provisions of the Industrial Disputes 
Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the oppsite party. 

R. G SHUKLA, Presiding Officer 
^ 3 mi, 2008 

W.3TT. 688,—few* Slfafm 1947 (1947 

^»i 14) ^ tmU 7 ^ aqfrcuT mm snisnttf. 

i mm ateitfta? 

^ W (wtf 43/2002 ) ^ U«hlf>ld 

^ mm ^ 3-3-2008 w «nt 

[U T^T—42012/238/2001 3nt(^I-II)] 

9J3I4 i^hi< 'fls, 

New Delhi, the 3rd March, 2008 

S.O. 688. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 43/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in die industrial 
dispute between the management of Indian Institute of 
Pulse Research, and their workman, received by the Central 
Government on 3-3-2008. 

[No. L-42012/238/2001-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SRI R. G SHUKLA PRISIDING OFFICER, 

CENTRAL GOVERNMENT, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR 
Indnstrial Dispute No. 43 of 2002 
In the matter of dispute between 

Shri Shrawan Kumar 

C/o Sh. Rajendra Prasad Shukla 

115/193 A.2 Maswanpur Rawatpur, Kanpur 

AND 

The Director 

Indian Institute of Pulse Research 
G.T. Road Kalyanpur, Kanpur 


AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-42012/238/2001-IR(CM-II) dated 
17-7-2002 has referred the following dispute for adjudication 
to this tribunal— 

Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur, Kanpur, in 
terminating the employment of Sri Shrawan Kumar 
S/o Beta Lai working as contract worker allegedly 
under direct supervision of the management w.e.f. 
26-8-98 legal and justified? If not to what relief the 
worker is entitled to? 

2. The case ofthe workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises ofthe opposite party. It is also pleaded 
that the workman was paid*wages at the end of the month 
by the opposite party as approved by the Ceiitral 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to. avoid statutory dues, 
the opposite party attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
he was continuing in the services from before the induction 
of Contractor. Workman is employee ofthe opposite party. 
Workman performed the work connected with agriculture 
and the attendance of die workman was used to be marked 
by the officer of the Management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
he rendered continuous service of 240 days or till he was 
removed from fhe service of the opposite party w.e.f. 
26-8-98 in gross violation of provision of Industrial 

_ Disputes Act, 1947. Several fresh hands were inducted by 
the opposite party but hewas not afforded any opportunity 
of his reemployment. Opposite party has also violated the 
provisions of rules of natural and social justice by not 
regularising him in the service. On the basis of above it has 
been prayed that the workman may be reinstated in the 
service with full back wages, consequential benefits and 
seniority. 

3. The opposite party has filed reply wherein it has 
1 been denied by the opposite party that there exist any 

relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to supervise 
the work of the workman. It is also denied that there exist 
any valid industrial dispute. Workman is not a workman as 
defined under I.D. Act, nor the opposite party is an 
industry. Management has emphatically denied having 
enagaged the workman in the employment in any capacity 
whatsoever nor he was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
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opposite piaity is competent to make appointment dehoring 
re<ruitment rules. Since the workman was never in the 
err ploymc nt, question ofterminating his services from any 
da ;e does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
th< basis < >f above, it has been prayed that the claim of the 
workman ye rejected being devoid of merit, baseless and 
mhleadinj. 

4. > liler exchange of pleadings between the parties 
th< contes ing parties adduced oral as well as documentary 
ev dence i n support of their respective case. 

5. A bare perusal of the record would go to show 
tint in the nstant case repeated dates for hearing arguments 
w< re gran *4 by the tribunal to the representative for the 
workman 
he sought 


put on each occasion on one pretext or the other 
Adjournments and avoided to conclude the case. 
Tdday is farther date fixed in the case for hearing arguments 


m 


me case 


be 


sound 


. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
thi! orde s on the order sheet were recorded the 
representative for the workman came before the tribunal 
an i subm itted that he had sent certain application for 
tra tisfer o: “ the case but a perusal of the record show that 
no such a jplication is available on the record. There is 
al< o no on ler received from the appropriate government in 
th< contex. Therefore, die tribunal is not inclined to believe 
th< i contei ition of the authorised representative for the 
and therefore, the same is rejected. Having 
co isiderel the long duration of the pendency of the instant 
ca le the tribunal also rejected the adjournment application 
an i the arguments in the case were heard today i.e. on 
7-1-08. 

6 . T ribunal has considered the arguments advanced 
in the cast at length and have also gone carefully through 
the case fi e. It is the own case that the workpan was made 
the emplo; ree of the contractor and it is the contractor who 
usid to make payment of wages. The contention of the 
wc rkman I o the effect that he was working much before the 
int oductit n of the alleged contractor of which he is alleged 
to >e the e mployee cannot be accepted by the Tribunal as 
no docum mtary evidence is available on the record of the 
ca! e to sul istantiate the claim of the workman that he was 
in he cmf loyment of the opposite party much before the 
induction >f the alleged contractor. 

7. T lie arguments of the opposite party appears to 


that there exist no relationship of master and 
sei vant bet ween them and the so called workman, therefore, 
th< re appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there neve r existed any relationship of master and servant 
between t le parties and therefore, the alleged workman 
cannot be leld to be a workman within the definition of the 
workman as given under the Act. If it is so rest issues 
become infructuous as raised by the alleged workman in 
hisjstatenu nt of claim and therefore, need no consideration. 


8 . In the end it is concluded for the fotfcgoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that he ever 
remained in active employment of the opposite party or 
that he was ever issued any appointment letter, or he was 
ever paid his wages by the opposite party or his services 
have ever been terminated by the opposite party. Therefore, 
question of breach of provisions of the Industrial Disputes 
Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R.G SHUKLA, Presiding Officer 
3 W$, 2008 

689 .—sIteilPleh SlffiftFPT, 1947 (1947 

14) m n ^ wjm sntsnttf. 

3TR ^ ^ 3 - 1 <h4«hiOT 

srjafa 3 3lialPi+ ISwr 3 afodtte 

3TfaWT, ^ W (tM TTS4142/2002) ^ Wftm 

3-3-2008 «TII 

[U t^- 42012/239/200 l-3n$ 3TR(rit^T-II)] 

3T3R 

New Delhi, the 3rd March, 2008 

S.O. 689.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 42/ 
2002) of the Central Government Industrial Tribunal/Labour 
Court, Kanpur as shown in the Annexure in the industrial 
dispute between the management of Indian Institute of 
Pulse Research, and their workman, received by the Central 
Government on 3-2-2008. 

[No. L-420 LV239/2001-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRI R.G SHUKLA, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 42 of2002 
In the matter of dispute between 

Shri Sanjay 

S/o Sri Pyare Lai 

C/o Sh. Rajendra Prasad Shukla 

115/193 A.2 Maswanpur Rawatpur, Kanpur 

AND 
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The Director, 

Indian Institute of Pulse Research 
G.T. Road, Kalyanpur, Kanpur 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-42012/239/2001-IR(CM-II) dated 
17-7-2002 has referred the following dispute for adjudication 
to this tribunal— 

Whether the action of the management of Indian 
Institqte of Pulse Research Kalyanpur, Kanpur, in 
terminating the employment of Sri Sanjay S/o Sri 
PyareLal working as Contract worker allegedly under 
direct supervision of the management w.e.f. 26-8-98 
legal and justified? If not to what reliefthe worker is 
entitled to? 

2. The case of the workman in short is that the 
worker has been employed to perform the work o f permanent 
nature under the premises of the opposite party on. It is 
also pleaded that the workman was paid wages at the end 
of the month by the opposite party as approved by the 
Central Government, at the minimum of the rate. It is also 
pleaded by the workman that with a view to avoid statutory 
dues, the opposite party attached the workman with a 
licenced contractor. It has also been pleaded by the 
workman that he was continuing in the services from before 
the induction of Contractor. Workman is employee of the 
opposite party. Workman performed the work connected 
with agriculture and the attendance of the workman was 
used to be marked by the officer of the Management. The 
production of the opposite party was also used to be sold 
out to the customers. It has also been pleaded by the 
workman that he rendered continuous service of240 days 
of till he was removed from the service of the opposite 
party w.e.f. 26-8-98 in gross violation of provision of 
Industrial Disputes Act, 1947. Several fresh hands were 
inducted by the opposite party but he was not afforded 
any opportunity of his reemployment. Opposite party has 
also violated the provisions of rules of natural and social 
justice by not regularising him in the service. On the basis 
of above it has been prayed that the workman may be 
reinstated in the service with full back wages, consequential 
benefits and seniority. 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to 
superwise,the work of the workman. It is also denied that 
there exist any valid industrial dispute. Workman is not a 
workman as defined under I.D. Act, nor the opposite party 
is an industry. Management has emphatically denied having 
enaged the workman in the employment in any capacity 
whatsoever nor he was ever issued any appointment letter 


by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occassion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further date fixed in the case for hearing arguments 
in the case. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
the orders on the order sheet were recorded the 
representative for the workman came before the tribunal 
and submitted that he had . sent certain application for 
transfer of the case but a perusal of the record show that 
no such application is available on the record. There is 
also no order received from the appropriate Government in 
the context. Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency of the instant 
case the tribunal also rejected the adjournment application 
and the arguments in the case were heard today i.e. on 
7-1-08. 

6 . Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to die effect that he was working much before the 
introduction of the alleged contractor of which he is alleged 
to be the employee cannot be accepted by the Tribunal as 
no documentary evidence is available on the record of the 
case to substantiate the claim of the workman that he was 
in the employment of the opposite party much before the 
induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
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cannot be leld to be a workman within definition of the 
wofkman as given under the Act. If it is so rest issues 
bedome in: ructuous as raised by the alleged workman in 
his stateme at of claim and therefore, need no consideration. 

8. In the end it is concluded for the foregoings that 
the' instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that he ever 
regained in active employment of the opposite party or 
that he waj ever issued any appointment letter, or he was 
ev^r paid 1 lis wages by the opposite party or his services 
ha\|e ever t een terminated by the opposite party. Therefore, 
question o: breach of provisions of the Industrial Disputes 
Acj, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
sinfce instait case is not a valid industrial dispute between 
thejparties, alleged claimant cannot be held to be entitled 
fori any re ief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of file opposite party. 

R.G SHUKLA, Presiding Officer 
I ^ feft, 3 2008 

w.^rr. 690 .—1947 (1947 
^t!h) ^ 17 ^argsriJi t¥,^# 4 wsm amian&ft. 

m. ^ TP w #4, 

ri' f^K 3 aMfw 

52/2002) 

t, 3-3-2008 ^ «ITI 

j [ri, ReT-42012/242/2001- 3 ^ 3tR(rifii?q-II) ] 

! 3Tspi arfroft 

New Delhi, the 3rd March, 2008 
S.oj 690.— In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 52/ 
2002) of U le Central Government Industrial Tribunal/Labour 
Ccjurt, Ka lpur as shown in the Annexure in the Industrial 
Dispute b;tween the management of Indian Institute of 
Pijlse Res< ;arch, and their workmen, received by the Central 
G<ivemm« nt on 3-3-2008. 

j [No. D42012/242/2001-IR(CM-II)] 

AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORI SRI RG SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRTB [TALCUM-LABOUR COURT, KANPUR 
Industrial Dispute No. 52 of 2002 
lnjthe mafier of dispute between 

Sljri Subijash Chand 

S/b Sri R^n Sewak 

C/o Sh. Rhjendra Prasad Shukla 

115/193 jf.2 Maswanpur Rawatpur, Kanpur 


AND 

The Director 

Indian Institute of Pulse Research 
G.T. Road Kalyanpur, Kanpur 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-42012/242/200I-IR(CM-lI) dated 
17-7-2002 has referred the fo llowing dispute for adjudication 
to this tribunal— 

Whether the action of the m anagement of Indian 
Institute of Pulse Research Kalyanpur, Kanpur, in 
terminating the employment of Shri Subhash S/o Sri 
Ram Sewak working as Contract worker allegedly 
under direct supervision of die management w.e.f. 
26-8-98 legal and justified? If not to what relief the 
worker is entitled to? 

2. The case of the workman in short is that the worker 
has been employed to perform the work ofpermanent nature 
under the premises of the opposite party on. It is also 
pleaded that the workman was paid wages at the end of the 
month by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
he was continuing in the services from before the induction 
of Contractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officer of the Management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
he rendered continuous service of 240 days of till he was 
removed from the service of the opposite party w.e.f. 
26-8-98 in gross violation of provision of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the opposite party but he was not afforded any opportunity 
of his reemployment. Opposite parly has also violated the 
provisions of rules of natural and social justice by not 
regularising him in the service. On the basis of above it has 
been prayed that the workman may be reinstated in the 
service with lull back wages, consequential benefits and 
seniority. 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite pasty directly. In fact they 
were the employees of the contractor who used to 
superwise the work of the workman. It is also denied that 
there exist any valid industrial dispute. Workman is not a 
workman as defined under I.D. Act, nor the opposite party 
is an industry. Management has emphatically denied having 
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enaged the workman in the employment in any capacity 
whatsoever nor he was ever issued any appointment letter 
by the opposite party. If has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment de horing 
recruitment rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occasion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further date fixed in the case for hearing arguments 
in the case. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
the orders on the order sheet were recorded the 
representative for the workman came before the tribunal 
and submitted that he had sent certain application for 
transfer of the case but a perusal of the record show that 
no such application is available on the record. There is 
also no order received from the appropriate Government in 
the context Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency of the instant 
case the tribunal also rejected the adjournment application 
and the arguments in the case were heard today i.e. on 
7-1-08. 

6 . Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The Contention of the 
workman to the effect that he was working much before the 
introduction of the alleged contractor of which he is alleged 
to be the employee cannot be accepted by the Tribunal as 
no documentary evidence is available on the record of the 
case to substantiate the claim of the workman that he was 
in the employment of the opposite party much before the 
induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 


there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within definition of the 
workman as given under the Act. If it is so rest issues 
become infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no consideration. 

8 . In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that he ever 
remained in active employment of the opposite party or 
that he was ever issued any appointment letter, or he was 
ever paid his wages by the opposite party or his services 
have ever been terminated by the opposite party. Therefore, 
question of breach of provisions of the Industrial Disputes 
Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R-G SHUKLA, Presiding Officer 
^ 13 ^, 2008 

^T.OT. 691.—afldlPMi VWK 1947 (1947 
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[ft. T^M20I2/221/2005-3nf 3TR(<ft-I)] 

3T3R SffaefclO 

New Delhi, the 3rd March, 2008 

S.O. 691.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 54/2006) 
of the Central Government Industrial Tribunal-Oim Labour- 
Court-II, New Delhi, as shown in the Annexure in the 
Industrial Dispute between the management of State Bank 
of India, and their workmen, received by the Central 
Government on 3-3-2008. 

[No. L-12012/221/2005-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIALTRIBUNALTXIM- 
LABOUR COURT-II 

Presiding Officer : R. N. RAI I. D. No. 54/2006 
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In the matter of j 
ShriR-LiTrikha, 

C/o. All! ndia Bs nk Staff Association, 
33-34, Bi ink Enc ave. Ring Road, 
Rajouri C arden,' slew Delhi -110027. 

VERSUS 

The Assistant deneral Manager, 

State Bank of India, 

Region-V, SBI, [ 

Delhi Zoi lal Offiie, 

11, Parliament Slreet, 

New Dell i-110001. 


.Claimants 


i 

i 


.. .Respondent 

AWARD 

Th; Minisl ry of Labour by its letter No.L-12012/221/ 
2005IR ( 3-1) IR- M) Central Government dt.26-06-2006 has 
referred the ~o Mowing point for adjudication. 
The point runs is hereunder:— 

hether 1 le action of the management of State Bank 
of India in dismissal from the service of 
Sh. R.L. Tr kha, C lerk-c urn-Cashier w.e.f. 26-08-2004 
is j List and legal? If not, to what relief the workman 
:o?” 


vfa 


is entitled 
Thfc workii; 
the clain -statenie 
joined bahk serv 
capacity an 20- 
transferred to 
Faridaba 1 Branch 
Th it the 
certain alleged c 
Th it them 
after one year of] 
take any actioq 
financial loss to 
Thjrt the 

workman ^ide mefno 
the charges as 


an-applicanthas filed claim statement. In 
nt it has been stated that the workman 
£e as Clerk-cum-Cashier in the permanent 
-1980 at Chandigarh LHO and later on 
faridabad Branch and posted at CRI, 
at the material time of the said case, 
rkman was placed under suspension for 
Harges on 25-09-1995. 

^nagement also filed mi FIR with the Police 
the alleged incident. The police did not 
against the workman as there was not 
the bank. 


Management issued a charge-sheet to the 
dated 19-06-1998. The workman denied 
se were false and baseless. 


thei 

Th it the management appointed one Shri Rahul 
Sharma, \GM a i Inquiry Officer. That the workman was 
not the njember i >f the recognized union of the bank. 

Th^t the Inquiry Officer has been insisting the 
workmai^ that he should himself represented in the inquiry 
by a leader of the recognized union of SBI. The leaders of 
the recognized ui lion were enemical towards the workman 
due to tifade union rivalry, therefore, they refused to 
represenlj the woi kman but still the Inquiry Officer as well 
as the management had been repeatedly insisting that the 
workman can or ly be permitted to be represented by a 
leader cjf the recognized union which was most unfair 
approachj. 

Thht the jworkman somehow persuaded Shri 
V.K. Mai ik, empl jyee of Sarai Khawaja Branch and a leader 
of NCBE to repre sent him in the inquiry who after attending 


the inquiry on two-three dates, withdrew himself. He told 
that he cannot defend the workman as the leaders of 
recognized union have objected and directed him not to 
represent the workman. 

That as the workman has been the member of All 
India Bank Staff Association, since long which is a 
registered union of Bank employees and Shri J.N. Kapoor 
and Shri J.K. Sawhney are its General Secretary and Dy. 
General Secretary respectively. 

That in terms of Para 521 [ 10(a)] of the Sastry Award 
an employee may be permitted to be defended by a 
representative of a registered union of the bank employees 
or with the permission of the bank by a lawyer. 

That the workman submitted a representation to the 
Inquiry Officer vide his letter dated 15-03-2000 requesting 
him to be represented by Shri J.K. Sawhney, Dy. General 
Secretaiy of All India Bank Staff Association which is a 
registered union of the bank employees of which the 
workman is a member. 

That the workman again represented vide his letter 
dated 24-03-2000 to the Inquiry Officer that in case the 
bank is not permitting him to be represented by a 
representative of registered union of bank employees 
then he should be permitted to be defended by Shri 
Ashok Mehra, Assistant, SBI, Service Branch, New Delhi 
which request was made on the instructions ofthe Inquiry 
officer by the workman but the said letter was not replied. 

That the workman again wrote a letter to the 
Disciplinary Authority (Asstt. Genral Manager, Region -V) 
on 01 -04-2000 complaining against the Inquiry Officer that 
he is denying fair and reasonable opportunity to the 
workman to represent himself in the inquiry through 
representative of his choice. 

That the- workman again wrote a letter dated 
01-05-2Q00 in this regard to the Disciplinary Authority 
(Asstt. General Manager, Region-V). 

That the workman again represented in this regard 
to Shri Rahul Sharma, Inquiry Officer vide his letter dated 
31-05-2000. 

That the workman again represented in this regard 
to the Inquiry Officer vide his letter dated 17-07-2000. 

That the workman also represented in this regard 
to the Disciplinary Authority (Asstt. General Manager, 
Region-V) vide his letter dated 29-07-2000. 

That all the above letters were nei ther responded 
nor any decision was taken. The Inquiry Officer illegally 
held the ex-parte inquiry without providing the workman 
the right of representation through the representative of 
his choice as per provisions of the Sastry Award. 

Now based on the said illegal ex-parte inquiry held 
against the provisions of Sastry Award, the Disciplinary 
Authority (Asstt. General Manager, Region-V) has 
tentatively decided.to dismiss the workman from the bank 
service which action on his part is illegal and malafide. 
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The workman prayed the Asstt. General Manager, 
Region—V, SBI, Delhi Zonal Office not to pass the 
dismissal order until the issue of representation in the 
inquiry is decided by your goodself. 

That the management denied the workman fair and 
reasonable opportunity to defend himself in the inquiry 
and they thus violated the principles of natural justice 
and legal provisions of Sastry Award in this regard. 

That the inquiry officer held ex-parte inquiry which 
was illegal, unfair and unjustified. 

That as per rules, the workman was entitled to full 
wages afer expiry of one year form the date of Suspension 
i.e. 25-09-1995, but the same were not paid to him despite 
repeated requests, with a view to harass and victimize him. 

That the workman raised an industrial dispute in 
regard to non-payment of full wages before your honour 
through the General Secretary of his union i.e. All India 
Bank Staff Association vide their letter dated 15-04-2004, 
on the basis of which the management released full wages 
w.e.f. 15-09-1996. 

That after the release of hill wages from back date as 
per settlement dated 06-05-2004, referred to in para 23 above 
the Asstt, General Manager, Region-V dismissed the 
workman vide his letter dated 26-08-2004 without providing 
him fair and reasonable opportunity to defend himself. 

That the workman filed an appeal before the 
Appellate Authority i. e. Dy. General Manager, SBI, Delhi 
Zonal Office- II, New Delhi vide his letter dated 04-10-2004 

That the Appellate Authority acted mechanically and 
did not decide the appeal judiciously. The appeal was dealt * 
with by him in a casual and shtun show manners. The 
issues raised by the workman in his appeal were neither 
dealt with nor disposed of by him. He summarily rejected 
his appeal vide his order dated 31-03-2005 delivered to the 
workman cm 20-04-2005. 

That ex-parte inquiry proceedings, personal hearing 
and appeal in this case were sham show. No fair and 
reasonable opportunity was granted to the workman by 
the management in this case at any stage. No criminal case 
was proceeded against the workman by the police on the 
basis of FIR filed by the bank. No financial loss was caused 
to the bank. No legal documentary as well as oral evidence 
was produced by the management to prove the charges. 
Findings of the inquiry were based on ex-parte inquiry and 
without any evidence and as such perverse. Principles of 
natural justice were violated.The workman was illegally 
dismissed. 

That in view of the facts stated above the action of 
the management to dismiss the workman is illegal, unfair 
and unjustified and amounts to victimization and unfair 
labour practice. 

The management has filed reply. In the reply it has 
been stated that the dispute raised by the workman is 


frivolous and baseless and deserves rejection. The 
workman was issued a charge sheet dated 04-04-1997 which 
was amended vide charge sheet dated 19-06-1998, for 
serious acts of misconducts involving financial irregularities 
committed by him in connection with discharge of his 
duties with the bank. The workman failed to submit any 
reply to the charges levelled against him-and there fore, the 
management decided to conduct a domestic inquiry in the 
matter. The workman was given enough opportunity to 
defend the charges levelled against him and the inquiry 
was conducted in accordance with the principles of natural 
justice. The workman was found guilty of the charges 
levelled against him and a copy of the report of the inquiry 
officer was forwarded to the workman along with a letter of 
the management dated 14-07-2003. On the basis of the report 
of the Inquiry Officer the Disciplinary Authority of tfie 
management bank took a tentative decision to dismiss the 
workman from the services of the bank without notice. 
This tentative decision was communicated to the workman 
vide letter dated 18-08-2003 and the workman was given an 
opportunity for personal hearing. The management granted 
opportunity to the workman for a personal hearing on 
14-03-2003,27-10-2003 & 27-07-2004 but the workman failed 
to avail the same. Therefore, the workman was dismissed 
frpm service on 09-09-2004 vide letter No. DZOII/R-W 
1001 dated 26-08-2004. The workman preferred an appeal 
against the decision of the disciplinary authority but as 
the charges levelled and proved against the workman were 
of grave and serious nature, therefore, vide order dated 
31-03-2005 of the Appellate Authority, the appeal of the 
workman was also dismissed. Since the workman was 
dismissed from service on the basis of a disciplinary inquiry 
in the charges of serious misconduct including financial 
irregularities, the management lost confidence in him. The 
management being a banking organization could not retain 
such dishonest people in service as the reputation of the 
whole banking business was at stake. Therefore, it is 
humbly submitted that die action takeitby the management 
in dismissing the workman from service is frilly legal and 
justified and does not deserve to be interfered by this 
Hon’ble Tribunal. The management relies upon the record 
of the inquiry proceedings in this regard. 

However, without prejudice to the contention of the 
management that the inquiry conducted against the 
workman was fair and proper and in accordance with the 
priciples of natural justice, if this Tribunal arrives at a finding 
that there was some defect in the inquiry and thus it stands 
vitiated, the management be provided opportunity to lead 
evidence before this Tribunal in order to prove the 
misonduct of the workman. 

That it is stated as the workman committed fraud in 
connection with discharge of his official duties, the 
management lodged the report with the polite. However, it 
is denied that no financial loss was caused to the 
management. It is further stated that the management was 
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not in 4 position to direct the investigation or to take any 
penal (action against the workman as that was the 
prerogative of the law enforcement agency i.e. the police 
and, thjerefore, no reply is submitted in respect of outcome 
of the Report lodged by the management in this respect. 

lit is den ied that the Inquiry Officer insisted upon 
any p^ticular mode of representation by the workman. 
The true facts are that between the period 20-06-1998 to 
21 -01-2000, ihe workman was represented before the 
Inquir > Office r by one V. K. Malik, Secretary of the SBI 
Staff / asocial ion. However, during the course of inquiry 
the workman expressed his desire to be represented by 
one SE. J.K. S iwhney of AH India Bank Staff Association. 
Howe 1 ie r, the request of the workman was not allowed as 
in acc jrdance with para 12(a)(i)(X) of the 7th Bipartite 
Settlei lent wl lich was applicable in this case, an employee 
could je repn ssented only through a representative of a 
registe red trac e union of which he is a member on the date 
first n< itified f )r the commencement of the inquiry. As in 
this ca ;e on tl le I st date notified for commencement of the 
inquir r was 1 (-06-1998 and on that date the workman was 
not a member of this All India Bank Staff Association, his 
request was rot allowed. It is totally wrong and hence 
denied that tie leaders of the recognized union were 
inimiejal towa 'ds the workman as alleged. It is denied that 
the aiproch of the management was unfair as the 
management acted in accordance with the rules and 
regulations b nding upon both die (Arties and, therefore, 
the allegation of the workman in this regard is baseless, 

[That however, the applicant had not mentioned as 
to ffoiji which date he is a memeber of All India Bank Staff 
Association. ’ The applicant be put to the strict proof of the 
averments that he was a member of the All India Bank 
Staff Associa ion on die date of commencement of inquiry 
i.e. 10^09-1991. 

fThat thi claim relate to the representations allegedly 
made by workman. They being a matter of record need no 
reply. [Howe vf r the workman be put to strict proof regarding 
their Contents and their receipt by the management. It is 
denied that the management did not reply the 
representations of the workman. It is submitted that the 
management Relied to the representations received by it. 

It is submitted that the allegations against the 
faimdss of the inquiry are totally baseless and against the 
record- The workman was given more than fair opportunity 
to defend himself before the inquiry officer but he got 
himself defended also, however later on, he intentionally 
did nbt attend the inquiry in order to gain time. It is 
deniejd that tlje management violated the provisions of the 
Sastry A war A The workman be put to the strict proof of 
the a|legatic^is made in this respect. The principles of 
natural justice were properly followed in the case. 

; That the issue regarding lesser payment of the sub¬ 
sistence allowance stands settled between the manage¬ 
ment! and thq workman vide settlement dated 06-05-2004 


entered between the Conciliation Officer, Faridabad and 
therefore, the same cannot be agitated again before this 
Tribunal. 

The workman applicant has filed rejoinder. In the 
rejoipder he has reiterated the averments; of his claim state¬ 
ment and has denied most of the paras of the written state¬ 
ment. The management has also denied most of the paras 
of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he was suspended by the respondent bank on 25-09-1995. 
Charge-sheet was served on him on 04-04-1997. It was 
modified on 19-06-1998. The respondent bank deprived 
the workman of suspension wages amounting to 
Rs, 7 thousand per month for long 8 years. The manage¬ 
ment unduly delayed the disciplinary proceedings for about 
10 years. The charges aginst the workman were arbitrarily 
proved by the biased Inquiry Officer in ex-parte inquiry 
without any evidence and records. It was a case of no 
evidence. No opportunity to the workman was given to 
defend himself. 

It was further submitted that the workman engaged 
Sh. B.K. Malik, Secretary, SBI Staff Association as his 
defence representative but he subsequently withdrew from 
the inquiry proceeding under undue pressure. The work¬ 
man sought permission for representation by 
Sh. J.K. Sawhney of-All India Bank Association. The 
Inquiry denied having engaged the workman in the 
employment Officer refused to permit Sh. J.K. Sawhney as 
DR of the workman and concluded the proceedings ex- 
parte. 

It was father submitted that the workman was a 
member of the All India Bank Staff Association. 
Sh. B.K. Malik to represent the workmtin as the leaders of 
the recognized union objected to it and directed him not to 
represent the workman. 

It was submitted from the side of the management 
that the inquiry is fair. Sufficient opportunity has been 
given to the workman to cross-examine the witness and to 
defend his case. He opted not to cross-examine the 
witnesses. Sh. J.K. Sawhney was not permitted to represent 
the case of the workman as the workman was not a member 
of the union. 

As per the 7th BPS the workman may be permitted 
DR of a union which is registered and recognized by the 
bank and of which the workman is a member. The workman 
was not the member of All India Bank Association, so 
Sh. J.K. Sawhney was not permitted as DR of the workman. 

It has been provided in 521(10) A, Sastry Award as 
under:— 

“He shall also be permitted to be defended by a 
representative of a registered union of bank employees or 
with the bank's permission by a lawyer.” 
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According to this provision the workman has every 
right to get himself defended by a representative of a 
registered union or bank's employees or by a lawyer with 
the permission of the bank. The workman requested the 
bank to permit him to be represented by Sh. J.K. Sawhney 
of All India Bank Association but he was refused. In the 
circumstances the bank did not provide him any defence 
representative. It is admitted case even of the bank that 
the Inquiry Officer has proceeded ex-parte and he has given 
his finding on ex-parte evidence of the witnesses. 

It is admitted case that the workman was not paid 
full salary after one year of suspension. The workman was 
suspended-on 25-9-1995. He was entitled to full wages 
after one year of suspension i.e. 25-9-1996 in case delay 
cannot be attributed to his own conduct. It was nowhere 
been mentioned that delay in the inquiry proceeding was 
due to the workman himself. Charge-sheet was served on 
the workman after two years and the same was modified 
after one year. The workman was paid full wages on 
6-5-2004 by way of settlement before the Conciliation 
Officer. The workman was entitled for full wages from 
25-9-1996 whereas the same was paid to him on 
06-5-2004. Such conduct reflects prejudices of the 
management. 

The workman was not permitted to engage DR either 
of his choice or of the choice of the management. It cannot 
be said that he intended or admitted to stultify the inquiry 
and his attitude was of complete non-co-operation, 

As per the provisions of the Sastry Award referred 
to above, the management even can permit a lawyer as DR 
of the workman. 

In the instant case the workman has not been 
permitted to engage any DR. The Inquiry Officer has 
concluded the inquiry ex-parte. Delay caused by the 
management in disciplinary proceeding reflects the malafide 
intention of the management. The management should 
have offered names for DR to the workman. They have not 
done so. The Inquiry Officer has hastily concluded the 
inquiry ex-parte. Principle of natural justice have nptbeen 
followed. 

The inquiry is not merely an empty formality, it 
should be concluded after the cross-examination of the 
management witness and the workman should also have 
been permitted to examine his own witnesses. Principles of 
natural justice have been violated. The inquiry stands 
vitiated. The action of the management is thus, arbitrary 
and illegal. 

The management however, may re-open the inquiry 
after followingthe procedures laid down in this behalf. 

The reference is replied thus:— 

The action of the management of State Bank of India 
in dismissal from the service of Sh. RX. Trikha, Clerk-cum- 
Cashier w.e.f. 26-8-2004 is neither just nor legal. The 


workman is entitled to be reinstated with full back wages, 
continuity of service and all the consequential benefits 
within two months from the date of the publication of the 
award. 

The award is given accordingly. 

,Date:2l-02-2008 

R. N. RAI, Presiding Officer 
M 3 2008 

TET.3CT. 692,— 3? l ei l PH PHK 1947 (1947 

«ft 14) tiitr 17 

tfcsfa waft a foft fi re? aiwre re ^ w (*M 

^oqi 331/2004) ^ 4x41 i?, «h'*0'4 

3-3-2008 ^ WQ $3TT W I 

[tf. 12014/0l/2008-31Tf 3nr(4t-l)] 

s New Delhi, the 3rd March, 2008 

S.O. 692.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 331/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure in 
the Industrial Dispute between the management of Valsad 
District Central Co-operative Bank Ltd. and their workmen, 
received by the Central Government on 3-3-2008. 

[No. L-12014/01/2008-IR(B-1)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT, 
AHMEDABAD 

PRESENT: SHRI A. A. LAD, Presiding Officer 
(Complaint CGXT.A.) No. 331/04 
Old Complaint I.T.C. 6/02 

Bipen B. Patel 
General Secretary 

Valsad District Go-operative Bank Emp. Uni. 

4, Shiv Shakti Society, Tithal Road 

Valsad ....Complainant 

V/s. 

Valsad District Central Co-operative Bank Ltd. 

Aazad Choke, Valsad ... .Opponent 


APPEARANCE: 


Complainant ; 

Present 

Opponent 

Present 


988 GI/09—12 
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ORDER 

1. By filing this complaint under Section 33 A of the 
Industrial Dispute Act the complainant has stated that, he 
was working with the opponent since last 25 years as 
C-Grade permanent workman. His service record is clean 
an<^ unblemish. The complainant was General Secretary of 
opponent Valsad Distt. Co-operative Bank Employees 
Unjion. Th; complainant stated that, during the operation 
of the award passed by the Industrial Tribunal, Surat in 
Ref. (IT) l 1/87, the opponent has transfer the services of 
theimembe rs of the Union and hence the present complaint. 
Th; comp] ainant stated that, with a view to stop the union 
act ivities, the Management has passed the mass transfer 
ore ers on ] 0-6-2002 against the transfer policy decided in 
Re(ITC) 81/87. The complainant union has by filing this 
complaint, prayed that opponent be directed to withdraw 
the said tra isfer orders dated 10-6-2002 and Anther prayed 
do not to execute the same. It is clear prayed to direct 
opponent not to transfer during the pendency of the 
conciliation before Labour Court, Vadodara. Accord to 
hir^, oppoi lent can not transfer without since he has raised 
the| disput; and it is pending for consideration before 
Asjtt. Labour Commissioner (Central) Vadodara. 

1 2. C pponent objected this by filing reply at Ex. 10 
sajjing tha:, complainant can not challenge the transfer. 
Sinjce it w is just and proper transfer. Transfer was best 
solution, which is also right of the employer. Beside it is 
contended by opponent that, this court has no jurisdiction 
to ^ry the a ubject matter of transfer. 

' 3. N latter is pleased before me on the basis of last 
Roknama dated 15-6-2006 written that P.O. stating that, 
coipplaint is not tenable. If is not objected on oath. 

4. P erused the proceeding and the (taken by the ) 
contention complaint and contention taken in reply of the 
embloyer. 1 Dther 5 matters are pending before this Tribunal 
to qecide t te point of jurisdiction, 

5. T le recent judgement published in page no. 160/ 
2007II C.L .R. Bharat Co-operative Bank (Mumbai) Limited 
V/i Co-operative Bank Employees Union whether it is 
observed ;hat, in case of co-operative bank, Central 
Got/emmeit is not a appropriate Government. It is stated 
that, to enlertain the grievances of the co-operative bank 
ancj In the 1 ght of the observation made by the Apex Court 
wh$n it is observed that, Central Government is not a 
aporopriati i Government now appropriate government will 
be State G< ivt. of Gujarat. When it is subject matter of the 
Co-operative Banks and its employee which is within the 
jurisdiction of State Government and with State Tribunal 
Gujarat. This Tribunal has no jurisdiction to consider the 
grievances of the employees of co-operative banks. 

6 . Considering this I direct complainant to withdraw 

the; complaint and filed it before State Tribunal Gujarat 
whp has jurisdiction over the subject matter. Hence the 
ordler: : 


ORDER 

Complainant is direct to withdraw the complaint and 
filed it before State Tribunal Gujarat. Accordingly complaint 
is disposed off. No costs. 

Date: 19-11-2007 

Ahmedabad A.A. LAD, Presiding Officer 

M 3 RT?f, 2008 

W.3TT. 693.— alUitfil* f^K 3Tf*riWT, 1947 (1947 
14) VRT 17 ^ RRSK 

3TR. ^ W* MW afo ^ 

sflWlfneb Rlqis "J-f ' e +>-sO’ t t 

-$m 38/2002) 

't’, '3f>t 3-3-2008 i41'-ci 

[U T3?M2012/232/2003TR(rM-II)] 
3T3BT ^RTT ■%, 

New Delhi, the 3rd March, 2008 

S.O. 693.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 3 8/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse Research, and their workmen, received by the Central 
Government on 3-3-2008. 

[No. L-42012/232/2001-lR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRIRGSHUKLA PRI SIDING OFFICER, 
CENTRAL GOVERNMENT INDU STRIAL TRIBUN AL- 
CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 38 of2002 
In the matter of dispute between 
Shri Veerendra Kumar 
S/oSri CollecterLal 
C/o Sh. Rajendra Prasad Shukla 
115/193 A.2 Maswanpur Rawatpur, 

Kanpur 

AND 

The Director 

Indian Institute of Pulse Research 
G.T. Road, Kalyanpur, Kanpur 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-42012/232/2C'01-lR(CM-II) dated 
17-7-2002 has referred the following dispute for adjudication 
to this tribunal— 

Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur, Kanpur, in 
terminating the employment of Sri Veerendra Kumar 



[ ^PTII —wrz 3(ii) ] 


ma WR : W* 29, 2008/4* 9, 1930 


1425 


S/o Collector Lai working as contract worker allegedly 

under direct supervision of the management w.e.f. 

26-8-98 legal and justified? If not to what relief die 

worker is entitled to? 

2. The case of the workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises of the opposite party. It is also pleaded 
that the workman was paid wages at die end of die month 
by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached die workman with a licenced 
contractor. It has also been pleaded by the workman that 
he was continuing in the services from before the induction , 
of Contractor. Workman is employee of the opposite party. 
Workman performed die work connected with agriculture 
and the attendance of die workman was used to be marked 
by the officers, of the Management. 

The production of the opposite party was also used 
to be sold out to the customers. It has also been pleaded 
by the workman that he rendered continuous service of 
240 days of till he was removed from the service of the 
opposite party w.e.f. 26-8-98 in gross violation of 
provisions of Industrial Disputes Act, 1947. Several fresh 
hands were inducted by the opposite party but he was not 
afforded any opportunity of his reemployment. Opposite 
party has also violated the provisions of rules of natural 
and social justice by not regularising him in the service. On 
the basis of above it has been prayed that the workman 
may be reinstated in the service with full back wages, 
consequential benefits and seniority. 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to 
superwise the work of the workman. It is also denied that 
there exist any valid industrial dispute. Workman is not a 
workman as defined under I.D. Act, nor the opposite party 
is an industry. Management has emphatically denied having 
enaged the workman in the employment in any capacity 
whatsoever nor he was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 


4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the represntative for the 
workman but on each occassion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further date fixed in the case for hearing arguments 
in the case. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
the orders on the order sheet were recorded the 
representative for the workman came before the tribunal 
and submitted that he had sent certain application for 
transfer of the case but a perusal of the record show that 
no such application is available on the record. There is 
also no order received from the appropriate GoVemment in 
this context. Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency of the instant 
case the tribunal also rejected the adjournment application 
and the arguments in the case were heard today i.e. on 
7-1-08. 

6 . Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that he was working much before the 
introduction of the alleged contractor of which he is alleged 
to be the employee cannot be accepted by the Tribunal as 
no documentary evidence is available on the record of the 
case to substantiate the claim of the workman that he was 
in the employment of the opposite party much before the 
induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within definition of die 
workman as given under the Act. If it is so rest issues 
become infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no consideration. 

8 . In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that he ever 
remained in active employment of the opposite party or 
that he was ever issued any appointment letter, or he was 
ever paid his wages by the opposite party or his services 
have ever been terminated by the opposite party. Therefore, 
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question of breach of provisions of the Industrial Disputes 
Act, 1947, the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant 0ase is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against-the claimant and in favour 
of thq opposite party. 


j R. G. SHUKLA, Presiding Officer 

M 3 2008 

■5ir.3Tf. |694.—3*faiWT, 1947 ( 1947 
14) ctf qftl 17 ^ TOTR 

m. ^ mz PwWT afo ^ -m, 

3 ftfra 4«IPi<+> mm afcrrfw 

<£ W OTTT 41/2002) ^ 3RFlfVrd 

^FRcfl t, ^fl mm ^ 3-3-2008 7TRT *JTI 

(R. ^T-42012/240/2001-33^ 3TR(^tTR-ll ) ] 
3T3R fffe, 


New Delhi, the 3rd March, 2008 

S.O. 094.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government I lereby publishes the award (Ref. No. 41 /2002) 
of tlje Cent al Government Industrial Tribunal/Labour 
Court Kanpt r as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse |Resear< :h, and their workmen, received by the Central 
Goveinment < in 3-3-2008. 

[No. L-42012/240/2001-IR (CM-II)] 
A JAY KUMAR G AUR, Desk Officer 

ANNEXURE 

BEFORE SRI RG SHUKLA, PRESIDING OFFICER, 

central Government industrial tribunal 

CUM-LABOUR-COURT, KANPUR 


Industrial Dispute No. 41 of2002 
In the matter jof dispute between 
ShriPUmKuijiar 
S/o S(i Prabhii Dayal 
C/o Sh. Rajeiidra Prasad Shukla 
115/1193 A.2 jdaswanpur Rawatpur, 

Kanpur 


AND 


The Director 

Indian Institute of Pulse Research 
G.T. Road Mlyanpur, Kanpur 

AWARD 


1. Central Government, MOL, New Delhi, vide 
Notification jNo. L-42012/240/2001-ClR(CM-II) dated 
17-7-|002 hai referred the following dispute for adjudication 
to this tribunal— 


“Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur, Kanpur, in 
terminating the employment of Sri Ram Kumar S/o 
Prabhu Dayal working as Contract worker allegedly 
under direct supervision of the management w.e.f. 
26-8.-98 legal and justified? If not to what relief the 
worker is entitled to?” 

2. The case of the workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises of the opposite party on. It is also 
pleaded that the workman was paid wages at the end of the 
month by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
he was continuing in the services from before the induction 
of Contractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officer of the Management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
he rendered continuous service of 240 days of till he was 
removed from the service of the opposite party w.e.f. 
26-8-98 in gross violation of provisions of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the opposite party but he was not afforded any opportunity 
of his reemployment. Opposite party has also violated the 
provisions of rules of natural and social justice by not 
regularising him in the service. On the basis of above it 
has been prayed that the workman may be reinstated in the 
service with full back wages, consequential benefits and 
seniority. 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to 
superwise the work of the workman. It is also denied that 
there exist any valid industrial dispute. Workman is not a 
workman as defined under l.D. Act, nor the opposite party 
is an industry. Management has emphatically denied having 
enaged the workman in the employment in any capacity 
whatsoever nor he was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes, Act are also not applicable to the workman. 
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On the basis of above, it has been prayed thatthe claim of 
the workman be rejected being devoid of merit, baseles 
and misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case, 

5. A bare perusal of the record would go to show 
hat in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occassion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further date fixed in the case for hearing arguments 
in the case. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
the orders on the order sheet were recorded the 
representative for the workman came before the tribunal 
and submitted that he had sent certain application for 
transfer of the case but a perusal of the record show that 
no such application is available on the record. There is 
also no order received from the appropriate Government in 
this context. Therefore, the tribunal is not inclined to believe 
this contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency of the instant 
case the tribunal also rejected the adjournment application 
and the arguments in the case were heard today i.e. on 
7-1-08. 

6 . Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that he was working much before the 
introduction of the alleged contractor of which he is alleged 
to be the employee cannot be accepted by the Tribunal as 
no documentary evidence is available on the record of the 
case to substantiate the claim of the workman that he was 
in the employment of the opposite party much before the 
induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within the definition of the 
workman as given under the Act. If its is so rest issues 
becomes infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no consideration. 

8 . In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that he ever 
remained in active employment of the opposite party or 


that he was ever issued any appointment letter, or he was 
ever paid his wages by the opposite party or his services 
have ever been terminated by the opposite party. Therefore, 
question of breach of provisions of the Industrial Disputes 
Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R.GSHUKLA, Presiding Officer 
Tf 3 Rrtf, 2008 
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[R. T^-42012/241/2001-5^ 3TR(tfftn?-II)] 
3T3PT ‘its, 31T**5TCi 
New Delhi, the 3rd March, 2008 

S.O. 695.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 53/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse Research, and their workmen, received by the Central 
. Government on 3-3-2008. 

[No. L-42012/241/2001 -IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SRIRGSHUKLA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 53 of2002 
In the matter of dispute between 
Shri Dayal 

S/o Late Sri Ram Charan 

C/o Sh. Rajendra Prasad Shukla 

115/193 A.2 Maswanpur Rawatpur, Kanpur 

AND 

The Director 

Indian Institute of Pulse Research 
G.T. Road Kalyanpur, Kanpur 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No, L-42012/241/2001-IR(CM-II) dated 
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17-7-2002 has referred the following dispute for adjudication 
to this ti-ibunal-3— 

Whether 1 the action of the management of Indian 
Institute pf Pulse Research Kalyanpur, Kanpur, in 
terminating the employment of Sri Dayal S/o Sri 
Rjam Ch^ran working as Contract worker allegedly 
under direct supervision of the management w.e.f. 
26-8-98 jegal ans justified? If not to what relief the 
\Morker id entitled to? 

2. The c^se of the workman in short is that the worker 
has been emplo; /ed to perform the work of permanent nature 
under the premises of the opposite party on. It is also 
pleaded that th<i workman was paid wages at the end of the 
month |>y the opposite party as approved by the Central 
Govern nent, ai the minimum of the rate. It is also pleaded 
by the i rorkma 1 that with a view to avoid statutory dues, 
the opposite pzrty attached the workman with a licenced 
contrac or. It h is also been pleaded by the workman that 
he was continuing in the services from before the induction 
of Contractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the pttenda ice of the workman was used to be marked 
by the officer c f the Management. The production of the 
opposite party was also used to be sold out to the 
customers. It his also been pleaded by the workman that 
he rendered continuous service of 240 days of till he was 
removed from the service of the opposite party w.e.f. 
26-8-91 in gross violation of provisions of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the opp< isite pa ty but he was not afforded any opportunity 
of his reemployment. Opposite party has also violated the 
provisions of rnles of natural and social justice by not 
regularising him in the service. On the basis of above it has 
been prayed that the workman may be reinstated in the 
service Kvith fu 1 back wages, consequential benefits and 
seniority. ! 

3. The opposite party has filed reply wherein it has 
been dqnied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting partips. The workman never remained in direct 
employment ofj the opposite party nor the workman was 
ever paijd wagei by the opposite party directly. In fact they 
were the employees of the contractor who used to 
superwipe the \jrork of the workman. It is also denied that 
there exjist any jyalid industrial dispute. Workman is not a 
workmaln as denned under I.D. Act, nor the opposite party 
is an industry. Management has emphatically denied having 
enaged the woijkman in the employment in any capacity 
whatsoever norihe was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving fegulari and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party ii competent to make appointment dehoring 
recruitment rulfes. Since the workman was never in the 
employment, question of terminating his services from any 


date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occassion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further date fixed in the case forbearing arguments 
in the case. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
the orders on the order sheet were recorded the 
representative for the workman came before the tribunal 
and submitted that he had sent certain application for 
transfer of the case but a perusal of the record show that 
no such application is available on the record. There is 
also no order received from the appropriate Government in 
this context. Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency of the instant 
case the tribunal also rejected the adjournment application 
and the arguments in the case were heard today i.e. on 
7-1-08. 

6 . Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that he was working much before the 
introduction of the alleged contractor of which he is alleged 
to be the employee cannot be accepted by the Tribunal as 
no documentary evidence is available on the record of the 
case to substantiate the claim of the worlcman that he was 
in the employment of the opposite party much before the 
induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called wo rkman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within the definition of the 
workman as given under the Act. If it is so rest issues 
become infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no consideration. 

8 . In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
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claimant has palpably failed to establish that he ever 
remained in active employment of the opposite party or 
that he was ever issued any appointment letter, or he was 
ever paid his wages by the opposite party or his services 
have ever been terminated by the opposite party. Therefore, 
question of breach of provisions of the Industrial Disputes 
Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R. G. SHUKLA, Presiding Officer 
M 3 -qM, 2008 
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New Delhi, the 3rd March, 2008 

S.O. 696.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 57/ 
2002) of the Central Government Industrial Tribunal-Cum- 
Labour Court, Kanpur as shown in the Annexure in the 
Industrial Dispute between the management of Indian 
Institute of Pulse Research, and their workmen, received 
by the Central Government on 3-3-2008. 

[No. L42012/233/2001-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRIR.G SHUKLA PRESIDING OFFICER, 
CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR-COURT, 

KANPUR 

Industrial Dispute No. 57 of2002 
In the matter of dispute between 
Smt. Shanti 

W/o Shri Chandra Prakash Sonkar 
C/o Sh. Rajendra Prasad Shukla 
115/193 A.2 Maswanpur Rawatpur, 

Kanpur 

AND 

The Director 

Indian Institute of Pulse Research 
G.T. Road Kalyanpur, Kanpur 


AWARD 

1, Central Government, MOL, New Delhi, vide 
Notification No. L-42012/233/2001-IR(CM-II) dated 
17-7-2002 has referred the following dispute for adjudication 
to this tribunal— 

Whether the action of the management of Indian 
Institute of Pulse Research Kalyanpur, Kanpur, in 
terminating the employment of Smt. Shanti Devi 
W/o Chandra Prakash working as Contract worker 
allegedly under direct supervision of the management 
w.e.f. 26-8-98 legal and justified? If not to what relief 
the worker is entitled to? 

2, The case ofthe workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises of the opposite party. It is also pleaded 
that the workman was paid wages at the end of the month 
by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
she was continuing in the services from before the induction 
of Contractor. Workman is employee ofthe opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officers of the Management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
he rendered continuous service of240 days of tills he was 
removed from the service of the opposite party w.e.f. 
26-8-98 in gross violation of provision of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the opposite party but she was not afforded any 
opportunity of his reemployment. Opposite party has also 
violated the provisions of rules of natural and social justice 
by not regularising him in the service. On the basis of 
above it has been prayed that the workman may be 
reinstated in the service with frill back wages, consequential 
benefits and seniority, 

3, The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to 
superwise the work of the workman. It is also denied that 
there exist any valid industrial dispute. Workman is not a 
workman as defined under I.D. Act, nor the opposite party 
is an industry. Management has emphatically denied having 
enaged the workman in the employment in any capacity 
whatsoever nor she was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
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oppqsite party is competent to make appointment dehoring 
recruitment jrules. Since the workman was never in the 
employment^ question of terminating his services from any 
dateidoes n[)t arise. Moreover, provisions of Industrial 
Disputes Acjt are also not applicable'to the workman. On 
the biasis of above, it has been prayed that the claim of the 
workman ba rejected being devoid of merit, baseless and 
misleading. 1 


but 


it 


4. Afijer exchange of pleadings between the parties 
the cjontestirig parties adduced oral as well as documentary 
evidence in support of their respective case. 

bare perusal of the record would go to show 
pint case repeated dates for hearing arguments 
by the tribunal to the representative for the 
on each occasion on one pretext or the other 
(adjournments and avoided to conclude the 
is further date fixed in the case for hearing 
the case. Case was called upon repeatedly in 
$>ut the representative for the workman found 
the orders on the order sheet were recorded 
itive for the workman came before the tribunal 
d that she had sent certain application for 
e case but a perusal of the record show that 
ication is available on the record. There is 
received from the appropriate government in 
[Therefore, the tribunal is not inclined to believe 
on of the authorised representative for the 
^nd therefore, the same is rejected. Having 
e long duration of the pendency of the instant 
bbnal also rejected the adjournment application 
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6 . Tribunal has considered the arguments advanced 
in th}e case ^t length and have also gone carefully through 
the Case filej It is the own case that the workman was made 
the ^mployde of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman td the effect that she was working much before 
the introduction of the alleged contractor of which he is 
alleged to be the employee cannot be accepted by the 
Tribunal asjno documentary evidence is available on the 
record of thf case to substantiate the claim of the workman 
that she wad in the employment of the opposite party much 
befqre the induction of the alleged contractor. 


7. Thp arguments of the opposite party appears to 
be spund tljat there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
congesting parties. In the absence any cogent evidence in 
support of $ie claim of the workman, it is concluded that 
there never (existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
caniot be Held to be a workman within the definition of 
the V/orkman as given under the Act. If it is so rest issues 
became infructuous as raised by the alleged workman in 


her statement of claim and therefore, need no 
consideration. 

8 . In the end it is concluded for the foregoings that 
the instant case is not a valid industrial dispute as the 
claimant has palpably failed to establish that she ever 
remained in active employment of the opposite party or 
that she was ever issued any appointment letter, or she 
was ever paid her wages by the opposite party or her 
services have ever been terminated by the opposite party. 
Therefore, question of breach of provisions of the Industrial 
Disputes Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R. G. SHUKLA, Presiding Officer 
Tf 3 W$, 2008 
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New Delhi, the 3rd March, 2008 
S.O. 697.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 45/ 
2002) of the Central Government Indus trial Tribunal/Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse Research, and their workmen, received by the Central 
Government on 3-3-2008. 

[No. L-42012/234/200 lflR (CM-11)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRI R. G. SHUKLA PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 4£> of 2002 
In the matter of dispute between 

Smt. Kamla 

W/o Sri Chotey Lai 

C/o Sh! Rajendra Prasad Shukla 

115/193 A. 2 Maswanpur Rawatpur, 

Kanpur 

AND 
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The Director 

Indian Institute of Pulse Research 
G.T. Road, Kalyanpur, Kanpur 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-42012/234/2001-IR(CM-II) dated 
17-7-2002 has referred the following dispute for 
adjudication to this tribunal— 

Whether the action of the management of Indian 
Institute of Pulse Research Kalyanpur, Kanpur, in 
terminating the employment of Smt. Kamla W/o Sh. 
Chotey Lai working as Contract worker allegedly 
undeir direct supervision of the management w.e.f. 
26-8*98 legal ans justified? If not to what relief the 
worker is entitled to? ■ 

2. The case of foe workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises of the opposite party. It is al$o pleaded 
that the workman was paid wages at the end of the month 
by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
he was continuing in the services from before the induction 
of Contractbr. Workman is employee of the opposite party. 
Workman performed the' work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officers of the Management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
he rendered continuous service of 240 days of till he was 
removed from the service of the opposite party w.e.f. 
26-8-98 in gross violation of provisions of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the opposite party but she was not afforded any 
opportunity of his reemployment. Opposite party has also 
violated the provisions of fules of natural and social justice 
by not regularising him in the service. On the basis of 
above it has been prayed that the workman may be 
reinstated in the service with full back wages, consequential 
benefits and seniority. 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to 
superwise the work of the workman. It is also denied that 
there exist any valid industrial dispute. Workman is not a 
workman as defined under I.D. Act, nor the opposite party 
is an industry. Management has emphatically denied having 
enaged the workman in the employment in'any capacity 
whatsoever nor he was ever issued any appointment letter 


by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occassion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further date fixed in the case for hearing arguments 
in the case. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
the orders on the order sheet were recorded the 
representative for the workman came before the tribunal 
and submitted that he had sent certain application ] for 
transfer of the case but a perusal of the record show that 
no such application is available on the record. There is 
also no order received from the appropriate government in 
the context. Therefore, the tribunal is not Inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency of the instant 
case the tribunal also rejected the adjournment application 
and the arguments in the case were heard today i.e. on 
7-1-08. 

6 . Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is the own case that the woikman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that he was working much before the 
introduction of die alleged contractor of which he is alleged 
to be the employee cannot be accepted by the Tribunal as 
no documentary evidence is available on the record of the 
case to substantiate the claim of the workman that he was 
in the employment of the opposite party much before the 
induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
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cannot jbe helc to be a workman within definition of the 
workman as g iven under the Act. If it is so rest issues 
becom^ infruc nous as raised by the alleged workman in 
his statement o; 'claim and therefore, need no consideration. 

8 t In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that he ever 
remained in a< five employment of the opposite party or 
that he (was evi ir issued any appointment letter, or he was 
ever paid his v rages by the opposite paly or his services 
have evjer been terminated by the opposite party. Therefore, 
questioh of bre ach of provisions of the Industrial Disputes 
Act, \9A1 by t te opposite party does not arise. 

9j. For tl e reasons discussed above, it is held that 
since iristant ci se is not a valid industrial dispute between 
the parties, alleged claimant cannot be held.to be entitled 
for any relief i is claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

! R. G. SHUKLA, Presiding Officer 

. ^ 3 2008 

^T.atT. 6 ?8.—afliitPicb srfafWT, 1947 ( 1947 

^i 14) ^ m n if, snisniift 

3TR. 4 TMvm ^ 

al i ei l fiR) W4 >r afailP i * 

qqqi qil ^ ^ 1 Nii 46/2002) ^1 

3-3-2008 «TTI 

| [i Trtf-42012/235/2001-3TT$ 3m('^-Il) ] 
3T5PI qjHK 

I N^w Delhi, the 3rd March, 2008 

SjO. 69i.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 46/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ipnpur ks shown in the Annexure in the Industrial 
Dispute betweeh the management of Indian Institute of 
Pulse Research! and their workmen, received by the Central 
Government on jl-3 -2008. 

i I [No. L-42012/235/2001-IR (CM-II)] 

AJAY KUMAR GAUR, Desk Officer 
j ANNEXURE 

BEFORE SRIjR. G SHUKLA PRISIDING OFFICER, 
CENTRAL GC VERNMENT INDUSTRIAL TRIBUNAL 
CU1V -LABOUR COURT, KANPUR 

Industrial Dispute No. 46 of2002 

In the rrjatter o^ dispute between 

Smt. Sa^hna 

W/o Sri Ram Parkash 

C/o Sh. kajendi a Prasad Shukla 

115/193l A-2 N laswanpur Rawatpur, Kanpur 


^T.3IT. 6 

qn 14 ) m 

3TR. ^ WRfa 
®h< u l q? dH<, ^ 1 


Court, Kanpur) 
Dispute betweej 


AND 

The Director, 

Indian Institute of Pulse Research 
G.T. Road, Kalyanpur, Kanpur 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-42012/235/200 l-IR(CM-II) dated 
17-7-2002 has referred the following dispute for adjudication 
to this tribunal— 

Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur, Kanpur, in 
terminating the employment of Smt. Sadhna W/o Ram 
Parkash working as Contract worker allegedly under 
direct supervision of the management w.e.f. 26-8-98 
legal and justified? If not to what relief the worker is 
entitled to? 

2. The case of the workman in short is that the worker 
as been employed to perform the work of permanent nature 
under the premises of the opposite party. It is also pleaded 
that the workman was paid wages at the end of the month 
by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
she was continuing in the services from before the induction 
of Contractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officer of the Management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
he rendered continuous service of240 days of till she was 
removed from the service of the opposite party w.e.f. 
26-8-98 in gross violation of provision of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the opposite party but she was not afforded any 
opportunity of his reemployment. Opposite party has also 
violated the provisions of rules of natural and social justice 
by not regularising him in the service. On the basis of 
above it has been prayed that the workman may be 
reinstated in the service with full back wages, consequential 
benefits and seniority. 

3. The opposite party has filed reply wherein it has 
been denied by the opposite party thap: there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to 
superwise the work of the workman. It is; also denied that 
there exist any valid industrial dispute. Workman is not a 
workman as defined under I.D. Act, nor the opposite party 
is an industry. Management has emphatically denied having 
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engaged the workman in the employment in any capacity 
whatsoever not he was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of termmating her services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occasion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further date fixed in the case for hearing arguments 
in the ease. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
the orders on:the order sheet were recorded the 
representative for the workman came before the tribunal 
and submitted that she had sent certain application for 
transfer of the case but a perusal of the record show that 
no such application is available on the record. There is 
also no order received from the appropriate government in 
the context. Therefore, the tribunal is not inclined to believe 
this contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency of the instant 
case the tribunal also rejected the adjournment application 
and the arguments in the case were heard today i.e. on 
7-1-2008. 

6 . Tribunal has considered the arguments advanced 
in the case at length and have also gone careftrlly through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that she was working much before 
the introduction of the alleged contractor of which she is 
alleged to be the employee cannot be accepted by the 
Tribunal as no documentary evidence is available on the 
record of the case to substantiate the claim of the workman 
that he was in the employment of the opposite party much 
before the induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between die 
contesting parties. In the absence any cogent evidence iii 
support of the claim of the workman, it is concluded that 


there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within definition of the 
workman as given under the Act. If it is so rest issues 
become infructuous as raised by the alleged workman in 
her statement of claim and therefore, need no consideration. 

8 . In the end it is concluded for the foregoings that 
the instant case is not a valid industrial dispute as the 
claimant has palpably failed to establish that she ever 
remained in active employment of the opposite party or 
that she was ever issued any appointment letter , or she 
was ever paid her wages by the opposite party or her 
services have ever been terminated by the opposite party. 
Therefore, question of breach of provisions of the Industrial 
Disputes Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for toy relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. / 

R. G. SHUKLA, Presiding Officer 

^ focrtril, 3 2008 

^T.3TT. 699.—PWK 3lftfWT, 1947 (1947 
«BT 14) 17 W<m 3nf.3nf.4t. 

3TR. oft Pl<tWbT 3tR 

^ wn 59/2002 ) H+'lfVld 

^Rflt t, TOJR ^t 3-3-2008 ^ W<T^3TT «1TI 

v 

[U ^42012/236/2001-3nf 3JR(^T-II)] 
3F»R <*>HK 1 fte, 3jfa<fci0 

New Delhi, the 3rd March, 2008 

S.O. 699.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 59/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure in the 
Industrial Dispute between the management of Indian 
Institute of Pulse Research, and their workmen, received 
by the Central Government on 3-3-2008. 

[No. L42012/236/2001-IR (CM-II)] 
AJAY KUMAR G AUR, Desk Officer 
ANNEXURE 

BEFORE SRI R G SHUKLA PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT, 

KANPUR 

Industrial Dispute No. 59 of2002 
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In tjie matt }r of dispute between 

Sm{. Sadha na 

W/q Sri Ch tiotey Lai 

C/ojsh. Raj endra Prasad Shukla 

1151/193 A. 2 Maswanpur Rawatpur, Kanpur. 

an|) 

Thej Director, 

Indian Institute of Pulse Research 
G.lj. Road JCalyanpur, Kanpur. 
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ntral Government, MOL, New Delhi, vide 
No. L-42012/23<?/200 l-IR(CM-II) dated 
Has referred the following dispute for adjudication 


Whei her the action of the management of Indian 
Instit Jte of Pulse Research, Kalyanpur, Kanpur, in 
i dating the employment of Smt. Sadhana W/o 
oteyLal working as Contract worker allegedly 
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ie case of the workman in short is that the worker 
Joyed to perform the work of permanent nature 
mises of the opposite party. It is also pleaded 
fkman was paid wages at the end of the month 
posite party as approved by the Central 
at the minimum of the rate. It is also pleaded 
l|man that with a view to avoid statutory dues, 
party attached the workman with a licenced 
ft has also been pleaded by the workman that 
inuing in the services from before the induction 
r. Workman is employee of the opposite party, 
rformed the work connected with agriculture 
jidance of the workman was used to be marked 
rs of the Management. The production of the 
was also used to be sold out to the 
ft has also been pleaded by the workman that 
continuous service of240 days of till she was 
m the service of the opposite party w.e.f. 
gross violation of provisions of Industrial 
, 1947. Several fresh hands were inducted by 
jte party but she was not afforded any 
of her reemployment. Opposite party has also 
revisions of rules of natural and social justice 
arising him in the service. On the basis of 
s been prayed that the workman may be 
service with full back wages, consequential 
seniority. 
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3. The opposite party has filed reply wherein it has 
by the opposite party that there exist any 
of employer and employee between the 
irties. The workman never remained in direct 
of the opposite party nor the workman was 


ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to supervise 
the work of the workman. It is also denied that there exist 
any valid industrial dispute. Workman is not a workman as 
defined under I.D. Act, nor the opposite party is an 
industry. Management has emphatically denied having 
engaged the workman in the employment in any capacity 
whatsoever nor she was ever issued any appointment letter 
by the opposite party. It has also teen pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
. employment, question of terminating her services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
thr basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleading s between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occasion on one pretext or the other 
she sought adjournments and avoided to conclude the 
case. Today is further date fixed in the case for hearing 
arguments in the case. Case was cal kid upon repeatedly in 
open court but the representative for the workman found 
absent. After the orders on the order sheet were recorded 
the representative for the workman came before the tribunal 
and submitted that she had sent certain application for 
transfer of the case but a perusal of the record show that 
no such application is available on the record. There is 
also no qrder received from the appropriate government in 
this context. Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency of the instant 
case die tribunal also rejected the adjournment application 
and the arguments in the case were heard today 
i.e. on 7-1-08. 

6 . Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is her own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that she was working much before 
the introduction of the alleged contractor of which she is 
alleged to be the employee cannot be accepted by the 
Tribunal as no documentary evidence is available on the 
record of the case to substantiate the claim of the workman 
that she was in the employment of the opposite party much 
before the induction of the alleged contractor. 
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7. * The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In die absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
'between the parties and therefore, die alleged workman 
cannot be held to be a workman within the definition of 
the workman as given under die Act. If it is so rest issues 
becomes infructuous as raised by die alleged workman in 
her statement of claim and therefore, need no 
consideration. 

8. In die end it is concluded for die foregoings that 
die instant case is not a valid industrial dispute as die 
claimant has palpably failed to establish that she ever 
remained in active employment of die opposite party or 
that he was ever issued any appointment letter, or he was 
ever paid her wages by the opposite party or her services 
have ever been terminated by the opposite party. 
Therefore, question of breach of provisions of the 
Industrial Disputes Act, 1947, by die opposite party does 
not arise. 

« 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

, R. G. SHUKL/, Presiding Officer 
M 1^#, 3 W*, 2008 

700 .— afai l P i * fi rarc affirm, 1947 (1947 
14) m 17 ^ if, TPFEK 

3TR ^ yqUoq Pi3fflT 4)^, 

3Fjqq ■*¥ Wt>R 

TO (fM WfT 48/2002) ^ 

^ mm ^ 3-3-2008 ^ wz «n 1 

[U T^-42012/246/200l-3TT^ 3TR(tfta?T-II) ] 
3tot 

New Delhi, the 3rd March, 2008 

S.O. 700.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes die award (Ref. No. 48/ 
2002) of die Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in die Annexure in die 
Industrial Dispute between die management Of Indian 
Institute of Pulse Research, and their workmen, received 
by die Central Government on 3-3-2008. 

[No. L-42012/246/2001-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE SRIR.G SHUKLA, PRESIDING OFFICER, 

central Government industrial tribunal 

CUM-LABOURCOURT, KANPUR 
Industrial Dispute No. 48 of 2002 

In die matter of dispute between : 

Smt. Ram Devi W/o Sri Dhani Ram, 

C/o Sh. Rajendra Prasad Shukla, 

115/193, A-2, Maswanpur Rawatpur, 

Kanpur 

AND 

The Director 

Indian Institute of Pulse Research 
G.T. Road, Kalyanpur, Kanpur 

AWARD 

1. The Central Government, MOL, New Delhi, vide 
Notification No. L-42012/246/2001-IR(CM-II), dated 
17-7-2002 has referred the following dispute for adjudication 
to this Tribunal— 

Whether the action of the management of Indian 
i Institute of Pulse Research, Kalyanpur, Kanpur, in 
terminating the employment of Smt. Ram Devi W/o 
Sri Dhani Ram working as Contract worker allegedly 
under direct supervision of the management w.e.f. 
26-8-98 legal and justified? If not to what relief the 
worker is entitled to?” 

2. The case ofthe workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises of the opposite party. It is also pleaded 
that die workman was paid wages at the end of the month 
by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is 1 also pleaded 
by die workman that with a view to avoid statutory dues, 
die opposite party attached die workman with a licenced 
contractor. It has also been pleaded by the workman that 
she was continuing in die services from before the induction 
of Contractor. Workman is employee of die opposite party. 
Workman performed the work connected with agriculture 
and the attendance ofthe workman was used to be marked 
by the officer of die Management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by die workman that 
she rendered continuous service of240 days of till she was. 
removed from the service of die opposite party w.e.f. 
26-8-98 in gross violation of provision of Industrial 
Disputes Act, 1947. Several fresh hands were Inducted by 
the opposite party* but she was not afforded any 
opportunity of her re-employment. Opposite party has also 
violated the provisions of rules of natural and social justice 
by not regularising him in die service. On the basis of 
above it has been prayed that the workman may be 
reinstated in the service with foil back wages, consequential 
benefits and seniority. 
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3. The opposite party has filed reply wherein it has 
been denie< I by the opposite party that there exist any 
relationship of employer and employee between the 
contesting p arties. The workman never remained in direct 
empjoymeni of the opposite party nor the workman was 
everpaid wj ges by the opposite party directly. In fact they 
werq the em] >loyees of the contractor who used to supervise 
the Work of the workman. It is also denied that there exist 
any yalid industrial dispute. Workman is not a workman as 
defined under I.D. Act, nor the opposite party is an 
industry. Management has emphatically denied having 
enagjed the workman in the employment in any capacity 
whatsoever nor she was ever issued any appointment letter 
by tie opposite party. It has also been pleaded that for 
giving regi lar and permanent employment, there is 
prescribed recruitment rules and no authority of the 
oppqsite par y is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating her services from any 
date [does n )t arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman,. On 
the bjasis of i ibove, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseles and 
misleading. 

' 4. After exchange of pleadings between the parties 
the o >ntestin g parties adduced oral as well as documentary 
evidence in lupport of their respective case. 

. 5. A 1 tare perusal of the record would go to show 
that h the im tant case repeated dates for hearing arguments 
were grante< by the tribunal to the representative for the 
work man bu; on each occassion on one pretext or the other 
she sought adjournments and avoided to conclude the 
case. Today is further date fixed in the case for hearing 
arguments ir the case. Case was called upon repeatedly in 
open court b ut the representative for the workman found 
absent. Aftei the orders on the order sheet wjfcre recorded 
the represent itive for the workman came before the tribunal 
and ! ubmitt :d that he had sent certain application /or 
trans; er of tl e case but a perusal of the record show that 
no sich app ication is available on the record. There is 
also r o order received from the appropriate Government in 
the c< mtext. 1 herefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the'same is rejected. Having 
consi lered tl e long duration of the pendency of the instant 
case t tie tribu nal also rejected the adjournment application 
and :he arguments in the case were heard today 
i.e.or 7-1-08, 

6. Tribunal has considered the arguments advanced 
in thej case at length and have also gone carefully through 
the case file, t is her own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to mak \ payment of wages. The contention of the 
workman to i he effect that she was working much before 
the injtroduct on of the alleged contractor of which she is 
alleged to bo the employee cannot be accepted by the 


Tribunal as no documentary evidence is available on the 
record of the case to substantiate the claim of the workman 
that she was in the employment of the opposite party much 
before the induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within definition of the 
workman as given under the Act. If it is so rest issues 
become infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no consideration. 

8. In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that she ever 
remained in active employment of the opposite party or 
that she was ever issued any appoinlment letter , or she 
was ever paid her wages by the opposite party or her 
services have ever been terminated by the opposite party. 
Therefore, question of breach of provisions of the Industrial 
Disputes Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by her. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R.G SHUKLA, Presiding Officer 
2008 
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New Delhi, the 3rd March, 2008 

S.O. 701,—In pursuance of Sectipn 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 49/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse Research, and their workmen, received by the Central 
Government on 3-3-2008. 

[No. L-42012/245/2001 -IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE SRI R G SHUKLA, PRISIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNALr 
CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 49 of2002 
In die matter of dispute between 

Smt. Pushpa W/o Sri Prabhu Shah 
C/o Sh. Rajendra Prasad Shukla 
115/193 A.2, Maswanpur Rawatpur, 

Kanpur 

AND 

The Director 

Indian Institute of Pulse Research 
G.T. Road Kalyanpur, Kanpur 

AWARD 

1. The Central Government, MOL, New Delhi, vide 
Notification No. L-42012/245/2001-IR(CM-II) dated 
17-7-2002 has referred the following dispute for adjudication 
to this tribunal ' 

Whether die action of the management of Indian 
Institute of Pulse Research, Kalyanpur, Kanpur, in 
terminating die employment of Smt. Pushpa W/o 
Sri Prabhu Shah working as Contract worker allegedly 
under direct supervision of the management we.f. 
26-8-98 legal and justified? If not to what relief die 
worker is entitled to? 

2. The case oftheworkman in short is that the worker 
has been employed to perform the work of permanent nature 
under die premises of die opposite party on. It is also 
pleaded that die workman was paid wages at the end of the 
month by die opposite party as approved by the Central 
Government, at die minimum of the rate. It is also pleaded 
by die workman that with a view to avoid statutory dues, 
the opposite party attached die workman with a licenced 
contractor. It has also been pleaded by the workman that 
she was continuing in die services from before the induction 
of Contractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officer of the Management. The production of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
she rendered continuous servicfe of240 days oftill she was 
removed from the service of the opposite party w.e.f. 
26-8-98 in gross violation of provision of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the opposite party but she was not afforded any 
opportunity of his reemployment. Opposite party has also 
violated die provisions of rules of natural and social justice 
by not regularising him in the service. On'the basis of 
above it has been prayed that the workman may be 
reinstated in die service with full back wages, consequential 
benefits and seniority. 


3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between die 
contesting parties. The workman never remained in direct 
employment of die opposite party nor die workman was 
ever paid wages by the opposite party directly. In fact they 
were die employees of flie contractor who used to 
superwise die work of die workman. It is also denied that 
there exist any valid industrial dispute. Workman is not a 
workman as defined under I.D. Act, nor die opposite party 
is an industry. Management has emphatically denied having- 
enaged die workman in die employment in any capacity 
whatsoever nor he was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed-recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating her services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to die workman. On 
tiier basis of above, it has been prayed that die claim of the 
workman be rejected being devoid of merit, baseles and 
misleading. 

4. After exchange of pleadings between die parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in die instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman'but on each occassion on one pretext or the other 
she sought adjournments and avoided to conclude the 
case. Today is further date fixed in die case for hearing 
arguments in die case. Case was called upon repeatedly in 
open court but the representative for die workman found 
absent. After the.orders on die order sheet were recorded 
die representative for die workman came before die tribunal 
and submitted that he had sent certain application for 
transfer of die case but a perusal of the record show that 
no such application is available on die record. There is 
also no order received from die appropriate government in 
the context. Therefore, die tribunal is not inc lined to believe 
the contention of die authorised representative for the 
workman, and therefore, die same is rejected. Having 
considered the long duration of die pendency of the instant 
case the tribunal also rejected the adjournment 
application and the arguments in die case were heard today 
i.e.on7-l-08. 

6. Tribunal has considered the arguments advanced 
in die case at length and have also gone carefully through 
die Case file. It is her own case that die workman was made 
die employee of die contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that he was working much before the 
introduction ofdie alleged contractor of which he is alleged 
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to be thb emph yee cannot be accepted by the Tribunal as 
no docijmentar y evidence is available on the record of the 
case to fcubstan iate the claim of the workman that she was 
in die ejnployn lent of the opposite party much before the 
induction of th i alleged contractor. 

71 The arguments of the opposite party appears to 
be souiid that there exist no relationship of master and 
servant tietweei i them and die so called workman, therefore, 
there a spears no valid industrial dispute between the 
contest! ng part es. In the absence any cogent evidence in 
support of die ;laim of the workman, it is concluded that 
there n< ver exi ited any relationship of master and servant 
between die parties and therefore, the alleged workman 
cannot >e held o be a workman within the definition of the 
workmiin as g ven under the Act If it is so rest issues 
become infruci uous as raised by the alleged workman in 
her stafi sment o: claim and therefore, need no consideration. 

8 In the end it is concluded for the foregoings that 
the inslant case is not a vaild industrial dispute as the 
claimait has palpably failed to establish that she ever 
remained in active employment of the opposite party or 
that she was ev ir issued any appointment letter, or he was 
ever pa d his w ages by the opposite party or her services 
have ev :r been erminated by die opposite party. Therefore, 
questioi i of br© ich of provisions of the Industrial Disputes 
Act, 1947, by t le opposite party does not arise. 

9 For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alle ged claimant cannot be held to be entitled 
for any relief a s claimed by her. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the epposite party. 

R. G SHUKLA, Presiding Officer 
^1 3 *2008 

^T.3TT. 702. — 3 fl ^p | 5h fiMK Stfafwt, 1947 ( 1947 
14) 4 m 17 ^ 3n$.3n£qt 

3TR. 

r, ^ w ( 04^ u>w i 50/2002) 4 m> i fwt 

4 4 3-3-2008 4 31TRT ^30 *TTI 

[IT. Ret-42012/244/2001 -3fllf 3RR ) ] 

3F5F? 4*^1$ 

N< :w Delhi, die 3rd March, 2008 

SjO. T02.— In pursuance of'Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hei eby publishes the award (Ref No. 50/2002) 
Central Government Industrial Tribunal/Labour 
Lanpur is shown in the Annexure in the Industrial 
Dispute!between the management of Indian Institute of 
Pulse R search, and their workmen, received by the Central 
Government on 3-3-2008. 

[No. U42012/244/2001 -IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE SRI R. G SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURf, 

KANPUR 

Industrial Dispute No. 50 of2002 
In the matter of dispute between 

Smt. Shanti W/o Malkhan 

C/o Sh. Rajendra Prasad Shukla 

115/193 A.2, Maswanpur Rawatpur, Kanpur 

AND 

The Director, 

Indian Institute of Pulse Research, 

G.T. Road Kalyanpur, Kanpur 

AWARD 

1. The Central Government, MOL, New Delhi, vide 
Notification No. L-42012/244/2001-1R(CM-II) dated 
17-7-2002 has referred die following dispute for adjudication 
to this tribunal— 

Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur, Kanpur, in 
terminating the employment of Smt. Shanti W/o 
Malkhan working as Contract worker allegedly under 
direct supervision ofthe management w.e.f. 26-8-98 
legal and justified? If not, to what relief the worker is 
entitled to? 

2. The case of the workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises of die opposite party on. It is also 
pleaded that the workman was paid wages at the end of the 
month by the opposite party as approved by the Central 
Government, at die minimum of the rate. It is also pleaded 
by die workman that with a view to avoid statutory dues, 
the opposite party attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
he was continuing in the services from before die induction 
of Contractor. Workman is employee of the opposite party. 
Workman performed die work connected with agriculture 
and the attendance of the workman was used to be marked 
by the officer of the Management. The product of the 
opposite party was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
she rendered continuous service of240 days of till he was 
removed from the service of the opposite party w.e.f. 
26-8-98 in gross violation of provision of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the opposite party but she was not afforded any 
opportunity of her reemployment. Opposite party has also 
violated the provisions of rules of natural and social justice 
by not regularising her in die service. On the basis of above 
it has been prayed that the workman may be reinstated in 
the service with full back wages, consequential benefits 
and seniority. 
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3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor die workman was 
ever paid wages by the opposite party directly. In fact they 
were die employees of the contractor who used to supervise 
the work of the workman. It is also denied that there exist 
any valid industrial dispute. Workman is not a workman as 
defined under I.D. Act, nor the opposite party is an 
industry. Management has emphatically denied having 
enaged the workman in the employment in any capacity 
whatsoever nor she was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating his services from any 
date does hot arise. More6ver, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseles and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occassion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further date fixed in the case for hearing arguments 
in the case. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
the orders on the order sheet were recorded the 
representative for the workman came before the tribunal 
and submitted that he had sent certain application for 
transfer of die case but a perusal of the record show that 
no such application is available on the record. There is 
also no order received from the appropriate government in 
the context. Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency of the instant 
case the tribunal also rejected the adjournment application 
and the arguments in the case were heard today 
i.e.on7-I-08. 

6. Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is their own case that the workman was 
made the employee of the contractor and it is die contractor 
who used to make payment of wages. The contention of 
the workman to the effect that she was working much before 
the introduction of the alleged contractor of which she is 
alleged to be the employee cannot be accepted by the 


Tribunal as no documentary evidence is available on the 
record of the case to substantiate the claim of the workman 
that she was in the employment of the opposite party much 
before the induction of the alleged contractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support, of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within definition of die 
workman as given under the Act. If it is so rest issues 
become infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no consideration. 

8. In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably foiled to establish that she ever 
remained in active employment of the opposite party or 
that she was ever issued any appointment letter, or she 
was ever paid her wages by the opposite party or her 
services have ever been terminated by the opposite party. 
Therefore, question of breach of provisions of the Industrial 
Disputes Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by her. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R.G SHUKLA, Presiding Officer 
^ ft?#, 3 ^, 2008 

*FT.3tT. 703.— aflri l PH* fcqiq 1947 (1947 

14) «ft m 17 ^ wm 

3TR ^ MWf ^F> 

ft' faffe aflglPifr frrarc ft' mm aftgtffi* 

51/2002) “ft sl'frifshd 

i, mm 3-3-2008 wz m 

[ft. T^l-42012/243/200l-3fl£ 3tR(fth??-II) ] 

snspt 

New Delhi, the 3rd March, 2008 

S.O. 7<b3.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 51/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse Research, and their workmen, received by the Central 
Government on 3-3-2008. 

[No. L-42012/243/2001-IR (CM-II)] 
AJ AY KUMAR GAUR, Desk Officer 


988 Gi/08—14 



1440 


THE GAZETTE OF INDIA: MARCH 29,2008/CHAITRA 9,1930 


[Part II —Sec. 3(ii)j 


ANNEXURE 

BEFORE $RIRG SHUKLA, PRISIDING OFFICER, 

central Government industrial tribunal- 

1 CUM-LABOUR COURT, 

KANPUR 

Industrial Dispute No, 51 of 2002 
In the matter of dispute between 

Shri lamesh Chandra S/o Ram Sewak 
C/o 5 h. Raje ndra Prasad Shukla 
115/93 A.2, Maswanpur Rawatpur, Kanpur 

AND 

The Directoi, 

Indian Instit ate of Pulse Research, 

G.T.jRoad, 1 Lalyanpur, Kanpur 

AWARD 

1. Th 5 Central Government, MOL, New Delhi, vide 
Notification No. L-42012/243/2001-1R(CM-II) dated 
17-7 2002 hi is referred the following dispute for adjudication 
to this tribunal— 

■ Whetl ier the action of the management of Indian 
j lnstiti te of Pulse Research, Kalyanpur, Kanpur, itt 
| termiraling the employment of ShriRamesh Chandra 
i S/o Ri m Sewak working as Contract worker allegedly 
j under direct supervision of the management w.e.f 
| 26-8-? 8 is legal and justified? If not, to what relief the 
| worker is entitled to? 

, 2. Th; case of the workman in short is that the worker 
has been em iloyed to perform the .work of permanent nature 
under the pr ;mises of the opposite party. It is also pleaded 
that [he wor eman was paid wages at the end of the month 
by die opposite party as approved by the Central 
Gov^mmenat die minimum of the rate. It is also pleaded 
by the work man that with a view to avoid statutory dues, 
the opposiU party attached the workman With a licenced 
contractor, t has also been pleaded by the workman that 
he w|as conti nuing in the services from before the induction 
of Cpntractc r. Workman is employee of the opposite party. 
Workman p irformed the work connected with agriculture 
and {he attei idance of the workman was used to be marked 
by the officer of the Management. The product of the 
opposite pirty was also used to be sold out to the 
customers. It has also been pleaded by the workman that 
he rendered continuous service of 240 days of till he was 
removed fr^m the service of the opposite party w.e.f. 
26-$-98 in gross violation of provision of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the Opposite party but he was not afforded any opportunity 
ofhjs reemployment. Opposite party has also violated the 
provisions of rtiles of natural and social justice by not 
regularising him in the service. On the basis of above it has 
beep prayer that the workman may be reinstated in the 
service witl full back wages, consequential benefits and 
seniority. 


3. The opposite party has filed reply wherein it has 
been denied by the opposite party that there exist any 
relationship of employer and employee between the 
contesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
ever paid wages by the opposite party directly. In fact they 
were the employees of the contractor who used to 
superwise the work of the workman. It is also denied that 
there exist any valid industrial dispute. Workman is not a 
workman as defined under I.D. Act, nor the opposite party 
Is an industry. Management has emphatically denied having 
enaged the workman in the employment in any capacity 
whatsoever nor he was ever issued any appointment letter 
by the opposite party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opposite party is competent to make appointment dehoring 
recruitment rules. Since the workman was never in the 
employment, question of terminating fi is services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable lo the workman. On 
ther basis of above, it has been prayed that the claim of the 
Workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between the parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occassion on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further date fixed in the case for hearing arguments 
in the case. Case was called upon repeatedly in open court 
but the representative for the workman! found absent. After 
the orders on the order sheet were recorded the 
representative for the workman came before the tribunal 
and submitted that he had sent certain application for 
transfer of the case but a perusal of the record show that 
no such application is available on the record. There is 
also no order received from the appropriate government in 
the context. Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, and therefore, the same is rejected. Having 
considered the long duration of the pendency ofthe instant 
case the tribunal also rejected the adjournment application 
and the arguments in the case were heard today 
i.e. on 7-1-08. 

6 . Tribunal has considered the arguments advanced 
in the case at length and have also gone carefully through 
the case file. It is their own case that the workman was 
made the employee of the contractor and it is the contractor 
who used to make payment of wages. The contention of 
the workman to the effect that he was working much before 
the introduction of the alleged contractor of which he is 
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alleged to be the employee cannot be accepted by the 
Tribunal as no documentary evidence is available on the 
record of the case to substantiate the claim of the workman 
that he was in the employment of the opposite party much 
before the induction of the alleged contractor. 

7. The arguments of foe opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
thejfe appears no valid industrial dispute between the 
contesting parties. Ip the absence an^ cogent evidence in 
support of foe claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within definition of the 
workman as given under foe Act. If it is so rest issues 
becomes infructuous as raised by the alleged workman in 
fos statement of claim and therefore, need no consideration. 

8. In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably foiled to establish that he ever 
remained in active employment of the opposite party or 
that he was ever issued any appointment letter, or he was 
ever paid his wages by the opposite party or his services 
have ever been terminated by foe opposite parly. Therefore, 
question of breach of provisions of foe Industrial Disputes 
Act, 1947, by foe opposite party does not arise. 

9. For foe reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relief as claimed by him. Reference is therefore, 
answered accordingly against the claimant and in favour 
of foe opposite party. 

It 0. SHUKLA, Presiding Officer 
foe#, 3 2008 

W.3?T. 704.—c^Pl* pMK 1947 (1947 

14) # «IRT 17 ^ 3T3SVT 3, WGK autarftft. 

_ \ + < "l » ft \_-V 4 N f v '1 ft 
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56/2002) # 

t, # # 3-3-2008 # w «ni 

C4 ^42Q12/227/2001-3uf SIR(^T-II)] 
3T3PT ffe, t&F srfV^Tft 

New Delhi, foe 3rd March, 2008 

S.O. 704.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
.Government hereby publishes foe award (Ref, No. 56/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse Research, and their workman, received by the Central 
Government on 3-3-2008. 

[No. L42012/227/2001-IR (CM-II)] 
AJ AY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE SRI R. G. SHUKLA PRISIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM -LABOUR COURT, 
KANPUR 

Industrial Dispute No. 56 of2002 
In the matter of dispute between : 

Smt. Sadhna w/o Sri Ram Prasad 

C/o Sh. Rajendra Prasad Shukla 

115/193 A. 2, Maswanpur Rawatpur, Kanpur 

AND 

The Director, 

Indian Institute of Pulse Research, 

G.T. Road, Kalyanpur, Kanpur 

, AWARD 

1. The Central Government, MOL, New Delhi, vide 
Notification No. L-42012/227/200 l-IR(CM-II) dated 
15-7-2002 has referred the following dispute for adjudication 
to this tribunal 

Whether the action of the management of Indian 
Institute of Pulse Research, Kalyanpur, Kanpur, in 
terminating the employment of Smt. Sadhna w/o 
Sri Ram Prasad working as Contract worker allegedly 
under direct supervision of the management 
w.e,f, 26-8-98 legal and justified? If not, to what relief 
the worker is entitled to? 

2. The case offoe workman in short is that the worker 
has been employed to perform the work of permanent nature 
under the premises of foe opposite party. It is also pleaded 
that the workman was paid wages at the end of the month 
by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 

. by foe workman that with a view to avoid statutory dues, 
the opposite party attached the workman with a licenced 
Contractor.’It has also been pleaded by the workman that 
she was continuing in the services from before the induction 
of Contractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance offoe workman was used to be marked 
by the ’officer of the Management. The production of the 
opposite party was also used to be sold out to the 
customers. It has aiso been pleaded by the workman that 
she rendered continuous service of240 days of till she was 
removed from the service of the opposite party w.e.f. 
26-8-98 in gross violation of provisions of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the opposite party but she was not afforded any 
opportunity of her reemployment. Opposite party has also 
violated the provisions of rules of natural and social justice 
by not regularising her in the service. On the basis of above 
it has been prayed that the workman may be reinstated in 
the service with full back wages, consequential benefits 
and seniority. 




1442 


THE GAZETTE OF INDIA: MARCH 29,2008/CHAITRA 9,1930 


[Part II— Sec. 3(ii)] 


3. Ti e opposite party has filed reply wherein it has 
been denie 1 by the opposite party that there exist any 
relafionshi > of employer and employee between the 
congesting parties. The workman never remained in direct 
employment of the opposite party nor the workman was 
evei} paid w iges by the opposite party directly. In fact they 
weri the em ployees of the contractor who used to supervise 
the vork of the workman. It is also denied that there exist 
any valid in iustrial dispute. Workman is not a workman as 
defined under I.D. Act, nor the opposite party is an 
industry. N anagement has emphatically denied having 
enaged the workman in the employment in any capacity 
wha tsoever nor she was ever issued any appointment letter 
by t be opp>site party. It has also been pleaded that for 
giving regular and permanent employment, there is 
prescribed recruitment rules and no authority of the 
opp Dsite pa rty is competent to make appointment dehoring 
recruitmenl rules. Since the workman was never in the 
emj loymen t, question of terminating her services from any 
date does n >t arise. Moreover, provisions of the Industrial 
Dis] rntes A :t are also not applicable to the workman. On 
the >asis of above, it has been prayed that the claim of the 
worcman be rejected being devoid of merit, baseles and 
misleading. 

| 4. Al ter exchange of pleadings between the parties 
the f ontesti ig parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the ir stant case repeated dates for hearing arguments 
wer: granfc d by the tribunal to the representative for the 
wor icman b it on each occassion on one pretext or the other 
she sought adjournments and avoided to conclude the 
cas^. Today is further date fixed in the case for hearing 
arguments i n the case. Case was called upon repeatedly in 
ope l court but the representative for the workman found 
absent. After the orders on the order sheet were recorded 
the i epreser tative for the workman came before the tribunal 
and submilted that he had sent certain application for 
transfer of :he case but a perusal of the record show that 
no $uch ap dication is available on the record. There is 
als0 no ordi ;r received from the appropriate government in 
the Context. Therefore, the tribunal is not inclined to believe 
the icontem ion of the authorised representative for the 
woijkman, land therefore, the same is rejected. Having 
considered the long duration of the pendency of the 
instant casp the tribunal also rejected the adjournment 
application]and the arguments in the case were heard today 
i.e. 0n7-l-c|8. 

i 6 . Tr bunal has considered the arguments advanced 
in t[ie case at length and have also gone carefully through 
the £ase fill f. It is the own case that the workman was made 
the employ je of the contractor and it is the contractor who 
usejl to make payment of wages. The contention of the 
workman to the effect that she was working much before 
the Introduction of the alleged contractor of which she is 
alleged to be the employee cannot be accepted by the 


Tribunal as no documentary evidence is available on the 
record of the case to substantiate the claim of the workman 
that she was in the employment of the opposite party much 
before the induction of the alleged c ontractor. 

7. The arguments of the opposite party appears to 
be sound that there exist no relationship of master and 
servant between them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
contesting parties. In the absence any cogent evidence in 
support of the claim of the workman, it is concluded that 
there never existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be held to be a workman within definition of the 
workman as given under the Act. If it is so rest issues 
become infructuous as raised by the alleged workman in 
his statement of claim and therefore, need no consideration. 

8 . In the end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that she ever 
remained in active employment of the opposite party or 
that she was ever issued any appointment letter , or she 
was ever paid her wages by the opposite party or her 
services have ever been terminated by the opposite party. 
Therefore, question of breach of provisions of the Industrial 
Disputes Act, 1947, by the opposite party does not arise. 

9. For the reasons discussed above, it is held that 
since instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for arty relief as claimed by her. Reference is therefore, 
answered accordingly against the claimant and in favour 
of the opposite party. 

R.G SHUKLA, Presiding Officer 
M fte#, 3 2008 

^T.3tT. 705.—4iilPl«b 1947 (1947 

14) 17 ^ 3n£3n£% 

m. $ WJrfa ^ 4»4=bKl‘ ^ #0, 

3Tfa«M u l, ofr Mrtii fKSdr 55/2002) ^ 

=b(.ol "f, apt 3-3-2008 uihI 1|3TT *TTI 

[U ^T-42012/228/2001-^ STRC^h^-II)] 
3T5fZt «t>HK 3TfitoFTfr 

New Delhi, the 3rd March, 2008 

S.O. 705.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 55/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Indian Institute of 
Pulse Research, and their workmen, received by the Central 
Government on 3-3-2008. 

[No. L^2012/228/2001-IR(CM-Il)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE SRI R.G SHUKLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 55 of2002 
In the matter of dispute between:— 

Smt. Vimla W/o Sri Mannu 

C/o Sh. Rajendra Prasad Shukla 

115/193 A-2, MaswanpurRawatpur, Kanpur 

AND 

The Director 

Indian Institute of Pulse Research, 

G.T. Road Kalyanpur, Kanpur 

AWARD 

1. The Central Government, MOL, New Delhi, vide 
Notification No. L-42012/228/200 l-IR(CM-II) dated 
15-7-2002 has referred the following dispute for adjudication 
to this tribunal:— 

“Whether the action of the management of Indian 
Institute of Pulse Research Kalyanpur, Kanpur, in 
terminating the employment of Smt. Vimla W/o Sri 
Mannu working as Contract worker allegedly under 
direct supervision of the management w.e.f. 26-8-98 
is legal and justified? If not, to what relief the worker 
' is entitled to?” 

2. The case of the workman in short is that the worker 
has been employed to perform the work of permanent nature 
under tihe premises of the opposite party on... It is also 
pleaded that the workman was paid wages at the end of the 
month by the opposite party as approved by the Central 
Government, at the minimum of the rate. It is also pleaded 
by the workman that with a view to avoid statutory dues, 
the opposite party attached the workman with a licenced 
contractor. It has also been pleaded by the workman that 
she was continuing in the services from before the induction 
of Contractor. Workman is employee of the opposite party. 
Workman performed the work connected with agriculture 
and the attendance of the workman was used to be marked 
by {he officer of the Management. The production of the 
opposite party was also used to be sold out to- the 
customers. It has also been pleaded by the workman that 
he rendered continuous service of240 days of till she was 
removed from the service of the opposite parly w.e.f. 
26-8-98 in gross violation of provision of Industrial 
Disputes Act, 1947. Several fresh hands were inducted by 
the opposite party but she was not afforded any 
opportunity of her reemployment. Opposite party has also 
violated the provisions of rules of natural and social justice 
by not regularising her in the service. On the basis of above 
it has been prayed that the workman may be reinstated in 
the service with full back wages, consequential benefits 
and seniority. 


3. The opposite party has filed reply wherein it has 

been denied by the opposite party that there exist any 

relationship of employer and employee between the 

contesting parties. The workman never remained in direct 

employment of the opposite party nor the workman was 

ever paid wages by the opposite party directly. In fact they 

were the employees of the contractor who used to supervise 

the work of the workman. It is also denied that there exist 

any valid industrial dispute. Workman is not a workman as 

defined under I.D. Act, nor the opposite party is an 

industry. Management has emphatically denied having 

enaged the workman in the employment in any capacity 

whatsoever nor she was ever issued any appointment letter 

by the opposite party. It has also been pleaded that for 

giving regular and permanent employment, there is 

prescribed recruitment rules and no authority of the 

opposite party is competent to make appointment dehoring 

recruitment rules. Since the workman was never in the 
# 

employment, question of terminating her services from any 
date does not arise. Moreover, provisions of Industrial 
Disputes Act are also not applicable to the workman. On 
the basis of above, it has been prayed that the claim of the 
workman be rejected being devoid of merit, baseless and 
misleading. 

4. After exchange of pleadings between die parties 
the contesting parties adduced oral as well as documentary 
evidence in support of their respective case. 

5. A bare perusal of the record would go to show 
that in the instant case repeated dates for hearing arguments 
were granted by the tribunal to the representative for the 
workman but on each occassidn on one pretext or the other 
he sought adjournments and avoided to conclude the case. 
Today is further date fixed in the case for hearing arguments 
in the case. Case was called upon repeatedly in open court 
but the representative for the workman found absent. After 
the orders on the order sheet were recorded the 
representative for the workman came before die tribunal 
and submitted that he had sent certain application for 
transfer of the case but a perusal of the record show that 
no such application is available on the record. There is 
also no order received from the appropriate government in 
the context Therefore, the tribunal is not inclined to believe 
the contention of the authorised representative for the 
workman, arid therefore, the same is rejected. Having 
considered the long duration of the pendency of the 
instant case the tribunal also rejected the adjournment 
application and the arguments in the case were heard today 
i.e. on 7-1-08. 

6 . Tribunal has considered the arguments advanced 
in the case at length arid have also gone carefully through 
the case file. It is the own case that the workman was made 
the employee of the contractor and it is the contractor who 
used to make payment of wages. The contention of the 
workman to the effect that she was working much before 
the induction of the alleged contractor of which she is 
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alleged to be the employee cannot be accepted by the 
Tribunal as no documentary evidence is available on the 
recojd of th< case tp substantiate the claim of the workman 
that ^he was in the employment of the opposite party much 
before the induction of the alleged contractor. 

■ 7. Th< arguments of the opposite party appears to 
be sbund that there exist no relationship of master and 
servi int betw een them and the so called workman, therefore, 
there appears no valid industrial dispute between the 
cont :sting p arties. In the absence any cogent evidence in 
support of tl te claim of the workman, it is concluded that 
then never < existed any relationship of master and servant 
between the parties and therefore, the alleged workman 
cannot be h :ld to be a workman within defmition of the 
wort man & given under the Act. If it is so rest issues 
becc mes ini ructuous as raised by the alleged workman in 
her s tatemen t of claim and therefore, need no consideration. 

8 . In 1 re end it is concluded for the foregoings that 
the instant case is not a vaild industrial dispute as the 
claimant has palpably failed to establish that she ever 
renu ined in active employment of the opposite party or 
that she wa: ever issued any appointment letter , or she 
was ever pj tid her Wages by the opposite party or her 
servi ces ha\ e ever been terminated by the opposite party. 
Thei efore, q jestion of breach of provisions of the Industrial 
Disputes Act, 1947, by the opposite party does not arise. 

; 9. Foi the reasons discussed above, it is held that 
sinc^ instant case is not a valid industrial dispute between 
the parties, alleged claimant cannot be held to be entitled 
for any relii if as ciaimed by her. Reference is therefore, 
answered ac cordingly against the claimant and in favour 
of the oppoi ;ite party. 

: R. G SHUKLA, Presiding Officer 

! M 3 -Rnf, 2008 

s W.31T) 706.—atWllRl+ few srfafwr, 1947 (1947 

}4) m 17 ^ 3T3HF? 3, RRFR 

^ 3 fife 3fl«j)p|ch TOJK 

af l # | ch 2, M fic# ^ W (fe TO7T 

132/fc005 ) ^if «4>lfelcl RRFR ^ 3-3-2008 

^ 3*RT «R| 

■ i 

i I [R. ^-42012/251 /2005-3irf 3TR( RftRT- II) ] 

| am itez stferfi 

i New Delhi, the 3rd March, 2008 

S.O. 1706.—In pursuance of Section 17 of the 
Industrial Dnsputes Act, 1947 (14 of 1947), the Central 
Gov^mmeni hereby publishes the award (Ref. No. 132/ 
2003) of thd Central Government Industrial Tribunal-cum- 
Labour Court No. 2, New Delhi as shown in the Annexure 
in tqe Industrial Dispute between the management of 


National Horticulture Board, and their workmen, received 
by the Central Government on 3-3-2008. 

[No. L-4201#!5 l/2005-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TKIBUNALCUM- 
LABOUR COURT-Ii, NEW DELHI 

Presiding Officer: R. N. Rai 
I. D. No. 132 of 20051 
In the matter of:— 

Shri Chakkar Bahadur, 

C/o Shri MurlhKumar 

627, Gali No. 1, Bhawani Enclave, 

Basai Road, Gurgaon (Haryana) 

Versus 

The Dy. Director, 

National Horticulture Board, 

Plot No. 85, Sector-18, 

Gurgaon (Haryana) 

AWARD 

. The Ministry of Labour by its letter No. L-42012/ 
25 l/2005-IR(CM-II) Central Government dated 14-12-2005 
has referred the following point for adjudication: 

The point runs as hereunder:— 

“Whether the action of the management of National 
Horticulture Board in terminating the services of 
Shri Chakkar Bahadur Chand S/o Shri Dan Bahadur 
Chand w.e.f. 19-4-2004 is legal and justified? If not, 
to what relief the workman is entitled ?” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
was employed as Waiter on 1-11-1999. He was not given 
any appointment letter. Payment to him was made on the 
record of M/s. Anirudh Security Agency. The name of the 
workman was taken on record of the management on 
1-1-2003 and he was posted as Receptionist Guest House 
Attendant and Canteen Boy. * 

That the services of the workman were terminated 
on 19-11-2004 and his wages at that time was Rs, 4055. 

That no notice pay and retrenchment compensation 
was paid to him. 

The Management has filed written statement. In the 
written statement it has been stated that the National 
Horticulture Board is an autonomous body under the 
administrative control of Ministry of Agriculture 
established for the integrated development of horticulture. 
Its function is largely advisory in nature for the 
development of horticulture. It has been established to 
promoted and propagate horticulture with a view to provide 
facilities/consultations to the intending horticulturists and 
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is not involved in any kind of production or sale. 
Accordingly in view of the “Predominant nature test” 
propounded by die Hon’ble Apex Court it is a non-profit 
making entity is not engaged in any activity caned business, 
trade or manufacture nor is an undertaking analogous to 
business of trade and therefore in view of the definition of 
“Industry” as given in Section 2 (J) of the Industrial Dispute 
Act, 1947, die National Horticulture Board (here in after 
called NHB for die sake of brevity) can not by any stretch 
of interpretation be brought within the purview of definition 
of “industry” and hence die instant dispute not being and 
“Industrial Dispute” is not maintainable before this Hon’ble 
Forum is liable to be dismissed in-limine. 

That die contract of engagement is the comer stone 
of die edifice of die alleged “Industrial Dispute’'. It is 
submitted that die claimant herein was engaged by. Security 
Agency i.e. M/s. Anirudh Security Agency, Faridabad on 
contractual basis and was being paid by that agency which 
in turn was reimbursed by die respondent on monthly basis. 
The petitioner was engaged through the said Contractor 
M/s. Anirudh Security Agency, Faridabad w.e.f. 1-11 -1999 
where die applicant was working as Canteen Boy as per 
Contract Deed, which was up to 28-10-2003, die control of 
Canteen was taken in die hands of the Management of die 
respondent and die applicant was contractually engaged 
to run the Canteen w.e.f. 1-1-2003. The contractual 
engagement automatically expired on 19-4-2004 on account 
of closure of die canteen. 

That in view of the above mentioned submissions it, 
it is quite clear that there is no industrial dispute within die 
meaning of Section 2 (k) of the. Industrial Disputes Act, 

1947, and therefore this Hon’ble Court has no jurisdiction 
over the matter and accordingly the claim is liable to be 
dismissed. 

That without admitting the applicability of die ID 
Act, 1947 p it is worth mentioning that the claimant has not 
completed 240 days of his service in the year which he was 
disengaged. In die right of aforestated facts it submitted 
that die claim of die petitioner is liable to be rejected out 
rightly at die stage of admission itself. 

That die claim petition of the claimant is beyond 
limitation and hence time barred accordingly liable to be 
rejected inlimine itself. 

It is denied that there was any irregularity committed 
by die answering respondent while employing die claimant. 

It is also denied that no wages were paid to him as the same v 
is not consonance with the true facts. It is submitted 
that the claimant was and independent contractor 
w.e.f. 1-1-1999. 

It is submitted that the respondent opened die 
canteen but due to administrative reasons it was closed 
and its activities were stopped. Consequently the 
contractual engagement of the petitioner got automatically 
terminated. It is further submitted that the claimant had not 
completed 240 days services with the management in die 


year when he was disengaged. Rather the petitioner 
claimant was employed by die M/s. Anirudh Security 
Agency who was an independent contractor w.e.f. 
1-11-1999. Shri Chakkar Bahadur was engaged as 
contingent paid Canteen Boy w.e.f. 1-1-2003 and since the 
canteen was closed and its activity is not in operation, he 
was disengage^. 

It is submitted that die respondents never employed 
the claimant and therefore question either for termination 
or disengagement does not arise. As already stated there 
was not even contract of employment between the NHB 
and die petitioner at any stage. Since die activity for which 
petitioner Shri Chakkar Bahadur was eiigaged is no more 
in operation in the office of NHB, he was disengaged. He 
was also paid wages for die period he worked in the office 
of NHB in die capacity of contractual employee. 

It is submitted that there being no contract of 
engagement and hence no employer-employee relation 
between the claimant and the respondent, there is no 
question of any termination and therefore no need for any 
notice arises in die instant case. The notice of closure of 
the Canteen was affixed at die gate of the Canteen. On the 
closure of die canteen, die services automatically came to 
an end and stood disengaged. The rate of wages as alleged 
is all a matter of record however. 

That the canteen not being in existence and the 
activities of the cantefen not being in operation though 
there is no question of employing die claimant. Therefore 
the claim of the applicant cannot be sustained. It is 
submitted that a contractual/temporary employee could 
not claim to be made permanent on die expiry ofhis term of 
engagement. It is further submitted that merely because a 
temporary employee or a casual wage worker is continued 
for a time beyond the term of this appointment, he would 
not be entitled to be absorbed in regular service or made 
permanent. 

It is reiterated that since the canteen was closed for 
administrative reasons, die contractual services of the 
petitioner came to an end/stood disengaged automatically 
on account of closure of Canteen. The provisions of 
Industrial Disputes Act, 1947 are not applicable and 
answering respondent is not an Industry. The respondent 
has not committed any illegality. The petitioner is not 
entitled to any relief as claimed in die Demand Notice. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of die paras of die written 
statement. The management has also denied most of the 
paras of die claim statement. 

Evidence of both die parties has been taken. 

Heard argument from both die sides and perused the 
papers on die record. 

It was submitted from die side of die workman the he 
was directly employed by die management. The contractor 
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is merely a name lender. The workman worked under the 
control pnd supervision of the management. 

Itjwas submitted from the side of the management 
that the ^vorkm; m was directly engaged by the contracting 
agency. He wor ced for the agency. There was no employer 
and employee i elation between the management and the 
workmz n. The 1 workman in his cross-exmination has stated 
as unde *:— 

“1 was em ployed with Anirudh Security Agency who 
were ta ten coi itract with National Horticulture Board. 
I work© 1 in thal Security Agency up to 2003.” 

It becomi is quite obvious from the statement of the 
workman in hii cross-exmination that he was employed 
with the agenc) and he worked in that agency up to 2003. 
From th; admis ion of the workman it becomes established 
that he v fas wor ang as an employee of the agency till 2003. 
The wo km an I as not filed any documentary evidence in 
this cas<. His fii rther case is that he was employed directly 
by the management w.e.f. 1-1-2003 as Guest House 
Attendant and (Canteen Boy and worked up to 18-4-2004. 
The wo kman l as not filed any documentary evidence in 
support of his claim. Merely on the assertions in the 
affidavi it cam lot be held proved that die workman was 
directly engage id by the management. The case of the 
manage nent is that the workman was engaged through 
agency on 01-1 2003 to 19-4-2004. The management has 
also not filed ar y document on the record. It is die burden 
of the trorkmin to prove the averments of his claim 
statemei it. He h as filed no document to show that he was 
directly engage d by the management and he worked 
under tl e conti ol and supervision of the management. 
The woi anan h ts failed to prove the averments of his claim 
statemei it. The vorkman is not entitled to get any relief. 

Tlie refen mce is replied thus:, 

TUe action of the management of National 
Horticu ture B >ard in terminating the services of Shri 
Chakkai Bahad ar Chand S/o Shri Dan Bahadur Chand 
w.e.f. 19 4-2004 is legal and justified. The worktnan aplicant 
is not er titled t( i get any relief as prayed for. 

The awan l is given accordingly. 

Date:26>2-2008 R.N. RAI, Presiding Officer 

| ^ 1^#, 4 2008 
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New Delhi, the 4th March, 2008 

S.O. 707.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/1998) 
of the Central Government Industrial Tribunal/Labour 
Court, Kolkata as shown in the Annexure in the Industrial 
Dispute between the management of Andhra Bank, and 
their workmen, received by the Central Government on 3-3- 
2008. 

[No. L-12011 /34/97-1R (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 
Reference No. 18 of 1998 

Parties: Employers in relation to the management of 
Andhra Bank 
AND 

Their Workmen 

Present: Mr. Justice C.P. Mishra, Presiding Officer 
Apearance: 

On behalf of the : Mr. D. K. Ghosh, Advocate with 

Management Mr. R. Dey, Advocate 

On behalf of the : None 
Workmen 

State : West Bengal Industry: Banking 

Dated: 18th February, 2008 

AWARD 

1. By Order No. L-1201 l/34/97-IR(B-II) dated 
14-5-1998 and corrigendums of even number dated 
20-7-1998 and 3/5-5-1998 the Central Government in exercise 
of its power under Section 10(lXd) and (2A) of the Industrial 
Disputes Act, 1947 (hereinafter to be referred as the Act) 
referred the following dispute to this Tribunal for 
adjudication— 

“Whether the action of the management of Andhra 
Bank, Howrah in deducting the wages of S/Shri 
Khokan Das, Shankar Naskar and Dhiren Ch. Naskar 
for 11-9-95 and deducting the salary of Shri Pranab 
Bandhyapadhyay, Samir Mukherjee, Tapas 
Chatterjee, Apurba Mitra, Jyotirmoy Bhattacharjee, 
Md. Fozal Rasul, Tapas Dasgupta and Satya Mukul 
Maity for 12-9-95 is legal ans justified? If not, to 
what relief the said workmen are entitled ?” 

2. When the case is called out today, none appears 
for the workmen although the management is represented 
by its learned Advocate. Learned Advocate for the 
management has stated that no one is apearing on behalf 
of the workmen for the last several dales and from the 
conduct of the workmen it is clear that they are no longer 
interested in the matter and the present reference be 
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State: Jharkhand 


Industry: Coal 


disposed of by passing a “No Dispute” Award. It appears 
from the record that no one is appearing on behalf of the 
workmen nor any step is taken on their behalf to proceed 
•with the matter since 21-12-2005 inspite of service of several 
notices upon them. It is accordingly clear that the workmen 
are no longer interested to proceed with the percent dispute 
under reference. 

3. Since the workmen are not interested to proceed 
with the matter and the management has also prayed for 
passing a “No Dispute” Award, this Tribunal has no other 
alternative but to dispose of the present reference by 
passing a “No Dispute” Award. A “No Dispute” Award is 
accordingly passed and the present reference is disposed 
of. 

G P. MISHRA, Presiding Officer 
4 2008 
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New Delhi, the 4th March, 2008 

S.O. 708.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 131/ 
2003) of the Central Government Industrial Tribunal/Labour 
Court (No.-II), Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of M/s. BCCL and their workman, which 
was received by the Central Government on 4-3-2008. 

« [No. L-20012/116/2003-1R (C-I)] 

SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

LOKADALAT 

Present: Shri Nagendra Kumar, Presiding Officer 
In the matter of an Industrial Dispute under Section 
10(lXd)ofthcI.D. Act, 1947 

Reference No. 131 of2003 

Parties: Employers in relation to the management of 
Bharat Coaking Coal Ltd. and their Workman. 

Appearances: 

On behalf of the workman: Sri R. R. Sahay, the , 
concerned workman himself 

On behalf of the employers : Sri D.K. Verma, Advocate 


Dated, Dhanbad, the 25th February, 2008 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(lXd) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-20012/116/2003-IR(C-I), dated the 
28th November, 2003. 

SCHEDULE 

“Whether the demand of the RCMS from the 
management of BCCL, Hdqrs, Koyla Bhavan ‘for 
changing the designation of Sri R.R. Sahay, Input/ 
Output Control Assistant w.e.f. June, 1998 and to 
promote him as Tech. & Supervisor Grade-A w.e.f. 
2001 with the designation as Input/Output Control 
Supervisor is justified? If so to what relief is the 
concerned workman entitled and from what date ?” 

2. In response to appeal made by this tribunal for 
disposing of this case through Lok Adalat management 
and the concerned workman filed a settlement petition for 
settling the dispute through Lok Adalat as per terms and 
conditions stated therein. Perused the petition of settlement. 
Terms and conditions incorporated in the said settlement 
petition appears to be fair, proper and in accordance with 
the principle of natural justice. Accordingly the same is 
accepted. In view of the facts and circumstances discussed 
above instant case is disposed through Lok Adalat as per 
settlement and an Award is passed in terms of settlement 
entered into between the parties. The settlement petition 
forms part of the Award as Annexure. 

NAGENDRA KUMAR, Presiding Officer 
Annexure 
FORM-“H” 

(RULE 58) 

MEMORANDUM OF SETTLEMENT 
Representative of the Management: 

1. GP.M. (NEE), B.C.C.L., Koyla Bhawan, 

Dhanbad 

Representative of the Workmen: 

1. Secretary, R.C.M.G ofDhaiya 
Sheo Mandir Road, Dhanbad 

Short Recital of the Case 

Rashtriya Colliery Mazdoor Congress raised an 
Industrial Dispute and demanded for restoration/changing 
the designation of Shri R.R. Sahay of E.D.P. Department 
(HQ) and to promote him as Techical & Supervisory Grade 
“A” w.e.f. 2001 with the designation as Input/Output 
Control Supervisor, keeping in view of the following two 
discriminations held with Sri Sahay (i) in not changing his 
cadre from Data Entry Operator cadre to Input/Output Cadre 
to that of one Sri S.G. Sarkar, Punch Verifier Operator 


988 Gi/08—15 
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Grade “C” v hose cadre was changed to Input/Output cadre 
afteij submis sion of his graduation certificate some time in 
200<j in the 1 ght of a tripartite settlement dated 27-9*1995 
heldjbetween the management and Sri Sarkar in presence 
of tlje ALC C), Dhanbad, irrespective of Sri Sahay who 
had also sul unified his graduation certificate prior to Sri 
Sarkkr in Jui ie, 1998, and (ii) in not promoting Sri Sahay in 
T&S Grade “A”, keeping in view of the seniority list of 
Inpiit/Outpi t cadre published on 30-1-1997 in which the 
nam^ of Sri LR. Sahay, appears at SI. No. 4 (i.e. shown as 
senior to Sri Dm Kumar Singh & Sri Umesh Kumar Singh of 
serial numb :r 5 & 6 respectively of that list). 

j After failure of conciliation, Ministry of Labour 
referred the said Industrial Dispute vide Notification 
No. ^-20012 '116/2003-IR(C-I) dated28-11-2003 tothe CGIT 
No. k, Dhan bad. The Hon’ble Tribunal registered the said 
reference at Reference No. 131 of 2003. The term of 
reference is as follows: 

i “Whether the demand of the RCMC from the 
| mana] ;ement to BCCL, Hdqrs, Koyla Bhawan for 
j chang ing the designation of Sri R.R. Sahay Input/ 

! Outpi t Control Assistant w.e.f. June, 1998 and to 
! prom< te him as Tech & Supervisory Grade “A” w.e. f. 

| 2001 with the designation as Input/Output Control 
| Super visor is justified? If so to what relief is the 
j conce med Workman entitled and from what date ?” 

! Durin g the pendency 6f the case before the CGIT 
No. 2, Dhan bad, the case of Sri Sahay was re-examined in 
the light of c pinion dated 15-11 -2007 of Sri D.K. Verma the 
conductinj advocate of the case on behalf of the 
man^gemer t, whereby & whereunder the advocate has 
opinfed that this is a weak case to succeed in the Tribunal 
as sich the management should settle the case through 
Lok jAdalat < irganized by CGIT level. 

Keepi tig in view of the opinion of Shri D.K. Verma, 
Advocate ai id the letter of the Presiding Officer, CGIT 
No. f>, Dhar bad to settle the weak cases, this case was re- 
exmjned by the concerned department. 

Accoidingly the management as well as the union 
agreed to se tie the aforesaid dispute after approval of the 
Competent Authority on the following terms and 
conditions :] 

Terms of Settlement 

(i) Thht, the management agreed to restore the cadre 
of jhe workman concerned as Input/Output cadre, 
(fi) Thht, the management agreed to promote the 
workman concerned in Technical & Supervisory 
Gride “A” w.e.f. 2002 i.e, the date on which 
SrijOm Kumar Singh & Sri Umesh Kumar Singh 
were promoted to the post of Input/Output 
Control Supervisor T&S Grade Input/Output 
i Control Supervisor T&S Grade “A”. 

(ii) Thit, the workman concerned is not entitled to 
1 reqeive any monetary benefit w.e.f. 28-07-2002. 


(iv) That, the workman concerned will get seniority 
alongwith nontional fixation in Tech. & 
Supervisory Grade “A” w.e.f. 28-07-2002 (i.e. the 
date on which Sri Om Kumar Singh & Umesh 
Kumar Singh were promoted to the post of Input/ 
Output Control Supervisor T&S Grade “A”.) 

(v) That the concerned worknwi will not raise any 
dispute for payment of wages of T&S Grade “A” 
for the period from 28-07-2002 to the date of 
issuance of office order in this connection. 

(vi) That, this settlement will not be cited in order 
cases and this resolves the dispute in to-to. 

Signature of the management Signature of the workman’s 
Representative Representative. 

Muriidhar Singh —Sd.—illegible 

S ignature of witness : Si gnature of workman 

—Sd.—illegible —Sd.—illegible 

if feft, 4 Iff, 2008 

HT.3TT. 709.—sklPl* 1947 (1947 

H14) VRT17 1> 3*3*^°! 

^ umci3| "<jj tt'ai'Si Piql«l«TpT Sfffr 'S’I'h <*4 <*>kY li 41^, 

3 T 311 3 fife akilPi*' fei 3 attiir 

sft&m (H -II), ^ 11 tz Ofe WIT 66/2000) 

^ UTlt t, ^ Wsm ^ 4-3-2008 

■gsn m 

[B. T^-20012/46/2.000-3Tlf3TR(#-I) ] 

New Delhi, the 4th Marcli, 2008 

S.O. 709.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 66/2000) 
of the Central Government Industrial T ribunal/Labour Court 
(No.-II), Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workman, which was 
received by the Central Government on 4-3-2008. 

[No. L-20DI2/46/2000-IR(C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE \ 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL(NO. 2) AT DHANBAD 
LOK ADALAT 

Present: Shri Nagendra Kumar, Presiding Officer 

In the matter of an Industrial Dispute under Section 10( 1 )(d) 
ofthel.D. Act, 1947. 

Reference No. 66 of2000 

Parties: Employers in relation to the management of CCL 
and their Workman 
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APPEARANCES: 

On behalf of the management : Mr. D.K. Verma, Advocate 

On behalf of the workman : Mr. Bhim Bedia, concerned 

workman 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, die 25th February, 2008 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of die powers conferred on them under Section 
10(lXd) of the LD. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/40/2000 (C-I), dated the 29th June, 2000. 


2. In response to appeal made by this tribunal for 
disposing 6f this case through Lok Adalat management 
and the workman concerned appeared. The concerned 
workman by filing a petition submitted that he is not willing 
to contest die case as die dispute in question has been 
settled with die management. In view of such petition made 
by die workman, no objection has been raised on behalf of 
die management side. Perused the petition and heard both 
sides. Accordingly the said petition tiled by the workman 
is accepted and the instant case is disposed through Lok 
Adalat as per petition submited by the concerned workman. 
The petition of the workman fronts part of the Award as 
Annexure. 

NAGENDRA KUMAR, Presiding Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD 

Reference No. 66 of2000 

Employers in relation to the management of Argada Colliery 
of M/s. Central Coalfields Ltd. 

AND 

Their Workman. 

Petition for fixing the case in Lok Adalat 

That, I am not interseted to contest the case. 

Hence, die case may be closed and as die dispute has 
been settled with die management. 

For this die Petitioner shall ever pray. 

Bhim Bediya 
25-2-2008 


ft*#, 4 2008 

W.3TT. 710.— Pmq SlftftRR, 1947 (1947 
14) # 17 # ^^< u l 3, *K4>.K A #. #. 

3*3** 3 w«i»k afaMW 

(R-II) ^ 107/2004) 

# i, # WKK # 04-03-2008 # 

w<t ]|3n m 

[U ^20012/98/2004-^. 3*R(#-I)] 
cmi 

New Delhi, the 4th March,2008 

S.O. 710.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 107/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, (No-II) Dhanbad now as shown in the 
Annexure in Industrial Dispute between the employers in 
relation to the management Of M/s. B.C.C.L. and their 
workman, which was received by die Central Government 
on 04-03-2008. 

[No. L-20012/98/2004-IR (C-I)l 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL(NO. 2) AT DHANBAD 
LOK ADALAT 
PRESENT 

Shri Nagendra Kumar, Presiding Officer 
In the matter of Industrial dispute under Section 10(1) (d) 
ofthel.D. Act., 1947 

REFERENCE No. 107 OF2004 

1 r - 

PARTIES Employers in relation to the 

management of Argada Colliery of 
M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of die workman : Mr. S.S. Singh, 

Area Vice President, 
R.K.M. Union, Argada 
and Mr. Matna Munda, 
concerned workman. 
On behalf 6f the employers : Mr. D. K. Verma, 

Advocate 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, die 25th February, 2008. 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
die powers conferred on them under Section 10( 1 Xd) of 
the I. D. Act., 1947 has referred die following dispute to 
this tribunal for adjudication vide their Order No. L-20012/ 
98/2004-l.R. (C-l), dated, die 2nd September, 2004. 


“Whether the action of the management of Argada 
Colliery of M/s. Central Coalfield Ltd., P.O. Argada 
Dist. Hazaribagh to withhold two increments of Shri 
Bhim Bedia Clerk Gr. Ill with cumulative effect is legal 
and justified? If not, to what relief is the concerned 
workman entitled ?” 


/ 
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SCHEDULE 

‘■Whether the action of the management of Argada 
Colliery of M/s. C.C. Ltd. to dismiss Shri Matna 
Munda, ) .R.W. from the service ofthe company w.e.f. 
13-1-20 )3 is just, fair and proper ? If not, to what 
rjelief is i he workman entitled ?” 

%. In res ponse to appeal made by this Tribunal for 
dispos ng of t tis case through Lok Adalat management 
and th< i concei ned workman filed a settlement petition for 
settlinj; the dii pute through Lok Adalat as per terms and 
condilions s ;ated therein. Perused the petition of 
settlerr ent. Te rms and condition incorporated in the said 
settlement petition appears to be fair, proper and in 
accordance with the principle of natural justice. 
Accon lingly tl le same is accepted. In view of the facts and 
circumstances discussed above instant case is disposed 
throug l Lok i Adalat as per settlement and an Award is 
passed in terr is of settlement entered into between the 
parties The se ttlement petition forms part of the Award as 
Annex rre. 

| NAGENDRA KUMAR, Presiding Officer 

ANNEXURE 


| Before, 

The Presiding Officer 
CGITNo. 2 & 
i Lok Adalat 

I Dhanbad Ref. No. 107/2004 

Employer in relation to the 
management of Argada Colliery 


AND | 

'j’heirwcrkman 

the humble petition on behalf of management as 
well asjworkm m to settled no dispute through Lok Adalat. 
Most respectfully herewith. 

(j) That w>th parties agreed to settle no dispute on 
followiig term and condition. 

($0 That the management agreed to reinstate the 
concerned woi lanan in service with the following terms & 
condition. 

(j) That 1 he intervening period i.e., from the date of 
termination to he date of re-instatement shall be treated as 
‘Dies-Ifon’, 

(ii) That! the workman shall not be entitled for any 
back wages fo| the said period, 

(jii) Th^t the workman shall be given/granted 


continuity of service for the limited purpose of gratuity. 


On behalf of the opposite party. 


^ 4 W$, 2008 


^»T.3ir. til.— aflsi l Pl-* Ewk aqfaftqR, 1947 (1947 
«FT 14) ^ Wt 17 ^ | if, 4U4»K 4 


^ w (^i wn 217/2001) 
*H=bK ^ 4-3-2008 W<T 
«TTI 

[TT. ^-20012/278/2001-3^. 3IR(W-I)] 
cTm wm, srfwfr 
New Delhi, the 4th March, 2008 

S.O. 711.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 217/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, (No-II) Dhanbad now as shown in the 
Annexure in Industrial Dispute between the employers in 
relation to the management of M/s. B.C.C.L. and their 
workmen, which was received by the Central Government 
on 04-03-2008. 

[No. L-20012/278/2001 -IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 
LOK ADALAT 
PRESENT 

SHRI NAGENDRA KUMAR, Presiding Officer 

In the matter of an Industrial dispute un der Section 10(1) 
(d) ofthe I.D. Act, 1947. 

REFERENCE NO. 217 OF 2001 

PARTIES Employers in relation to the 

management of Sijua Area of 
M/s.B CCL and their workman. 

APPEARANCES: 

On behalf ofthe workman : Mr. N. G. Arun, Member, 

Central Executive 
Committee RCMS. 

On behalf of the employers : Mr. R. N. Ganguly, 

Advocate 

State : Jharkhand Industry: Coal. 

Dated, Dhanbad, the 25th Februsiry, 2008. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I. D. Act., 1947 has referred the following dispute to 
this tribunal for adjudication vide their Ol der No. L-20012/ 
278/2001 -I.R. (C-l),dated, the 12thSeptember, 2001. 

SCHEDULE 

“Kya Rashtriya Colliery Mazdoor Sangh kee Bharat 
Coking Coal Limited, Sijua kshetra key 
prabandhtantra sey mang kee Shri Israil Ansari ko 
cat. VI Mey 1-7-89 sey padonnata kiya jaya uchit 
evam naya sangat hain? Yadi hain to karmkar kis 
rahat key patra hain?” 
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2. In response to appeal made by this Tribunal for 
disposing of this case through Lok Adalat management 
and the representative of the workman filed a settlement 
petition for settling the dispute through Lok Adalat as per 
terms and conditions stated therein. Perused the petition 
of settlement. Terms and condition incorporated in the 
said settlement petition appears to be fair, proper and in 
accordance with the principle of natural justice. 
Accordingly, the same is accepted. In view of the facts and 
circumstances discussed above instant case is disposed 
through Lok Adalat as per settlement and an Award is 
passed in terms of settlement entered into between the 
parties. The settlement petition forms part of the Award as 
Annexure. 

NAGENDRA KUMAR, Presiding Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 AT DHANBAD 
Reference Case No. 217 of 2001 
Employers in relation to the Management of Sijua 
Area of M/s. Bharat Coking Coal Ltd. 

AND 

Their Workmen 

That the Government of India, Ministry of Labour, 
New Delhi, vide their notification No. L-20012/278/IR/200- 
IR(C-I) dated 12-09-2001 has been pleased to refer this 
industrial dispute for adjudication with the following 
Schedule: 

“Keya Rashtriya Colliery Mazdoor Sangh ki Bharat 
Coking Coal Ltd. Sijua Chetra ke prabhandhtantra se 
mang ki Sri Israfil Ansari KO cato, 6 Me 01-07-1989 
se paddonat kiya jay uchit avom nayasangat hai? 
Yedi Ha to karmkar kis rahat ke patra hai?” 

The above reference case has been discussed 
between the parties outside the Court and it has been 
decided to settle the dispute amicably on .the following 
terms of settlement: 

1. That, ft has been agreed to settle the dispute on 
the ground that the workman Sri Israfil Ansari, the 
concerned workman has already been promoted vide 
order dated 30-05-1996 as Armature Winder Category 
VI from 1-7-1990 and has also been provided with 
Service Linked Upgradation in Tech. & Supv. Grade 
‘C’w.e.f. 1999. 

2. That, this settlement resolves the entire dispute 
once for ever. 

Representing Management Representing Workman 
Sd/- Sd/- 

1. Chief General Manager, 1. Sri N.G. Arun, 

Sijua Area Member, Central Executive 

Committee, R.C.M.S. & 

Sd/- Treasurer 

2. Area Personnel Manager, 

Sijua Area 


M 1^#, 4 "Rl^, 2008 

TfiT.OT. 712.—3TftfWT, 1947 (1947 
apT 14) «rm 17 ^ <» ^f, W4 »k A. 

^ «W«S MW 3ffa 

4 PlRvt aftefrtTRr "4 4U4vl< 

(R-II), ^ -^13 (wrf 15/2001) 

^ M+lfeld t, ^ 04-03-2008 ^ 

irsn *ni 

[R. t^T-20012/364/2000-3^. 3tR(4)-I)] 
clcTT Wm, 3tfeRt 

New Delhi, the 4th March, 2008 

S.O. 712.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 15/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, (No-II), Dhapbad now as shown in the Annexure in 
Industrial Dispute between the employers in relation to the 
management of M/s. B.C.C.L. and their workman, which 
was received by the Central Government on 04-03-2008 

[No, L-20012/364/2000-IR (C-I)J 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

SHRI NAGENDRA KUMAR, Presiding Officer 

In the matter of Industrial dispute under Section 10(1) (d) 
ofthel.D. Act, 1947 

Reference Na 15 of 2001 

PARTIES: Employers in relation to the 

management of CCL and their 
workman. 

APPEARANCES: 

On behalf of the employers Mr. D.K. Verma, 

Advocate. 

On behalf of the workman : Mr. S. K. Ojha,, • 

President, ' 

Janta Mazdoor 
Sangh. 

State: Jharkhand Industry: CoaL 

Dhanbad, the 25th February, 2008 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers confered on them under section 10( 1 Xd) of the 
I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/364/ 
2000 (C-I), dated, the 25th January, 2001. 
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SCHEDULE 

“Whether the demand of Janta Mazdoor Sangh to 
pjace Sri Ramjee Ram, Security Guard (Trainee) as 
Security t juaid Group “G” w.e.f. 29-12-1989 is legal 

i d justi led? If so, to what relief is the concerned 
>rkmar entitled?” 

2 The ca >e of the concerned workman Ramjee Ram 
in short is that le is a Security Guard Group-G in Central 
Works! lop Barkakana under CCL. He was initially 
appoint id as Sc curity Guard (Trainee) Cat. I on 28-6-1989. 
As per cadre s cheme and circulars the Security Guards 
(Traine s) who lave gone under training and successfully 
completed probation period should be regularised/ 
promot :d in S< curity Guard Grade ‘G’ immediately. He 
had con ipleted lis probation period on 28-12-1989 and he 
has une ergone required training hence he has become 
eligible for regi larisation/promotion to the post of Security 
Guard (lr. ‘G’ 1 rom 29-12-1989. Inspite of fulfilling all the 
require] nents hi f has been promoted/regularised in Gr. ‘G’ 
with eff ;ct fron 1 10-5-1993. Thus heis losing seniority for 
nearly {bout 3 1/2 years due to laxity on the part of the 
management. His juniors have got promotion/ 
regulari ration e irlier to him and he has been put in financial 
loss. In he seni arity list of the Security Guard the name of 
the concerned workman appears after his many juniors 
who wdre appointed later on. Prayer has been made to 
pass Qr< ler/Awa rd for promotion of die concerned workman 
Ramjee Elam w. ;.f. 29-12-1989 as Security Guard Gr. ‘G\ 

3 \ From tl le W.S.-cum-Rejoinder it apears that as per 
case ofjthe management the concerned workman was 
appointed on compassionate ground under the provision 
of NCVpA clauie 9.4.3. He was placed in Technical and 
Supervisory Gn ide-‘G’ w.e.f. 10-5-93. The union raised the 
present (dispute in the year 2000 after delay of 11 years 
and henpe he is not entitled for any relief. The concerned 
workman was ipointed under special circumstances on 
compassionate ground. He cannot be equated with other 
regular Employ ses. As per the cadre scheme the security 
persons!who ait in Grade- 4 H’ only are entitled for the 
scale of Gr. ‘G\ After appointment of the concerned 
workmajn his particulars and bio-data were sent to the 
Police fbr verif cation. After receipt of Police verification 
report jie was placed in Gr. 4 G’ which is based on 
sanctioned vac int post, satisfactory performance report 
and satisfactory Police verification report. The 
management received the Police verification report on 
24-8-1902. Thd demand of the concerned workman is not 
legal and not justified. 

4. In the rejoinder portion about para-3 of the W.S. 
of the workman it has been said that the same is not fully 
correct.(Only those persons are entitled for regularisation 
in Gr. ‘p’ whj> are in Gr. ‘H’. About paras 6 to 9 the 
statement madd in W.S. has been said that the same are 
not correct and the statement made in paras 4 and 5 are not 


fully correct. There is no merit in the W.S. Accordingly, 
the prayer was made to reject the claim of the concerned 
workman. 

5. A rejoinder to the W.S. of the management has 
been filed and explained as to how the concerned workman 
is entitled for his regularisation/promotion in Gr. ‘G\ 

Points tube decided 

“Whether the demand of Janta Mazdoor Sangh to 
place Sri Ramjee Ram, Security Guard (Trainee) as 
Security Guard Group 4 G’ w.e.f. 29-12-1989 is legal 
and justified ? If so, to what relief is the concerned 
workman entitled ?” 

Finding with Reasons 

6 . The concerned workman has been examined as 
WW-I on his behalf. The appointment letter has been 
marked as Ext. W-l. On behalf of the management the 
witness S. S. Raja has been examined as MW-1 and got 
marked on proof as Ext. W-2 and W-2/I (which has already 
been marked as Ext. W-l and W-2 the circular dt. 22-1-93 as 
Ext. W-3, the cadre scheme. 

7. The representative of the concerned workman has 
submitted that the concerned workman ought to have been 
regularised in Gr. ‘G’ just after completion of his probation 
period- But the management did not regularise him in Gr. 
‘G’ and kept mum over the matter. In this situation the 
management was approached by the concerned workman 
for his regularisation in Gr. ‘G’ much earlier but on one 
pretext or other no regularisation was made and 
accordingly, the concerned workman is entitled for the 
relief as prayed for. 

8 . On the other hand the Ld. Lawyer for the 
management has vehemently argued that the concerned 
workman did not raise any objection regarding his 
regularisation in Gr. ‘G’. He raised such dispute after a 
long period in the year 2000. Beside this he was regularised 
in Grade-‘G’just on receipt of Police verification report and 
he had been appointed on compassionate ground. 
Accordingly he is not entitled to get any relief. 

9. To appreciate the argument advanced on behalf of 
the parties, it is desirable to go through die oral as well as 
documentary evidence available in the record. As per the 
statement of WW-I he was appointed as Security Guard 
(Trainee) on 28-6-89 in Cat. I. His training period was for 
6 months. After training he was posted at Central Workshop 
Barkakana as Security Guard but the management did not 
regularise him. He was designated as Trainee Security Guard 
in Cat. I. He submitted representation to the management 
for his regularisation as Security Guard in Gr. ‘G’ as per 
cadre scheme. He submitted his representation prior to 
10-5-93 for his regularisation in Security Guard Gr. ‘G’. On 
10-5-1993 management regularised him on the post of 
Security Guard Grade- 1 G\ He was on training for 6 months. 
But after completion of his training instead of his 
regularisation in Security Guard Gr. ‘G\ his case was 
considered after 4 years. There are instances that 
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management had regularised Security Guard after 
completion of 6 months training. But he cannot recollect 
the names of those workmen at this moment. His claim is 
justified and he is entitled for the relief as prayed for during 
cross-examination he has stated that he has got his 
appointment as Security Guard (T) on compassionate 
Ground. He has proved his appointment letter. He raised 
industrial dispute before the ALC(C) Ranchi in the year 
2000 as the management refused to offer him Security Guard 
in Grade-G in spite of his several representations. It is not a 
feet that regularisation in Grade-G is given only from Grade-H 
as per NCWA. The other workmen who had got their 
regularisation as Security Guard in Grade-G did not get 
their appointment along with him. This is not a fact that 
those workmen who have got regularisation as Security 
Guard in Grade- G initially were posted as Security 
Guard Gr.H. 

10. On the other hand the evidence of MW-I who is 
working as Personnel Manager in Central Workshop 
Barkakana is that Ramjiram was appointed on 
compassionate ground. He had come in Cat.I (trainee). He 
was given. Grade-Cj. The person who is appointed the 
details etc. are verified by Police. The police verification 
report of the concerned workman was received in August, 
1992. After receipt of the report he was given Grade-G. 
When he was posted in Grade-G he raised the dispute 
regarding Grade-G from 1989 in the year 2006. The 
appointment to the post is made in accordance with the 
recruitment rules. In regard to appointment on 
compassionate ground rules of recruitment are not 
followed. He remained on training and after completion of 
training he is appointed as Cat. I Mazdoor. His claim for 
appointment in Grade-G since 1989 is not justified. During 
cross-examination when he was shown Ext. W- l(it appears 
appointment letter of Ramji Ram) then the witness has said 
it has been mentioned about the fact of probation for a 
period of 6 months. The probation period was not extended. 
The concerned workman was sent for training as Security 
Guard at Security Training Institute Pandra. He had 
completed the training successfully. In the case of first 
promotion the police verification report etc. are seen. He 
has also proved the circular regarding placement of Security 
Guard as well as Cadre scheme for security personnel. In 
response to the. question that the workman ought to have 
been promoted in Grade-G after completing successfully 
the probation period and training perio<j in accordance 
with the provision of Cadre Scheme, the witness says that 
cadre scheme is meant for Security guard Grade-H. He does 
not know that Jalil Mian, Chatur Prasad, Kali Mian, 
Ramkunjan Mahato were appointed in the year 1989 and 
were regularised in 1990. 

11. From the submission made on behalf of the 
management it appears that the claim of the concerned 
workman has been denied on the following ground. 

(i) Delay in raising the dispute. 

(ii) Appointment on compassionate ground. 


(iii) Appointment of concerned workman as Cat. I 
Mazdoor. 

(iv) Cadre scheme for security personnel is not 
applicable. 

(v) Requirement of Police verification report for 

regularisation in Grade-G only in the case of 
Security personnel and not as Security Guard 
trainee personnel. 

12. As far as question of delay is concerned this 
reference has been received on 14-2-2001. It appearsfrom 
the evidence on record that prior to the reference made by 
, the Govt, of India the dispute was raised before the ALC(C) 
during the year 2000. As far as oral evidence of the 
concerned workman is concerned it appears that he had 
raised die dispute even prior to 1993 and thereafter he was 
regularised in Grade-G from 10-5-93. There is no document 
on record to show that the dispute was raised prior to 1993 
though the concerned workman during oral evidence stated 
about several representations filed in this regard. However, 
the representative of the union has submitted that the 
dispute was raised much earlier before 1993 and due to 
such reasori he has been given Grade-G from 
10-5-1993 instead of29-12-89 after completion of probation 
period. He has submitted that when the law and rules 
provide for regularisation/promotion of concerned 
workman in Gr.-G as per cadre scheme for Security 
Personnel issued during the year 1985 (much earlier to the 
appointment of the concerned workman) question of raising 
any dispute does not arise. The management is not required 
to wait for the representation and raising any dispute. The 
law/rules ought to have been implemented once the 
concerned workman was found suitable in this regard and 
had completed probation period successfully which is the 
case here. 

13. As far as cadre scheme for security personnel is 
concerned workman it apppears to have been issued on 
16-1-1985 and this fact has not been disputed by the 
management. However, it appears that it relates to the 
Security Personnel of Grade-H. This aspect of the matter 
will further be discussed in the later portion of the 
judgement. But'all it appears that the concerned workman 
was appointed in the year 1989 and the cadre scheme of 
the Security Personnel is applicable in case if he satisfied 
the criteria mentioned therein. From a plain reading of this 
schedule it does not appear that the concerned workman 
was required to file any representation/or to raise industrial 
dispute rather the case of promotion regularisation has to 
be considered automatically in the light of the cadre scheme 
for Security Personnel. Beside this the management has 
not shown any law/rule/circular that there is limitation to 
raise such dispute. Accordingly lam of the view that the 
prayer of the concerned workman cannot be rejected merely 
on the ground that the dispute was at the later stage. 

14. Much argument has been advanced that the 
concerned workman was appointed on compassionate 
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ground therefore he cannot be equated with regular probation for 6 months. From Ext.W-2 it appears that during 
employee so f ir the promotion /regularisation in Grade-G the year on 22-1-93 the Chief of Security of CCL had written 

is concerned. Beside verbal submission and evidence of letter to all concern regarding regularisation of,security 

MW-lj no rul j/law/circular has been placed before this personnel in Grade-G in accordance with the office letter 

Tribunal by ti e management to show that the promotion/ dt. 26-3-91 and cadre scheme dt.l 0-10-91. In this letter 

regulai isation natter is different to the employee appointed reference of Security Guard in Grade-H and about Security 

on cor lpassioi rate ground. A plain reading of Ext.W-3, it Guard (T) Cat. I has been mentioned. From perusal of this 

appears that it is applicable to all concern. There is nothing Exhibit it appears that steps were to be taken for 

specifi cally m entioned that the same is not applicable in regularisation of Security Guard Grade-H as well as Security 

the case of employees appointed on compassionate Guard Gr. (T) Cat.I who have gone trader training and 

ground. Acciodingly, I do not find any merit in the’ successfully completed the probationary period were to 

submii sion of he management that the concerned workman be regularised in Grade-G with immediate effect, 

is not (ntitled for promotion /regularisation merely on the 16. The representative of the union has explained 

grounc that h! was appointedon compassionate ground. that the aforesaid letter Ext.W-3 was issued by the Chief of 

5. Thf management has raised objection that the Security as the promotion /regularisation matter was not 

concer ned wo rkman was appointed as Cat.I Mazdoor. He effectively being taken by the management in accordance 

was nc t a Sect rity Personnel in Grade-H. Therefore, cadre w * t ^ 1 ca ^ re scheme for security personnel which has 

schem; for security personnel is not applicable to him. In not ^ )een disputed i.e. about issuance cf such letter, 

this cc ntext th e concerned workman has not brought any 17- From a plain reading of Ext.W-3 it appears that 

documentary evidence to show that he was a Security Security Guard Grade-H as well as Security Guard (T) both 

Person nel in C rade-H. However, it has been submitted that are t0 be regularised in Grade-G. Thus it appears that Grade- 

Securii y Guar< (T) Catl stands on similar footing of Grade- H Security Guard as well as Security Guard (T) Cat.I who 

Hand tor all the purpose of regularisation of promotion in have gone under training and have Completed training 

Grade-G he has to be considered equal to the Security period successfully are entitled for promotion/ 

Guard Grade- and he ought to have been regularised/ regularisation in Grade-G. 

promo :ed in at cordance with the provision of cadre scheme 18. In the aforesaid context the relevant portion of 

of Security Personnel. In this context while going through the Cadre Scheme for Security personnel reads as 
Ext.W-1 it appears that the concerned workman was follows:— 

appoir ted as S lecurity Guard (T) Cat. I and he was put on 

CADRE SCHEME FOR SECURITY PERSONNEL SECURITY GUARD TO SR INSPECTOR 

- 1 - 

SI. Designation Grade/Scale Minimum Eligibility Mode 

No. of pay qualification for promotion of promotion 

(Educational/Tech.) 

1. I Security Tech.&Sup. (i) Literate (i) All security personnel who are presently DPC/ 

| Guard Gr.G in Gr. H irrespective of their designation Interview 

| Rs. 580-16-804 will be screened out. Those who conform Selection 

i | to the norms of appointment as Security 

! Guard as mentioned in the Note No. 1 

j below and are already trained will be placed 

I i in Grade 'G\ Those who conform to the 

norms but are not trained wHl be sent for 
] training for a period of 3 months and on 

, j successful completion of the same will be 

placed in Gr. 'G'. 


19. Thdrelevant portion specifically states about all 
the Security personnel who are posted in Grade-H 
irrespective qf their designation will be screened out. 
Considering ttye contents of Ext. W-2 and W-3 it appears 
that all Security personnel of Grade-H as well as Security 
Grard [T) Cat] 1 are to be screened out and if they satisfy 
the condition! they are to be placed in Grade-G after 
completion ofjtraining period. Accordingly it appears that 


though the designation of the concerned workman is 
Security Guard (T) Cat. I but it appears that cadre scheme 
for security personnel is applicable for him also. 

20. From Ext. W-1 it appears that the concerned 
workman was to be on probation for a period of 6 months. 
After expiry of this period and on receipt of satisfactory 
report about his work and conduct his retention in service 
for further period will be considered. There is nothing on 
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record to show that the period of probation of the 
concerned workman was extended rather the evidence of 
MW-1 shows that the period of probation of the concerned 
workman was not extended. From evidence of MW-1 it 
also appears that the concerned workman had completed 
the training successfully. In accordance with die cadre 
scheme of Security Personnel it apears that the concerned 
workman has satisfied the requirement and it also appears 
that after such completion of training he ought to have 
been promoted/regularised in Grade-G, 

21. Much argument has been advanced that as per 
provision' the concerned workman was promoted/ 
regularised in Grade-G on receipt of police verification 
report. In this context para-10 of the appointment letter 
(Ext. W-l) has been referred which shows that at die time 
of appointment the concerned workman was asked to 
furnish character certificate from the person not below the 
rank of MLA/MP/District Magistrate/Gazetted Officer/ 
Project Officer/ Sr. Personnel Officer of the company and 
11 (eleven) copies of passport size photographs 3(three) 
joint photographs under para 9.4.3 duly attested. The 
concerted workman has submitted that after complying 
with the provision of para-10 of Ext. W-l, die concerned 
workman had furnished the required certificate of die 
competent authority. So the question does not arise to 
keep the matter pending for promotion/regularisation in 
Grade-G for want of police verification report. The same 
may be called for at any stage. But it has nothing to do with 

* regard to the promotion of Grade-G, 

22. On behalf of the management nothing has been 
brought on record to controvert the fact that die required 
character certificate by the competent authority was not 
filed by the concerned workman at the time of appointment. 
No rule/circular/letter by the management has been 
produced to show that the concerned workman will be 
regularised in a particular grade only on receipt of police 
verification report. Normally the police verification report 
is called and it is received at much later stage and die 
matter of regularisation/promotion has to be considered 
from the date of completion of the criteria as mentioned in 
the cadre scheme, particularly in the circumstances when 
no any letter/circular/law/rule have been placed before this 
Tribunal by the management that & person can be 
regularised in Grade-G only when such report is available. 

23. For the reasons stated above it apears that the 
concerted workman Ramjee Ram is entitled for promotion/ 
regularisation in Grade-G after he had completed probation 
period and completed the required training in accordance 
with the cadre scheme for security personnel. However, 
the said cadre scheme shows that the mode of promotion 
has to be done by DPC/Interview/Selection. In these 
circumstances the management will take necessary steps 
for promotion/regularisation of the concerned workman in 
Grade-<jj from the date he had completed probation period 
and training period i.e. from 29-12-89 as required and other 


conditions as required in cadre scheme for security 
personnel. 

24. For the reasons stated above the demand of 
Janta Mazdoor Sangh to place Ramjee Ram, Security Guard 
(Trainee) as Security Guard Grade-G with effect from 
29-12-89 is legal and justified. He is entitled to considered 
for promotion/regularisation in Grade-G following the 
procedure as stipulated in Cadre Scheme of 
Security personnel. In the result, the following Award is 
rendered:— 

“The demand of Janta Mazdoor Sangh to place 
Sri Ramjee Ram, Security Guard (Trainee) as 
Security Guardgroup 'G' w.e.f. 29-12-1989 is legal 
and justified. Consequently he is entitled to be 
considered for promotion/regularisation in Grade- 
G following the procedure as stipulated in the 
cadre scheme of Security personnel.” 

The management is directed to implement the Award 
within three months from the date of its publication in die 
Gazette of India. 

NAGENDRA KUMAR, Presiding Officer 
M %#, 4 2008 

W.OT. 713.—atfttfwT, 1947 (1947 
14) m 17 ^ 4 

3Tf%?FT (7T.-II), W (%4 WTT 89/2005 ) ^ 

H+lflfld i, ^ 4-3-2008 ^ W<T 

■^3TT «TTI 

[U T^-20012/58/2005-^3fR(tft-I)] 
m\ wm, srterct 
New Delhi, the 4th Marclv 2008 - 

S.O. 713.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 89/2005) 
of tile Central Government Industrial Tribunal/Labour Court 
(No.-II), Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. BCCL and their workman, whjch was 
received by the Central Government on 4-3-2008. 

[No. L-20012/58/2005-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 
LOKADALAT 

In the matter of an Industrial Dispute under Section 10( 1 Xd) 
ofthel.D. Act, 1947. 

Present: Shri Nagendra Kumar, Presiding Officer 
Reference No. 89 of 2005 


988 Gi/08—16 




1456 


THE GAZETTE OF INDIA: MARCH 29,2008/CHAITRA 9,1930 


[Part II— Sec. 3(ii)] 


Parties: Employers in relation to the management of Mines 
Rescue Statjon, Dhansar of M/s. BCCL and their workman. 

Apdarancel: 

On j>ehalf ojfthe workman : Mr. Naresh Pd. Mahato, the 
concerned workman himself 

On |>ehalf df the employers : Mr. U.N. Lai, Advocate 
Stat£ : Jharthand Industry : Coal 

Dat£d, Dhanbad, the 25th February, 2008 

AWARD 

The Government of India, Ministry of Labour and 
Employment in exercise of the powers conferred on them 
under Section 10(lXd)oftheLD. Act, 1947 has referred the 
following < ispute to this Tribunal for adjudication vide 
their Order No. L-20012/58/2005-IR(C-l), dated the 13th 
Sepjember, 2005. 

SCHEDULE 

| “Whether the demand of the INMOSSA from the 
| mana >ement of BCCL, Mines Rescue Station Dhansar 
that upon promotion as Mining Sirdar w.e.f. 

! 29-5- 2002 Sh. Naresh Prasad Mahato, may be allowed 
; basic pay protecting the emoluments drawn by him 
I as M inor Loader before the said promotion, is 
i justif ed? If so, to what relief is the workman entitled ?” 

! 2. In response to appeal made by this tribunal for 
disposing of this case through Lok Adatat management 
and the con cemed workman filed a settlement petition for 
sett ing the dispute through Lok Adalat as per terms and 
con litions i tated therein. Perused the petition of settlement. 
Ter ns and conditions incorporated in the said settlement 
petition apj (ears to be fair, proper and in accordance with 
the princip e of natural justice. Accordingly the same is 
aco :pted. Ii i view of the facts and circumstances discussed 
above insta nt case is disposed through Lok Adalat as per 
settlement i ind an Award is passed in terms of settlement 
entered inti) between the parties. The settlement petition 
fonjis part pf the Award as Annexure. 

NAGENDRA KUMAR, Presiding Officer 

ANNEXURE 

PORM‘H’ 

Meftiorand um of settlement arrived at with the workman 
Siri Nare eh Prasad Mahato, Minor/Loader placed in 
Teqh. & Su pervisory Grade ‘C’ and INMOSSA with the 
flanagi mient of Mines Rescue Services, Dhansar. 

Representing the Management 

1 Sri Bl Rama Rao, CGM, (Safety & Rescue) 

\ Mines Rescue Services, Dhansar 

X Sri Atnit Bhushan, Personnel Manager, 

, (Min^s Rescue Services) 

Representing the Management 

i Sri Naresh Pd. Mahato, Mining Sirdar, 

(Mines Rescue Stn.) Dhansar, RR Murlidih 


2. Sri V.S. Pandey, Central Jt. Secy., 

INMOSSA, Dhanbad 

3. Md. Hasim, Secretary, INMOSSA, BCCL 

Short Recital of the Case 

Sri Naresh Prasad Mahato, Mining Sirdar had been 
demanding for proper fixation of his pay on placement to 
the post of Mining Sirdar in T&S Gr. ‘C\ An Industrial 
Dispute was raised by the General Secretary INMOSSA 
before the Asstt. Labour Commissioner(C), Dhanbad vide 

l.D. No. 1/19/2004 E-6. The same had ended into failure. 
However, the Indian National Mine Official Supervisory 
Staff Association and the workman concerned had been 
demanding for proper fixation of pay in T&S Gr. ‘C’. The 
matter was taken up with the Hdqrs. and after getting 
approval finally it has been decided to settle the above 
matter on the following terms & conditions:— 

Terms of Settlement 

1. That the case of Sri Naresh Prasad Mahato was 
considered by the Departmental Selection Committee on 
his acquiring the requisite qualification and experience and 
on the recommendation of the said Committee he was placed 
inT&SGr. ‘C’ as Mining Sirdar vide Office Order No. 10382- 
407.dated 29-5-2002. 

2. That the pay of Sri Naresh Prasad Mahato, Mining 
Sirdar is fixed at Rs. 7330.00 in the pay scale of Rs. 6724- 
202-10360/-w.e.f. 27-6-02. 

\ 

3. That the workman concerned would be entitled 
to get the annual increment as usual as per policy of the 
company as under :— 

July, 2003 Rs.7532.CK) 

July, 2004 Rs. 7734.00 

July, 2005 Rs. 7936.00 

July, 2006 Rs. 8138.00 

The next date of annual increment would fall due on 
July’07. 

4. That Sri Naresh Prasad Mahato and the 
INMOSSA would withdraw the Ref. Case No. 89/05 from 
the CGIT No.-II Dhanbad, as no dispute now subsists and 
the matter stand finally settled once forever. 

5. That the above settlement would be treated as 
full and final in the above matter and no dispute for the 
same issue would be raised at any fomm/court at any point 
of time. 

6 . That the above settlement would be effected after 
the Reference case is finally disposed off by the CGIT 
No.-II, Dhanbad. 

Representing the Management Rep resenting the 

Workman/ Association (INMOSSA) 

1. —Sd—Illegible Sd 1. —Sd—Illegible Sd 

2. —Sd—Illegible Sd 2.—Sd—Illegible Sd 

3, —Sd—Illegible Sd 
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Witnesses: 

1. —Sd Illegible— 

2, —Sd—Illegible 
Copy forwarded for necessary action 

1. The Regional Labour Commissioner (C), Dhanbad. 

2. The Presiding Officer, Central Govt Industrial 
Tribunal No. 2, Dhanbad, 

3. The Asstt- Labour Commissioner (C), Dhanbad. 

4 COM (P&1RX BCCL, Koyla Bhawan. 

—Sd—Illegible 
—Sd—Illegible 

M 5 2008 

W.3R 1947 (1947 

*5T 14) m 17 ^ titer vm ^ 

sqn* 3 Fiffe a3siir*w> uw>r ataitPwt 

3Tf*mW/STC Tl-2, -*i 1^# ^ "W (7T*tf Tim 

45/2005) *3 y+iftid t, ^ ^Nr titfr 5-3 -2008 

*rl iam «n i 

[71 n^T-12012/11/2005-371^3TR(^-II ) ] 
Tlfec arffeptlTd 

New Delhi, the 5th March, 2008 

S.O, 714. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 45/2005) 
of the Central Government Industrial Tribunal/Labour Court 
No. 2, New Delhi as shown in the Annexure in the Industrial 
Dispute between the management pf M/s. Punjab and 
Sindh Bank and their workmen, received by the Central 
Government on 5-3-2008. 

[No. 1^12012/11/200S-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT-D, NEW DELHI 
Presiding Officer: 1LN. Ral * 

I.D. No. 45/200S 
IN THE MATTER OF: 

Sh. Mahesh Chand, 

S/o Late Sh. Raghubir Saran, 

R/o 83, Attarpura Railway Road, 

Hapur, Dilstt Ghaziabad, 

Uttar Pradesh .Claimant 

VERSUS 

M/s. Punjab & Sind Bank, 

Bank House, 21, Rajindra Place, 

New Delhi. 

M/s. Punjab & Sind Bank, Timber Nagar, 

Garh Road, Hapur, Ghaziabad, 

Uttar Pradesh. ....Respondent 


AWARD 

The Ministry of Labour by its letter No. L-12012/11/ 
2005-IR(B-II) Central Government dated 30-5-2005 has 
referred the following point for adjudication: 

The point runs as hereunder 
“Whether the workman Mahesh Chand, S/o Late 
Raghubir Singh was in continuous employment in 
the Punjab and Sind Bank, Hapur Branch, Ghaziabad 
during the period from 23-11-1987 to 30-5-2003 ? 
If so whether his termination/disengagement w.e.f. 
31-5-2003 without any notice and compensation 
under Sections 25F, G & H of the Industrial Disputes 
Act, 1947 is legal and justified and to what relief the 
concerned wokman is entitled to?” 

The workman-applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
Mahesh Chand S/o Sh. Raghubir Singh was working with 
the management M/s. Punjab and Sind Bank, Bank House, 
21, Rajinder Place, New Delhi and posted last in its branch 
office Punjab and Sind Bank, Timber Nagar, Garh Road, 
Hapur, Ghaziabad (UP). 

That the workman started his work with the 
management on 23-11-1987 as a peon and his last drawn 
wages was a sum of Rs. 4,500/- pm and other benefits. 

That the workman was working diligently and 
honestly and the management had no complaint so far his 
job concerned. 

That the workman was posted at many branches of 
the above-said M/s. Punjab and Sind Bank. He was working 
continuously more than 240 days per year, so the workman 
was entitled to regularization for the post of peon. 

That the workman demanded for regularization but 
the management refused the demand of regularization. The 
workman has sent many letters to M/s. Punjab and Sind 
Bank, Bank House, 21, Rajindra Place, New Delhi. 

That the workman demanded many times for 
regularization of services but the management terminated 
the services of the workman without any notice, charge 
sheet, without pay and retrenchment compensation. The 
workman has done his duty very faithfully towards the 
management and the workman never gave any chance for 
any complaint 

That the workman filed his claim statement before 
ALC for adjudication but the management did not take any 
interest to compromise/settle the matter and the Hon’ble 
ALC transferred the matter to Government of India, 
Ministry of Labour. There also the management did not 
take any interest to compromise/settle the matter. 

The matter sent to adjudication for the Presiding 
Officer, CGIT-cum-Labour Court, Rajindra Bhawan, 
New Delhi. 

Under these circumstances; it is most humbly prayed 
that the management may be directed to reinstate and 
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regularize the siervices of the workman with full back wages 
and othjer benefits to the workman in the interest of justice. 

ifhe management has filed written statement. In the 
writtenistatemdnt it has been stated that the workman never 
worked in Punjab and Sind Bank, Branch Hapur regularly 
from 23f-11 -198|7 to 31-5-2003. 

l{hat the pourt has no jurisdiction to decide this case. 

1 hat the Workman has not completed 240 days work 
in the branch ahd all those workmen who completed 240 
days have bden regularised at regular intervals. The 
brother of the workman Sh. Devender Kumar completed 
240 da^s in a Calendar year and he has been given regular 
appoin^nent. ! 

That the 1 vorkman was never appointed in the Branch 
and there is no question of his services being terminated 
by the ^ank. 

ijiat the workman was called for interview in the 
years 1^92 and 1995 but he had not completed 240 days, so 
he was not sele cted for filling up the vacancies. 

Tpat the workman was engaged in leave vacancy of 
the casual and regular workers but he has not worked in 
any branch of Ice for 240 days in a calendar year or 
preceding the date of termination of his services. His 
statement regarding his wages being Rs. 4500/- is 
altogetl er incoi rect. 

Tjie work man has filed rejoinder. In the rejoinder he 
has reiterated tl e averments of his claim statement and has 
denied nost oi the paras of the written statement. The 
manage nent ha s also denied most of the paras of the claim 
stateme it. 

Eyidencel of both the parties has been taken. 

Hpard ar$ ument from both the sides and perused the 
papers dn the r :cord. * 

It Was sul unified from the side of the workman that 
he worked conti nuously in the Hapur Branch of the Punjab 
and Sinci Bank f ‘om23-l 1 -1987 to 30-5-2003. His services 
were illegally ter ninated on 31-5-2003. The workman started 
his workon 23-11-1987 at the wages of Rs. 4500/-. He has 
worked For mor j than 240 days continuously per year. He 
demanded regu arization. The management was annoyed 
and his Services were terminated illegally. 

It Iwas sul imitted from the side of the management 
that the|workman has worked intermittently. He never 
worked Continuously for 240 days. He was engaged against 
leave vajcancy z s stop gap arrangement. 

Tlie workman has filed photocopy of ledger, page 
B-48 to |M)7. Tl lis ledger is regarding payment made to the 
casual labourers. The payments have been made to several 
workmep. On si >me pages the name of the workman also 
appears.; This lodger is for casual labourers of the years 
2001 to £002 but payment has been made to Sh. Mahesh 
Chand iptermittmtly for sometimes. From perusal of this 
ledger photoco] >y it also transpires that payments to the 
other casual labourers has also been made. The name of 


Sh. Mahesh Chand appears on only a few pages. It is not 
established by this document that the workman has worked 
regularly for one year. 

The workman has filed paper No. B-98. From perusal 
of this document it transpires that the workman has worked 
in the years 1987, 1988,1989& 1990 but in every year he 
has not worked for more than 100 days a t the maximum. 

It was submitted from the side of the management 
that the workman was engaged as casual labour on the 
basis of additional increase of work. As per the bank’s 
policy the workman who completed 240 days were 
interviewed in 1992 and 1995. This workman was also called 
for interview but it was found that he has not worked for 
240 days in any of the years whereas his brother 
Sh. Devender Kumar has been given regular employment 
as he has completed 240 days. The interview letters issued 
by the management have been filed on the record thus, it is 
vividly established that the workman was called for 
interview on two occasions but he was not given regular 
employment as he has not completed 240 days work. The 
other candidates who had completed 240 days work have 
been given regular appointment. The brother of the workman 
has also been given appointment as he has performed 240 
days work in a year. 

The workman has filed photocopy of the ledger for 
his engagement in 2001 and 2002 but he has hardly worked 
for more than 100 days in these two years. He has filed 
certificate of the management regarding his working days 
of 1987, 1988, 1989 & 1990 but in none of the these years he 
has performed 240 days’ work. The bank sent interview 
letters to all the casual labourers and services of those 
casual labourers have been regularized who performed 
240 days work. The workman has performed 420 days’ work 
from 1987 to 1999. He has not completed 240 days in any 
calendar year. He has not completed 240 days either in 
2001 or 2002. 

It is settled law that the burden is on the workman to 
prove by cogent documentary evidence that he has worked 
for 240 days in any calendar year or Wiithin 12 calendar 
months preceding the date of his termination of his services. 

The averment of his claim and affidavit that he has 
worked continuously from 1987 to 2003 is absolutely false. 
He is not entitled to get any relief as prayed for. ' 

The reference is replied thus: 

The workman Mahesh Chand S/o Late Raghubir 
Singh was not in continuous employment in the Punjab 
and Sind Bank, Hapur Branch, Ghaziabad during the period 
from 23-11-1987 to 30-5-2003. The workman-applicant is 
not entitled to any notice pay and retrenchment 
compensation u/s 25 - F,G &H of the ID Act, 1947 as he has 
not completed 240 days in any of the years of his 
engagement or within 12 months from the date of termination 
of his services. 

The award is given accordingly. 

Dated: 28-2-2008 

R. N. RAI, Presiding Officer 
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New Delhi, the 7th March, 2008 

S.O. 715.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.05/2003 ) 
of the Central Government Industrial Tribunal-Cum Labour 
Court, Bhubaneswar as shown in the Annexure, in the 
Industrial Dispute between the management of State Bank 
of India, And their workmen, received by the Central 
Government on 7-3-2008. 

[No. L-12012/320/1999-IR (B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT, 
BHUBANESWAR 
PRESENT 

ShriN.K.R.Mohapatra, Presiding Officer, 

C.G.I.T. -cum Labour 
Court, Bhaubaneswar. 

industrial Dispute Case No. 5 of2003 
Date of Passing Award 18th January, 2008 
BETWEEN: 

The Management of the Deputy 
General Manager, State Bank of India, 

Zonal Office, At/PO/PS. Berhampur, 

Dist. Ganjam, Orissa. 

.1 st Party-Management 

AND 

Their Workman Shri Susanta Kumar Panda, 
S/o r Shri B.B.Panda, At./PO. Dharmagarh, 

. Near Arvinda School, Dist. Kalahandi, 
Orissa Pin—766001. 

...2nd Party-Workman 

Appearances: 

Shri P.K. Mohanty, ...For the 1st Party- 
Manager (Law) Management. 

Shri Pradip Mohanty. ....For the 2nd Party- 

Workman. 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of Powers conferred by Section 7-A read with 


sub-section (1) of Section 33-B of the Industrial Dispute 
Act, 1947 (14 of 1947) have referred the following dispute 
for Adjudication vide their Order No. L-12012/320/1999-JR 
(B-I), datfed 03-03-2003 

“Whether die action ofthe management of State Bank 

of India in terminating the services of Shri Susant 

Kumar Panda, ex-temporary Messenger is justified? 

If not, what relief the disputant is entitled to?” 

r 

2. It is alleged by die workman that he was appointed 
as a Messenger from 6-11-1986 in the State Bank of India, 
Dharamgarh Branch under the administrative control of 
the 1st Party-Management. Having continued in that post 
for several years continuously he made a representation 
for his regularization and it was duly recommended by the 
Branch Manager in the letter dated 10-7-1997 for the 
permanent absorption. But unfortunately the Management 
terminated him from 15-4-1999 without assigning any reason 
thereof. On his raising an Industrial Dispute the Central 
Government also initially refused to make any reference 
for which he filed O. J.C. 3656/2000 before the Hoifble High 
Court, Orissa. However, the present reference is the 
outcome of the order of the Hon'ble Court passed in that 
O. J.C. It is further alleged by the workman that his removal 
from service not being in accordance with law, he should 
be reinstated in service with full back wages and other 
service benefits. 

3, The 1 st party Management on the other hand has 
avemed that the various stands taken by workman are not 
correct and that the same suffers from suppression of 
material facts. According to the Management the workman 
was engaged intermittently during the period 1-1-1986 to 
31-12-1987 as a temporary Peon/Messenger against casual 
vacancy of regular staff. Like the workman many other 
persons were also engaged in other branches of the bank. 
To provide regular employment to these workers a demand 
was made by the workers federation and accordingly a 
settlement was reached between the State Bank of India 
and All India State Bank of India Staff Federation on 
17-11-1987 and according to the terms and conditions of 
the said settlement applications were invited from these 
categories of workers and they were categorized as A,B,C 
depending upon the period of their engagement. The 
disputant was accordingly placed under Category-C. In 
die meantime several other agreements were entered into 
with the aforsaid Federation extending the period of 
operation of the settlement dated 17-11-1987. According 
to the terms and conditions of the said settlement persons 
categorized as A,B, C were called upon to face necessary 
interviews and they were empanelled in their respective 
wait-list to be absorbed against the existing vacancies and 
the newly created posts between 31-3-1997. It is further 
alleged by the Management that on the basis of several 
circulars issued in tune with the settlement reached with 
the Federation many such temporary workers were 
absorbed depending upon the available vacancy position 
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but the yorkxnap in question could not be accommodated 
for his bhance; did not come within the cut off date 
31-3-1997. As -recording to the terms of settlement the 
working was n ot to be engaged further beyond that date, 
he filed O.J.C, 917/1997 before the Hon'ble High Court 
claiminj; his rej ularization and continued thereafter as the 
basis of an ord ;r passed by the Hon’ble Court in their 
Misc. Case No, 2320/97 and on the dismissal of his writ 
petition (O. J.C. 2917/97) on 4-12-1998 he was disengaged 
permanently form 15-4-1999 on payment of one month's 
advance pay as a precautioner measure. In the above 
backgr Mind it is further contended by the Management 
that, til 5 workman's continuance up till 15-4-1999, being 
the outc ome of an order of the Hon’ble Court passed in its 
Misc.Ci ise No.! >320/1997 and his termination from service 
being th e result) int outcome of the agreement with the Fede¬ 
ration, his above termination can not be treated as 
retrenclintent aid as such he is not entitled for any relief 
as claimed by him. 

41 On th<: basis of above pleadings of the parties the 
following issu< ;s were framed. 

ISSUES 

! * 

1. [Whether the workman was appointed as a 
[Messer ger by the Management with effect form 
16-11-1916? 

2 [Whether the workman was in continuous 
employ ment till the alleged date of termination? 

3. iWhethe r the Management is justified in terminating 
the services of the workman pursuant to the bi- 
partite'tri-parite settlement and without due 
compli race of the provisions under section 25 of 
the Ind istrial Dispute Act, 1947? 

4. j It not, i vhat relief the disputant is entitled to? 

5. jrhe wo -kman has examined himSelf in support his 
case besides producing several other decuments marked 
Ext.-1 to Ext.-7. The Management on the other hand as 
also examined one of its officers besides producing 
documents mai ked as Ext.-A to Ext-L. 

FINDINGS 

ISSUER NO. 1^23* & 4 

6. Thesif issues are taken up togather as they are 
mter-lihked. FVom a common judgement of Orissa High 
Court passed jn O.J.C. 2787/97 and many other cases of 
1997 ij appears, as contended by the Management, that in 
order th facilitate regularization of temporary Messengers/ 
workers wording in different branch banks of the 
Management dn agreement was reached between the State 
Bank qf India bid the Federation on 17-11-1987 and that 
the said settler lent was followed by many other settlement 
extending the period of the cut off date prescribed under 
the settlement lated 17-11-1987. It also transpires from the 
abovej judge ment that pursuant to such settlement 
interviews of i lifferent temporary workers were made and 
they \vere empanelled as wait-listed candidates to be 


absorbed against permanent vacancies and the vacancies 
to be created by the Management within the cut-off date 
expiring on 31-3-1997. It also transpires that when some of 
the wait-listed candidates could not be absorbed within 
the cut-off date they used to file several O. J.Cs before the 
Hon'ble High Court claiming regularization. The workman 
had also filed one such case bearing No.O.J.C. 2917/1997 
for similar relief but admittedly all these cases were 
dismissed by the Hon'ble Court on the basis of a common 
judgement passed in O.J.C. 2787/1997. The said judgement 
which is available on record indicates further that,one panel 
for temporary employees and another panel for daily wage/ 
casual labourer were prepared on the basis of interview/ 
selection and it was agreed by the Management and the 
Federation that the modalities about drawing of names from 
either the panel of temporary workers or the panel of daily 
wagers shall be decided administratively on circular basis 
in consultation with the Federation. It is both on record 
and evidence that persons drawn from these panel at a 
given ratio were regularized giving due weightage to the 
reservation principle. Therefore, in these premises it can 
not be said that the Management should have regularized 
the empanelled persons serially. In the instant case it is 
claimed by the disputant during trial that though he was 
placed in third position in the list he was terminated while 
some of his juniors were regularized. He has also named 
some socalied junior persons who Have been regularized 
in service but on comparison of the same it is fonud that 
the names mentioned in the Claim Statement arc different 
from those mentioned during the trial. Further, during cross- 
examination he could not say to which category these 
persons were belonging. Therefore, in absence of 
substantial materials it can not be said that persons were 
junior to the workman. On the other hand the evidence of 
the Management shows that some of these persons which 
were subsequently regularized were belonging to the 
Category-A, while the workman was belonging to Categpry- 
C, It is also in the evidence of the Management that as per 
the settlement and the circulars issued thereon persons 
belonging to Category-A were to be absorbed first and 
accordingly the vacancies availble in the Berhampur Zone 
were ail filled up but the workman’s position being 48 in 
Category-C he could not be regularized within the cut-off 
date for frant of vacancies. While speaking about one Kunu 
Bhagat who according to the workman was regularized 
being his junior, the Management Witness has deposed 
that the said Kunu Bhagat was belonging to non- 
Messengerial cadre and therefore, according to the 
agreement, he was absorbed in the post of Messenger his 
name being in A-Category of non-Messengerial staff. The 
documents marked Ext.-L shows that the workman was not 
empanelled in Category-A, but in Category-C his position 
was 48 but not 3 as claimed by him. Ther efore, under these 
premises the stand of the workman that ignoring his case 
his juniors were given permanent appointment does not 
appear to be true. 
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7. It is in the record that when the Management 
decided to terminate those who could not be regularized 
within the cut-off date the workman and many others filed 
different writs before the Hon'ble High Court claiming their 
regularization. It is alos on record that, after the 
aformentioned settlement was reached between the 
Management and the Federation all the temporary workers 
and casual workers were asked to submit their Bio Datas 
detailing therein the period of service they had rendered to 
the bank and on the basis of their disclosed length of service 
they were categorized as A, B and C. The workman during 
cross-examination has admitted to have filed one such 
Bio Data marked Ext.-A/l which indicates that in 1986 he 
had only worked for 24 days while in 1987 he had worked 
for 159 days as temporary Messengers. Therefore by the 
time the Management contemplated of disengaging the 
workman and others, pursuant to the settlement, the 
workman had not worked continuously for 240 days in the 
preceding year but on the baas of an order (Ext.-H) passed 
by the Hon'ble High Court in Misc. Case No. 2320/97 arising 
Out df O.J.C. 2917/97 he was allowed to continue as before 
instead of facing termination till the disposal of the above 
OJ.C. Therefore, the subsequent engagement period 
generated on the basis of Ext.-H being of the nature of 
“litigious employment” the said period can not be computed 
white calculating the total working days of the workman. 
Therefore, when workman had not worked continuously 
for 240 days by the time the Management thought of 
terminating him from service, his subsequence 
disengagement on the basis of the result of his writ can not 
be termed as illgal termination. Furthermore it has been 
admitted by the workman that, while disengaging him from 
job he has paid one month advance pay and according to 
the Management the said payment was made by the 
Management to be on the safe side. Under these premises 
I find no merit in the claim of the workman and accordingly 
the reference is answered with no relief. 

8. Reference is answered accordingly. 

N.K. R. MOHAPATRA, Presiding Officer 

List of Witnesses examined on behalf of the 2nd Party- 
Workman. 

W. W. No. 1— Susanta Kumar Panda. 

List of Documents exhibited on behalf of the 2nd Party- 
Workman * 

Ext.-l- Certificate granted to the workman by the Branch 
Manager. 

Ext.-2 -Copy of letter of the A.G.M. to the Regional Office 
seeking permission to engage the workman. 

Ext.-3-Copy of letter A.G.M. by which the workman was 
engaged. 

Ext.-4-Copy of tetter of Br. Manager, Dharmagarh Br. To 
absorb the workman in the permanent capacity. 

Ext.-5-Copy of the termination letter ‘ issued to the 
workman. 


Ext.-6-Copy of the cheque issued to the workman towards 
payment of one month advance pay. 

Ext.7-Copy of the self made statement prepared by the 
workman. 

List of Witnesses onr behalf of the 1st Party- 
Management 

M. W. No. 1-Biswa Ketan Das 

List of Documents exhibited on behalf of the 1 st Party- 
Management 

Ext.-A-Copy of the application of the workman for the 
post of temporary Messenger in the Bank. 

Ext.-A/1-Enclosure of Ext. A. 

Ext. -A/2- Enclosure of Ext.-A. 

Ext.-A/3-Enclosure of Ext.-A. 

Ext.-B-Copy of settlemet dated 17-11-1987. 

Ext.-C-Copy of settlement dated 16-7-1988. 

Ext.-D-Copy of settlement dated 27-10-1988. 

Ext.-E-Copy of settlement dated 9-1-1991. 

Ext.-F-Copy of minutes of meeting held on 9-6-1995. 
EXt.-G-Copy of the settlement dated 30-7-1996. 

Ext.-H-Interim order passed by the Hon'ble High Court in 
OJC2917/97. 

Ext.-J-Xerox copy of final order passed by the Hon'ble High 
Court in a common judgement covering O.J.C. 
No. 2917/97. 

Ext.-K-Copy of counter filed by the Management in 
OJC2917/97. 

Ext.-L-Copy of waiting list of candidates selected for 
appointment as per interview held on 8/89. 

fa#, 7 Rrtf, 2008 

716.-— 3? l si l P l 4> 1947 (1947 

14) QRI W4>K ^ 
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W ^-12012/16/2005-311 $m (tf-I)] 

*£RR, 

New Delhi, the 7th March, 2008 

S.O. 716.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 34/ 
2005) of the Central Government Industrial Tribunal-Cum- 
Labour Court, Kanpur as shown in the Annexure in the 
Industrial Dispute between the management of State Bank 
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of Indty and their workmen, received by the Central 
Govemi^ent on J7-3-2008. 

i [No. L-l20l2/I6/2005-IR(B-I)] 

AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRllRG SHUKLA PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
i I KANPUR 

Industrial Dispute No. 34 of 2005 
BETWEEN: 

Sh. Sh^da Pra; lad S/o Sh. Barsati Ram 
Mohalfe Pande 1 Road, Town Captaingani 
ist Cdptainganj 


Post C^ptaingajnj 
Distt. Btasti, U.f. 


tad S/o Sh. Barsati Ram 
1 Road, Town Captainganj 


The CMef Manager 
Personnel & HRD 
State Bjank of India 
Town liall Gotjakhpur. 


AWARD 


|. The C Central Government, MOL, New Delhi, vide 
Notification] Nq.L- 120 12/l6/2005-IR(B-I) dated 
3-9-051 has rei erred the following dispute for adjudication 
to this tribuna — 

k.YA PF ABANDHAN STATE BANK OF INDIA 
BASTI pWARA CASUAL MESSENTER SRI 
$HARDiA PRASAD SON OF SRI BARSATI RAM 
£ O BANK Kl NAUKARI ME NIYAMITNAKIYA 

Jana u chit tathanyay sang at hat? yadi 

f AHI T O KARMKAR KIS ANUTOSH KO PANE 
AADHIKARIHAI? 

%. A ba-e perusal of the schedule of reference order 
would igo to reveal that the schedule of reference order is 
on the point of non regularisation of the service of workman 
by thej manag ement of State Bank of India, Gorakhpur, 
whereks as p ;r own pleading of the workman as given in 
para 36 of his claim statement his services have been 
dispensed wit i by the management of State Bank of India 
with effect ff< m 23-09-04 in breach of provisions of sec. 
25F, 2j5G and 25H of Industrial Disputes Act, 1947, and 
rules tirade th rreunder. Therefore, it stands clear that the 
terms pf referi :nce order and the pleadings of the workman 
are npt in confirmity with each other. In view of it the 
tribunal do not consider it fit to give other factual part of 
the cape as such exercise would be totally futile in the 
eye of law as ithe workman is not going to get any relief as 
claimed by h|n. Moreover it is settled position of law that 
regulirisatioij in the service cannot be claimed by such 
a worker who is not in the employment of his employer 
and wjhose services stands terminated. Unless termination 
of thq employment is set aside by a competent court of law 
and t! e worker is directed reinstatement in the employment 
of his employer, he cannot claim regularisation of his 


3. From this point of view, the workman cannot be 
held entitled for any kind of relief as. claimed by him 
unless his termination of service is set aside and he is 
reinstated in the service of his employer in the same 
capacity which he occupied at the time of termination of 
his service. 

4. Reference order, therefore, is answered in negative 
against the workman and in favour of the opposite 
party. 

R. G SHUKLA, Presiding Officer 

M ft?#, 11 *Tpf, 2008 

TET.3R 717.—aftefeFftqfe 1947 (1947 

14) *IRI 17 # ^R*RR ^ 

'tie'll Rifnis ^ 37T5F> 

3 <£-$04 ’RT3>R 
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3^.#. 84/2007 ) ycRiftld 5R# t, 7R47R ^ 

11-3-2008 ^ W|3n «1TI 

[U RH-27011/2/2007-311^ 31R(trt)] 
135* R^T* ^l7T, 3lftfoRRl 
New Delhi, the 11th March, 2008 

S.O. 717.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I.D. 84/ 
2007) of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bum Standard Co. Ltd. and their 
workmen, which was received by the Central Government 
on 11-3-2008. 

[No. L-2701 l/2/2007-lR(M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL- CUM- LABOUR, COURT 
CHENNAI 

Friday, the 29th February, 2008 
PRESENT: K. J AYARAM AN, Presiding Officer 
Industrial Dispute No. 84/2007 

[In the matter of dispute for adjudication under clause (d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Bum Standard Company Ltd. and their 
Workman] 

BETWEEN 

The General Secretary : I Pai-ty/Petitioner 

Union 

Salem Mavatta Magenseite 
Pattali Thozhir Sangam 

Arabic College Building Vellakkalpatti Post Salem - 
636012 
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Vs 

The General Manager : II Party /Respondent 

Bum Standard Co. Ltd. 

. Post Bag No. 565 
^falem- 636005 
APPEARANCE: 

For the Petitioner : None 

For the Management : Sri M.R. Raghavan 

AWARD 

The Central Government, Ministry of Labour vide 
its OrderNo. L-2701 l/2/2007-IR(M) dated 3-12-2007referred 
the following industrial dispute to this Tribunal for 
adjudication. 

The schedule mentioned in the order is: 

“Whether the management of Bum Standard Co. 
Ltd., is legal and justified in refuting the Salem Mavatta 
Pattali Thozhir sangam in wage negotiation? Whether 
the demand of wage revision raised by Salem Mavatta 
Pattali Thozhir Sangam is legal and justified?- If so, 
t to what relief is the Workmen entitled to?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 84/2007 and issued notices 
to both sides. After that the Respondent appeared for the 
first hearing. He has not appeared for the subsequent 
hearings. Respondent called absent and set ex-parte. 

3. In this case, even though notices were served to 
the petitioner twice. He has not appeared before this 
Tribunal and the petitioner was set ex-parte. After that 
Respondent was called for memo of objection and even 
after 4 adjournments neither the Respondent nor its 
Advocate appeared before the Court. Respondent had also 
not filed memo of objection. Hence the Respondent also 
was set ex-parte. 

Points for determination are: 

(0 Whether the management of Burm Standard Co.Ltd., 

is legal and justified in refuting the Salem Mavatta 
Pattali Thozhir Sangam in wage negotiation? 
Whether the demand of wage revision raised by 
Salem Mavatta Pattali Thozhir Sangam is legal and 
justified? 

(ii) If so, to what relief is the workmen entitled to?” 
Point No. (i) & (ii) 

4. In the reference, it is mentioned that whether the 
Respondent's action in refuting petitioner Sangam in wage 
negotiation is legal and justified and it is mentioned whether 
the demand of wage revision made by die petitioner Sangam 
is legal and justified. Therefore, the Petitioner Sangam is 
to establish that they are entitled to represent the demand 
for wage revision before the management and they have to 
further establish that their demand of wage revision is also 
legal and justified. And if they establish both these facts 
with satisfactory evidence then the burden shifts on to 
Respondent that their action in refuting to petitioner 
Sangam is legal. 


5. But both parties have not appeared before this 
Tribunal to establish their contention and they remained, 
absent and were set ex-parte. Under this averments, this 
Tribunal has no other go except to declare that no award 
can be passed in this dispute. 

6. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 29th February, 2008) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Party/Petitioner : None 

For the II Party/Management : None 

Documents Marked 
From the Petitioner’s side 

Ex. No. Date Description 

-Nil- 

From the Management side: 

Ext. No. Date Description 

-Nil-- 

11 ^,2008 

W.3TT. 718,—faqi* 1947 (1947 

14) m 17 

^ 3T^'u firf afoflftfch fmz 3 

TR45H afc ft ftrer arfirerw m ^ rerem-ii, ii ftr# ^ 

W 3. U 225/1999) f, 

^ 11-3-2008 

[Tt t^T-29012/66/1999-anf 3fR(^.)] 
T^T. T^T. «lkl, 

New Delhi, the 11th March, 2008 
S.O. 718.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I.D. 
No. 225/1999 ) of the Central Government Industrial 
Tribunal /Labour Court. II, New Delhi now as shown in 
the Annexure, in the Industrial dispute between the 
employers in relation to the management of M/s. Sethi & 
Co.,NewDehli and their workmen, which was received by 
the Central Government on 11-3-2008. 

[No.L-29012/66/1999-IR(M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-n, NEW DELHI 

PRESIDING OFFICER: R.N. RAI 
I.D. No. 225/1999 


9 8:8 Cr?-ic8—f Y 
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IN THE MATTER OF: 

Sh. Pritam Singh, 

S/o. Sh. Tunda Ram, 

Vill: Anangpui, 

F aridabad (Haryana). —Claimant 

VERSUS 

M/s. Sethi & Co., 

M -105, Connaught Circus, 

Near BMC Company, 

New Dehli. —Respondent 

AWARD 

The Ministry of Labour by its letter No. 
L-29012/66/99 IR(M) Central Government Dated. 
9/15-11-1999 has referred the following point for 
adjudication: 

The point runs as hereunder:— 

“Whether the action of the management of Silica 
Sand Mines, Mohabatabad in terminating the 
services of Sh. Pritam Singh, Mining Mate (Blaster) 
w.e.f. 19-02-1998 is just and legal? If not, to what 
relief the workman is entitled.” 

Pursuant to negotiations between the parties entered 
into fijll and $nal settlement, the workman has moved an 
application fdr withdrawal of his case. He has been paid 
Rs. 401,000 (isl Fourty Thousand Only) in full and final 
settleijient Hp appeared before me and his signature was 
again taken ahd the signature of his own brother and one 
witness has also been taken. Both the parties have 
compilomised the matter. 

No dispute aWard is given. 

Date: 28-02-2008 

R. N. RAI, Presiding Officer 
11 2008 

719.—1947 (1947 
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' [U T^T-29011/33/2003-3^ 3TR(T?FT.) ] 
ttr 

New Delhi, the 11th March, 2008 

S.O. 719.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmentlhereby publishes the award (Ref. No.82/2003) 
of the Central Government Industrial Tribunal /Labour 
Court. No. 2 Dhanbad now as shown in the Annexure, in 
the industrial Dispute between the employers in relation 


to the management of Mandhan Minerals Corporation and 
their workmen, which was received by the Central 
Government on 11-3-2008. 

[No. L-29011 /33/2003-IR(M)] 
N. S. BORA, Desk Office 
ANNEXURE * 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 

LOKADALAT. 

PRESENT 

Shri N agendra Kumar, Preskiing Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D.Act., 1947. 

REFERENCE No. 82 of 2003 
PARTIES: Employers in relation to the 

management of Mandhan 
Minerals Corporation and 
their workman. 

APPEARANCES: 

On behalf of the workman : Mr. S. N. Ghosh, 

Advocate. 

On behalf of the employers : Mr. S. N. Sinha, 

Advocate. 

State : Jharkhand Industry : Mines 

(Stone) 

Dhanbad, the 25th February, 2008 
AWARD 

The Government of India, Ministry of Labour, in ex¬ 
ercise of the pewers conferred on than under Section 10(1) 
(d) of the I.D. Act., 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. L- 
29011 /33/2003-IR(M) dated, the 27th August, 03. 
SCHEDULE 

“Whether the action of the management of M/s. 
Mandhyam Minerals, Pakur in termiinating the services of 
the workman, Sh. Jainarayan Pandey, w. e .f. 18-3-2002 for 
not complying Section 25-F of the I. D. Act., 1947 is legal 
and/or justified? If not, to what relief he is entitled to ?” 

2. In response to appeal made by this Tribunal for 
disposing of this case through Lok Adalat management 
and the workman filed a settlematit petition for settling 
the dispute through Lok Adalat as per terms and condi¬ 
tions stated therein. Perused the petition of settlement. 
Terms and conditions incorporated in the said settlement 
petition appears to be fair, proper and in accordance with 
the principle of natural justice. Accordingly the same is 
accepted. In view of the facts and circumstances discussed 
above instant case is disposed through Adalat as per 
settlement and an Award is passed in terms of settlement 
entered into between the parties. Hie settlement petition 
forms part of Award as Annexur 

NAGENDRA KUMAR, Presiding Officer 
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[4. RcT-30011/23/1993-3T4 3?R(TR) ] 

R*T- 4r, 4r» 3?fWT4 
New Delhi, the 11th March, 2008 

S.O. 720.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I.D. 
267/2006) of the Central Government Industrial Tribunal/ 
Labour Court, Cochin now as shown in the Annexure in 
the Industrial Dispute between the employers ill relation 
to the management of Cochin Refinery Employees 
Consumer Co-op. Society Ltd. and their workmen, which 
was received by the Central Government on 11-3-^008. 

[No. L-30011 /23/1993-IR (M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM- LABOUR COURT, ERNAKULAM 
PRESENT: Shri P. L. Norbert, B.A., L.L.B., 
Presiding Officer 

(Monday the 26th day of Novermber 2007/5th 
Agrahayana 1929) 

I.D. 267 OF 2006 

(I.D. 23/1995 of Labour Court, Emakulam) 

Union : The General Secretary, Cochin 

Refinery 

Employees Consumers Co-operative 
Society Canteen Employees Union, 
Ambalamughal. 

By Adv. C. Anil Kumar. 

Management: The President, 

Cochin Refinery Employees 
Consumer Co-operative Society 
Limited, 

Ambalamughal. 

By Adv. Paulson C. Varghese. 


988 Gi/08—18 
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This casje coming up for hearing on 26-11 -2007, this 
Triburjal-cumjLabour Court on the same day passed the 
following: 

AWARD 

This is i reference made under Section 10 (1) (d) of 
Industrial Dilutes Act regarding demand of union for 
20% bonus and ex-gratia payment for the year 1992-93. 
When the mat :er came up for evidence, the counsel for the 
union Ifiled a memo to the effect that the question of 
regulafisationjof canteen employees by Cochin Refineries 
is under consideration of Hon‘ble High Court of Kerala in 
another I.D.fll7/2006) and the present claim can be 
successfully established only after a decision in writ 
petition aforementioned. Hence the union has no objection 
in closing the reference without prejudice to the right of 
the unjon to 4ise the dispute after disposal of petition. It 
means! that th^ union has no dispute for the time being. 

In the result, an award is passed finding that there is 
no subsisting dispute for adjudication and the action of 
the management is not challenged for the time being and 
therefore the reference is closed without prejudice to the 
right qf the union to raise the dispute again, if it chooses 
so, aftir the disposal of Writ Petition (C) No. 29022/2006 
(against l.D. 17/2006). The award will come into force one 
monthj after its publication in the Official Gazette. 

[Typed, corrected and passed by me on this the 
26th dky of November, 2007. 

P. L NORBERT, Presiding Officer 

Appenjdix—N^I 

; ! ^ 11 2008 
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[R. ^-3001 1/34/2005-3*1$ m(T&) ] 

%w Delhi, the 11th March, 2008 

S.O. 7j21.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hjereby publishes the award (Ref. No. I.D. 45/ 
2006 )of die Central Government Industrial Tribunal/Labour 
Court* Cochiji now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Cochi Refineries Ltd. and their 
workmen, whiph was received by die Central Government 
on 11-3-2008. * 

[No. L-300I l/34/2005-IR(M)] 
N. S. BQRA, Desk Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM- LABOUR COURT; ERNAKULAM 
PRESENT: Shri P. L. Norbert, B.A., L.L.B., 
Presiding Officer 

(Wednesday the 14th day of Novermber 2007/23rd 
Karthika 1929) 

I.D. 45 OF 2006 

(I.D. 1/2005 of Labour Court, Ernaku lam) 

Union : The General Secretary, 

Cochin Refinery Employees 
Association, 

Ambalamughal, Kochi-682302. 

By Adv. Sri. C.S. Ajith Prakash. 

Management: The Deputy General 

Manager 
(HRD&IR), 

Kochi Refineries Ltd., 
Ambalamughal, Kochi-682302. 

By Adv. M/s. Menon & Pai. 

Th is case coming up for hearing on 14-11 -2007, th i s 
Tribunal-cum-Labour Court on the same day passed the 
following 

AWARD 

This is a reference under Section 10(1 )(d) of Industrial 
Disputes Act. The reference is 

“Whether the action of the management of Kochi 
Refinery Limited in not maintaining agreed manpower 
in the Welding Section is right ? If not what is the 
entitled relief?” 

2. Though both sides entered appearance and filed 
their pleadings, when the matter came up for evidence the 
union submitted that they are not interested to go on with 
the dispute and they are not pressing the dispute. Thus 
there is no existing dispute for adjudication. 

In the result, an award is passed finding that the 
action of the management of Kochi Refinery Limited, is 
not maintaining agreed manpower in the Welding Section 
is legal and proper and the union is not entitled for any 
relief. 

Typed, corrected and passed by me on this the 
14th day of November, 2007. 

P. L. NORBERT, Presiding Officer 

Appendix: Nil. 

11 Brd, 2008 
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New Delhi, the 11th March, 2Q0$ 

S.Q. 722.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Comp. No, CG1T- 
20/2003) of the Central Government Industrial Tribunal/ 
Labour Court, No. 1, Mumbai now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of M/s. Chowgule & Co,, 
Goa and their workmen, which was received by the Central 
Government on 11-3-2008. 

[No. L-29Q25/2/2006-IR (M)] 
N. $, BORA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBliN Ait NOi I,MUMBAI 
PRESENT: Justice Ghan&hyam Dass 
Presiding Officer 

Application/Complaint No. CGIT-20 of2003 

(arising out of Ref. No. CG IT-1/2 7 of 1996) 

Parties : Mr. Narayan Hawlo Gaude Complainant 
V/s 

Chowgule and Co. Ltd. Opp. Party 

Appearances : 

For the Opp. Party: Shri R.N. Shah, Adv. 

For the Complainant: Shri V.V. Pai, Adv. 

State: Maharashtra. 

Mumbai, dated this 1st day of September, 2Q06 
AWARD 

1. The workman Shri Narayan Hawlo Gaude has 
mnved the instant application dt. 22-5-20Q3 under Section 
*3 3-A of the Industrial Dispute Act (hereinafter referred to 
as the Act). The prayer made therein is for withdrawal of 
die dismissal order and reinstatement with back wages and 
continuity of service. The ground for the claim is that 
Chowgule and Co. Ltd., Chowgule Hoqse, Mormugao 
Haibour, Goa (hereafter referred to as Company)in has 
violated the mandatory provisions of Section 33(2)(b) of 
the Act on account of pendency of the Reference CGIT-27 
of 1996. 

2. The application is being contested by the Company 
on several grounds taken up by it in its reply dt. 06-8-2003 
inter alia on the pleas that there is no violation of the 
provisions of the Section 33(2)(b) of the Act and that the 
present complainant is now estopped from filing the present 
complaint on account of dismissal of his earlier complaint. 
The matter remained pending for one reson or the other. In 


view of the legal pleas taken up by the Company, die learned 
counsel Shri V.V. Pai, for die Complainant moved an 
application dt. 17-7-2006 with a prayer that the 
maintainability of the present complaint may be considered 
first. It is surprising that such an application should have 
been moved by die Company taking up of the preliminary 
issue but the Company did not chose for it. Instead, the 
workman has moved the instant application. 

3. The argument advaced by the learned counsel for 
the parties have been heard and the record is perused. 

4. The following points arise for consideration, as 
prayed for by the learned counsel for die workman. 

(1) Whether Section 33 (2)(b) of the Industrial 
Dispute Act has been violated ? 

(2) Whether die Complaintant is now estopped 
from filing the present complaint? 

5* Point No. 1 : The Present complaint is being 
admittedly filed for violation of the provisions of the Section 
33(2 )(b) of die Act on account of pendency of CGIT Ref. 
No. 27 of 1996. Admittedly, the CGIT No. 27 of 1996 was 
pending before this Tribunal on die day of moving of the 
instant complaint under Section 3 3-A of the Act. The 
reference was decided vide Award dt. 29-3-2004. This 
reference was made by die Central Government under clause. 
(d) of sub section 1 of Section 10 of die Industrial Dispute 
Act 1947. For considering “Whether die action of the 
Managing director, Chowgule and Company Ltd,, 
Chowgule House, Mormugao-harbour in straight-away 
discharging from servies of Mr. S.S. Nark, Ex-electrician 
Code No. 1937 as well as the General Secretary of die 
recognized Chowgule Employees Union w.e.f. 2-11-1995 is 
just, valid and legal ? If not then, what benefits the workman 
is entitled to ?” 

Vide Award dated 29-3-2004, it was held that dismissal 
was bad and the workman was reinstated with back wages. 
It is clear from die perusal of die record that the reference 
was wholly with respect to the grievances regarding 
dismissal of the workman namely Mr. S.S. Naik who was 
working as Electrician with Code No. 1937 and was holding 
the post of General Secretary of the recognized Chowgule 
Employee’s Union. This cannot be said to be in any stretch 
of imagination that the dispute was in between all the 
workmen and the Company, since the reference was only 
having the subject matter of the dismissal of a speciofic 
employee Mr. Nair. It is altogether immaterial that this 
workman was holding the post of General Secretary. The 
holding of post of General Secretary of the Union was in 
his independent capacity. It was not related with the job 
which he was required to perform as Eclecrrician. The 
dismissal was made by the Company for a particular 
workman and not the General Secretary. The fact that the 
workman happened to be the General Secretary of the 
Union did not mean that there was dispute in between the 
workmen as a community and the Company. In this view 
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of the master the (present workman cannot be said to be 
concemedi in any (manner to attract the provisions of the 
violation ©f Section 33(2)(b) of the Act. The matter for 
consideration had come before the Honourable High Court 
of Orissa! in the case of Khagendra Prasad Patra Vs. 
D.T.M.S.Tj.S., Koi aput and another 1976 LAB I.C. 1260 and 
the Honorable High Court had held that the mere fact 
that the petitioner workman was a member of the Union 
which hap taken up the pending dispute of another 
workman fvill noi make him a workman " concerned” in 
the dispute within the meaning of Section 33(l)(a). It is 
the disputp that the workman has to be concerned with 
and not Only with the parties to the dispute. It is after 
ascertaining the nature of the pending dispute that the 
Court carl reach the conclusion whether the workman is 
“concerned” with it or not. No case law has been submitted 
by the learned counsel for the workmen to substantiate his 
argument^ that the present workman was concerned in 
any manner with 1 he pendency of the Ref. No. 27 of 1996. 
The necessity foi compliance of Section 33(2Xb) of the 
Act was required for the Company only when there was a 
pending dispute i n between the workman as a group and 
the Company involving the issues relating to general 
importance. The pendency of a dispute of a particular 
employee! regard] ng his dismissal cannot be said to be a 
dispute relating to the workman as a whole. Hence, I 
conclude [hat there was no necessity for the Company to 
follow thej mandatory provisions of Section 3 3(2Xb) of the 
Act and s^ek appi oval of its action regarding the dismissal 
of the present workman. 

I 

5. [n this yiew of the matter the present complaint 
under Sedton 33-A of the Act is not maintainable. 

6. Point No. 2 : The plea of the Company that the 
Complainjant is es topped from filing the present complaint 
does not appear lo have any force for thejobvious reason 
that the previous complaint filed by the workman under 
Section 3p-A of the Act was got dismissed by him vide 
application dt. 18-11-2002 wherein the prayer was for 
withdrawal of th? Complaint with liberty to file a fresh 
complainj. The earned Presiding Officer allowed that 
application vide order dt. 28-1-2003. The order passed 
therein njns “The learned counsel for the Complainant 
Shri V. V.\Pai filed an application seeking permission to 
withdraw the complaint. The permission granted 
Application is allowed”. 

7. The learned counsel for the Company submitted 
that there (was no i specific order for granting liberty of filing 
a fresh complaint. He relied upon a case law AIR 1987 
Supreme (Court 88 in between Sarguja Transport Service, 
Petitionei) Vs. Sta te Transport Appellate Tribunal, Gwalior 
and others and submitted that die present complaint is 
barred b)j the provisions of the Order XXIII R.1 of Civil 
P.C. I fe^l that tiis ruling is not helpful on the facts and 
circumstances of the present case in view of the order of 
the Tribunal quoted above whereby the Tribunal allowed 


the application with specific words “Permission granted”. 
Hence, it does not lie in the mouth of the Company to say 
that present complaint is now barred. It may also be 
mentioned that the aforesaid complaint was being moved 
on account of pendency of the reference CGIT-49 of 1995 
regarding the dismissal as of two different workmen by the 
Company to the workmen of the CGIT-27 of 1996. Hence, I 
conclude that the present application is not barred by Order 
XXHI R.1 of Civil P.C. 

8. In view of the finding on point No. 1 the result is 
that the present complaint is not maintainable. It is 
accordingly dismissed. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
11 W$, 2008 
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New Delhi, the 11th March, 2008 

S.O. 723.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Comp. No. CGIT- 
19/2003) of the Central Government Industrial Tribunal/ 
Labour Court No. 1, Mumbai now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of M/s. Chowgule & Co., 
Goa and their workmen, which was received by the 
Central Government on 11-3-2008. 

[No. L-29025/2/2006-IR (M)] 
N. S. BORA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: Justice Ghanshyam Dass, 

Presiding Officer 

Application/complaint No. CGIT-19 of2003 

(Arising out ofRef. No. CGIT-1/27 of 1996) 
Parties: 

Mr. Chandrakant p.adaya Gaude : Complainant 
Vs. 

Chowgule & Co. Ltd. : Qpp. Party 

Appearances: 

For the Opp. Party : Shri R.N. Shah, Adv. 
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For the Complainant Shri V.V.Pai,Adv. 

State Maharashtra 

Mumbai, dated this 1st day of September, 2006 

AWARD 

1. The workman Shri Chandrakant Radaya Gaude 
has moved the instant application dt. 22-5-2003 under 
Section 33-A of the Industrial Disputes Act (hereinafter 
referred to as the Act). The prayer made therein is for 
withdrawal of the dismissal order and reinstatement with 
back wages and continuity of service. The ground for the 
claim is that Chowgule and Co. Ltd., Chowgule House, 
Mormugao Harbour, Goa (hereinafter referred to as 
Company) has violated the mandatory provisions of 
Section 33(2)(b) of the Act on account of pendency of the 
reference CGIT-27 of 1996. 

2. The application is being contested by the 
Company on several grounds taken up by it in its reply 
dt. 6-8-2003 inter alia on the pleas that there is no violation 
of the provisions of the Section 33(2)(b) of the Act and 
that the present Complainant is now estopped from filing 
the present complaint on account of dismissal of his earlier 
complaint. The matter remained pending for one reason or 
the other. In view of the legal pleas taken up by the 
Company, the learned counsel Shri V.V. Pai, for the 
Complainant moved an application dt. 17-7-2006 with a 
prayer that the maintainability of the present complaint 
may be considered first. It is surprising that such an 
application should have been moved by the Company 
taking up of the preliminary issue but the Company did not 
chose for it. Instead, the workman has moved the instant 
application. 

3. The argument advanced by the learned counsel 
for the parties have been heard and the record is perused. 

4. The following points arise for comsideration, as 
prayed for by the learned counsel for the workman. 

(1) Whether Section 33(2)(b) of the Industrial 
Dispute Act has been violated ? 

(2) Whether the Complainant is now estopped 
from filing the present complaint ? 

5. Point No. 1 : The present complaint is being 
admittedly filed for violation of the provisions of the Section 
33(2)(b) of the Act on account of pendency of CGIT Ref. 
No. 27 of 1996. Advittedly, CGIT No. 27 of 1996 was 
pending before this Tribunal on the day of moving of the 
instant complaint under Section 33-A of the Act. The 
reference was decided vide Award dt, 29-3-2004. This 
reference was made by the Central Government under clause 
(d) of sub-section 1 of Section 10 ofteh Industrial Disputes 
Act 1947. For considering “ Whether the action of the 
Managing Director, Chowgule and Company Ltd., 
Chowgule House, Mormugao-Harbour in straight-away 
discharging from services of Mr. S.S. Naik, Ex-electrician 
Code No. 1937 as well as the Gener al Secretary of the 


recognized Chowgule Employees Union w^ef 2-11-1995 
is just, valid and legal? If not then, what benefits the 
workman is entitled to? 

Vide Award dated 29-3-2004, it was held that dismissal 
was bad and the workman was reinstated with back wages. 
It is clear from the perusal of the record that the reference 
was wholly with respect to the grievances regarding 
dismissal of the woekman namely Mr. S.S Naik who was 
working as Electrician with Code No. 1937 and was holding 
the post of General Secretary of the recognized Chowgule 
Employeess’ Union. This cannot be said to be in any stretch 
of imagination that the dispute was in between all the 
workmen and the Company, since the reference was only 
having the subject matter of the dismissal of a specific 
employee Mr. Nair. It is altotether immaterial that this 
workman was holding the post of General Secretary. The 
holding of post of General Secretary of the Union was in 
his independent capacity. It was not related with the job 
which he was required to perorm as Electrician. The 
dismissal was made by the Company for a particular 
workman and not the General Secretary. The fact that the 
workman happened to be General Secretary of the Union 
did not mean that there was dispute in between the workmen 
as a community and the Company. In this view of the matter 
the present workman cannot be said to be concerned in 
any manner to attract the provisions of the violation of 
Section 33(2)(b) of the Act. The matter for consideration 
had Come before the Honourable High Court of Orissa in 
the case of Khagbndra Prasad Patra Vs. D.T.M.S.T.S., 
Koraput and another 1976 LAB I.C. 1260 and the Honourable 
High Court had held that the mere fact that the petitioner 
workman was a member of the Union which had taker! up 
the pending dispute of another workman will hot make 
him a workman ", concerned" in the dispute within the 
meaning of Section 33(1 )(a). It is the dispute that the 
workman has to be concerned with and not only with the 
parties to the dispute. It is after ascertaining the nature of 
the pending dispute that the Court can reach the 
conclusion whether the workman is “concerned” with it 
or not. No case law has been submitted by the learned 
counsel for the workmen to substantiate his arguments 
that the present workman was concerned in any manner 
with the pendency of the Ref. No. 27 of 1996. The necess ity 
for compliance of Section 33(2Xb) of the Act was required 
for the Company only when there was a pending dispute 
in between the workmen as a group and the Company 
involving the issues relating to general importance. The 
pendency of a dispute of a particular imployee regarding 
his dismissal cannot be said to be a dispute relating to the 
workman as a whole. Hence, I conclude that there was no 
necessity for the Company to follow the mandatory 
provisions of Section 33(2Xb) of the Act and seek aproval 
of its action regarding the dismissal of the present workman. 

5. In this view of the matter the present complaint 
under Section 33-A of the Act is not maintainable. 
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6. iPoint jlo. 2 : The plea of the Company that the 
Complaihant is ^stopped from filing the present complaint 
does not! appear! to have any force for the obvious reason 
that the previous complaint filed by the workman under 
Section 33-A of the Act was got dismissed by him vide 
application dt. jl 8-11-2002 wherein the prayer was for 
withdrawal of me Complaint with liberty to file a fresh 
complamt. The learned Presiding Officer allowed that 
aplicatkjn vide drier dt 28-1-2003. The order passed therein 
runs "7pe learned counsel for the Complainant Shri V. V. 
Pai file# an apblecation seeking permission to withdraw 
the complaint] The permission granted Application is 

allowed". I 

1 

7 1 The learned counsel for the Company submitted 
that thefe was n a specific order for granting liberty of filing 
a fresh complaint. He relied upon a case law AIR 1987 
Suprerr e Courl 88 in between Sarguja Transport Service, 
Petitior er Vs. S tate Transport Appellate Tribunal, Gwalior 
and others and submitted that die present complaint is 
barred (by the provisions of the Order XXIII R.1 of Civil 
P.C. 1 jeel tha this ruling is not helpful on the facts and 
circumstances of the present case in view of the order of 
the Tribunal quoted above whereby the Tribunal allowed 
the apf licatior with specific words “Permission granted”. 
Hence, it does not lie in the mouth of the Company to say 
that present (omplaint is now barred. It may also be 
mentic ned th^t the aforesaid complaint was being moved 
on acc 3 unt of tendency of the reference CGIT-49 of 1995 
regard ingthe dismissal as of two different workmen by the 
Compiny to the workmen of the CGIT-27 of 1996. Hence, I 
conclude that jhe present application is not barred by Order 
XXmklofGivilP.C. 

B. In vjfew of the finding on point No. 1 the result is 
that t]ie present complaint is not maintainable. It is 
accordingly dismissed. 

UUSTKfE GHANSHYAM DASS, Presiding Officer 
' 11 JTTSf, 2008 

m.zu. 724 .—atth* 1947 (1947 

^U4D ^ 17 ^ angwcor^f, rm»k A 

4?^ £*2 ^ c h4 c hi'i) 

^ ^jer, 3 

U-2, ^ (*M 

U- -2/205/1999) ^ 

lli3-2008 ^TIP<113n«ITI 

[■R. T^-31011/4/1999-3^3IR(d?I.)] 
r*i. qy. «iUl, 

New Delhi, the 11th March, 2008 
S.O. 1724.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govimmentjhereby publishes the award (Ref. No. CG1T-2/ 
205/1999) cjf the Central Government Industrial Tribunal/ 
Labour Coprt No. 2, Mumbai now as shown in the 


Artnexure, in the Industrial Dispute between the employers 
in relation to the management of Jawaharlal Nehru Port 
Trust and their workmen, which was received by the Central 
Government on 11-3-2008. 

[No. L-31011/4/1999-IR(M>] 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT: Shri A.A.Lad, Presiding Officer 
Reference No. CGIT-2/205 of 1999 

Employers in relation to the management of Jawaharlal 
Nehru Port Trust 

The Chief Manager (Admn) & Secretary 

Jawaharlal Nehru Port Trust 

Administration Building 

Nhava-Sheva 

Navi Mumbai 

Pin-400 707. 

V/s. 

Their Workmen 

The General Secretary 

Nhava Sheva Port & General 

Workers Union 

Port Trust Kmagar Sadan 

Mazgaon 

Mumbai-400010. 

Appearances: 

For the Emp loyer : Mr. L. L. D ’ Souza, Representative 

For the Workmen : Mr. J.H. Sawant, Representative 
Mumbai, dated, 25th January, 2008 
AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-310ll/4/99-IR(M)dated 7-10-1999 in exercise 
of the powers conferred by clause (d) of sub-section (1) 
and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

“Whether the action of the management of J.N.P.T. 
in not regularising the 15 contractual workmen 
(as per aimexure) to union’s letter performing the job 
of sweeping and cleaning work in the premises of 
JNPT, as demanded by Nhava Sheva Port & General 
Workers’ Union is legal and justified ? If not, what 
relief the workmen concerned are entitled to ?” 

(List) 

Sr. No. Name 

1. S/Shri Gajanah V. Mali 

2. Arun Ganpat V adu 

3. Dnyaneshwar Dukalya Gharat 
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4. Jagannath Ramachandra Gharat 

5. Smt. Jayawantibai Anant Patil 

6. Shri V asudeo Sitaram Gharat 

7. Ramachandra Mahadeo Gharat 

8. Chandr^jcant Padaji Patil 

9. Jagannath Mahadeo Koli 

10. Hiraman Krishna Patil 

11. Namdeo Dharma Shelke 

12. Ananta V as ant Mhatre 

13. Jalindar Ramachandra Mhatre 

14. Gangaram Laxman Madhavi 

15. Damodar Atmaram Kadu 

2. Claim Statement is filed by Vice President of union 
for second party at Ex-5 & 5A which was replied by first 
party by Ex-7 & 7A. Issues were framed at Ex-14. 

3. On request of both, this reference was placed 
before Lok Adalat. In which they filed purshis Ex-28 and 
agreed to dispose of this reference as per the terms and 
conditions mentioned at Ex-28. Hence the order r 

ORDER 

In view of purshis Ex-28 filed by both in Lok Adalat, 
reference is disposed of. 

Date: 25-1-2008 

A. A. LAD, Presiding Officer 


Ex-28 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
Reference No. CGIT-2/205 ofl 999 
Employers in relation to the management of 
Jawaharlal Nehru Port Trust ....First Party 

Vs. 

Their Workmen represented by 

Nhava Sheva Port & General Workers Union 

....Second Party 

Application for disposal of the Reference for want of 
prosecution 

May it Please Your Honour 

The workmen represented by Nhava Sheva Port and 
General Workers Union beg to apply for disposal of the 
reference for want of prosecution and the dispute is not 
pressed for. / 

Mumbai, Date: 25-01-2008 

Seen —Sd— 

—Sd— [Jaiprakash Sawant] 

Presiding Officer 

25-1-2008 

SavofJNPT 

Award may kindly be passed accordingly. 

—1Sd— 
forJNPT 
25-1-2008 







Printed by the Manager, Govt, of India Press, Riog Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 



